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All data in this Yearbook has been prepared as of December 31, 2022, or annually,
otherwise, different criteria are presented.
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The data in this Yearbook are provided by bureaus of MPM and its affiliated
organizations, and if the statistical data are not produced by MPM, the sources are
on the separate note.
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All data in this Yearbook are rounded off in each category, the sum of all categories
may not be consistent with each category.
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The numbers in tables that are inconsistent with those of the previous Yearbook are
corrected in this Yearbook.
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No Applicable Number (including Zero)
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Same as the Data in the Column Above
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Supplementary Data of the Contents
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Abbreviation for Male and Female
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Total Number of Civil Servants

01 ZH 374 s

s
cumnSoven 23.5%

\ S :
\ mlssem 18.9%

32.5%
SRR ER)

ExsctitiveiBranch(CantrallGevt) N EXxl (.I._I.'.g')
Special Senvice  48.5%

(Educational Service)

-4k
Exﬂl)'thar H 0.3%

A
JudicL'IaBrunch 1.6%

N8 91%

ol
LsaisEH?e—l'!-mnda 04%

B &Y Z2e Hy e 122 xzY #
[ 2 Total Number of Civil Servants ] 9 Civil Servants in Central Gov't by Occupational Type
2022.12.31. (=) : &) (Unit : Person) 2022.12.31. (£t : ) (Unit : Person)
ey & |
Classffication Total
5 A
2 A 1,173,022 Toul 765,090
Y=
£ 71] 1146278 Politic;rService 130
Sub-Total 2T oltx
e 180,024
%‘{‘;—'Ti 27%_,?_% General Service !
B(ecuti‘)e Branch | Civil Servants in Central Gov't 765'090 %Io"’i! 584 413
Special Service !
KB 22 (rnasr) =]
L?ga\ Civil Servants 361,188 Foreiﬁ_s';rvice 2,186
s 8d 144,697
LegIs:tiveg-mmh 4,809 Police Service '
AHp
=t 18378 Fir;I;igoming 64,498
Judicial Branch ! iy
Public Pr 2'1 63
S THIA 276 i Prosecutor
Constitutional Court ue
Educational Service 370,869
ZOMH |92
SUMH | E] EHX{ X
National?lsdion Commission 3,181 = J 5 523

Special Administrative Service
= HAKIZ : p.3~5(See pages 3~5 for detail)
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Women in Civil Service in Central Government (Executive Branch)

5 o o
35<7)1 5 e 370,758 48 5%
(47.9%) (48.2%) (48.5%) (2022)
‘NEEE fﬁﬁ%%ﬁ-;ﬂ" :_(Hlﬁ - AHHSF oY 2737 HlE(2022)
jumber of women in rvice by Yeard

Proportion of Women in Civil Service (2022)

YL FIZ7H 3 XS 0|43 EH

i 5, e @
Women in Civil Service in Central Government Branch] QJHLx| : )
i ) (Special%fr;ni‘:mﬁve (Garernl - A
a” Service) .
#5 (Publlc Prosscutor) . 73.0%
(Pohce Service)
(Pnﬁt|m| Servma)
(Flrs—F'ghtmg)
(2022) Imos% wﬂ 5%
CHAI2IR Women)

HHIR (o) 64498 1 144 697 2163 523 180,024 2,186

370,869

2022.12.31. (4 &, %) (Unit : Person, %)

S
- - xé'-'?-zl %‘?_}& Special Service téugg
a :rl_l'__ = Political General S =
lassification Service Senvice A 71| 9_| =] 71 xl- 7 }‘I' Administra
Educanona\ tive Service
Sub-Total | Foreign Service | Police Service Flre—F;o'mng Public Prosecutor Saiviee

BA 765090 130 180024 584413 218 144697 64498 2163 370869 523
\2:"":‘3] 370,758 15 70,369 300,184 931 20,982 6,642 727 270,902 190

OgHIE 4550,

11.5% 39.1% 51.4% 42.6% 14.5% 10.3% 33.6% 73.0%
% Women

36.3%

= HAKZ 1 p.27~28 (See pages 27~28 for detail)
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Gender Ratio in Civil Service in Central Gov't (Executive Branch) in the Last Five Years

400,000 51.0%
MH|Z (% W
a0 Q 508% D kal  505%
50.6%
380,000 50.0%
370,000 495%
360,000 49.0%
350,000 2% 485%
340,000 48.0%
330,000 47.5%
320,000 | 47.0%
310,000 46.5%
300,000 46.0%
2018 2019 2020 2021 2022
=3
{Unit : Person)
'S (Men) om0 (Women) O MH|E (% Women)
2018~ 2022 (F9] : &, %) (Unit : Person, %)
?_ =]
. 2018 2019 2020 2021 2022
assification
’-‘Ti o;j' 669,077 681,049 746267 756,519 765,090
) e 338,489 345773 357170 364,927 370758
a2 Baee Honen
Civil Servants in Central Gov't
S i 330568 335276 389097 391592 394332
o8l 50.6% 50.8% 47.9% 48.2% 48.5%
% Women

= HAKZ : p.27~28 (See pages 27~28 for detail)
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Employment of Disabled Persons in Central Administrative Agencies by Year

[ E0HQl - 2E (Employment Rate for Persons with Disability) ]

4.00% S j 3506 367% 368%  3.66%
341%  3.44% : o—0—0

329% 329% g
3.50% Q) g @ ”

o

3.00%
2.50%

Z0i21 9|2 11- 2 E(Mandsatory Employment Rate for Persons with Disability)

2.00%
1.50%
1.00%

0.50%

0.00% (=

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

(2013~ 2022)

=1 2015 2016 2021 2022

Classification

188 4,830 4,832 5,000 5,014 5,107 5,184 5,697 5,862 6,034 6,209
Total Employment

188 329% 326% 341% 344% 347% 343% 356% 367% 3.68% 366%

Employment Rate

= REALZ 1 p.32 (See page 32 for detail)
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Newly Appointed Civil Servants (General Service) in Central Gov't by Year

8,000
7,000
6,000
5,000
4,000
3,000
2,000

1,000

R R — : -
W) 013 2014 2015 2016 20177 2018 2019 2020 2021 2022

m ZIHAE (Open Competitive Examination) AR (Special Appointment Examination)

2013 ~ 2022 (% - =) (Unit : Person)

__I.!. =2 ol-7:|| .a.]HxHR 71317;H52
Classification Total Open Competitive Examination Special Appointment Examination
2,691

2013 4,610 13919

2014 8,563 3,985 4,578
2015 9,018 3,929 5,089
2016 8,644 3,711 4,933
2017 8,782 4291 4,491
2018 12,025 5,535 6,490
2019 12,551 5,293 7,258
2020 8,792 3,308 5,484
2021 13,043 7,756 5,287
2022 11,320 5,605 5,715

= HAKZ : p.40(See page 40 for detail)
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Retirement of Civil Servants in Central Gov't by Type of Retirement

4 ANEHEA S
Otlfil; 0.20% /SFEY Fome?ﬂi‘r?mw 0.86% _E!iilc_rf 0.30%
HBZEAAR)HGAL 0.12%  Disciplnary Action e e

7o 4.65% Non-qualifying civil servant under

End of Appointment Article 33 of Public Service Law
M B4 ———
SHERE
Ipsolfacto
@E(E%ﬂlq;g) Retirementt
Retirement by Age ) 43166%
37.15% \ —

A ong%AAJ'

Ex Officio Dismissal

2022.1.1.~12. 31, (549 : B, %) (Unit : Person, %)

= fe}
e ]
Classification No. of Retirement

g A
Total 28,004
9@
Voluntary Dismissal 1 5.429 55.09%
X\ 2in1x]
Ex Officio ID_ismissal 24 0.09%
E|
— 12,226 43.66%
27378 HB3E(ZHALR) At 3
Non-qualifying civil servant under Article 33 of Public Service Law:
BUEDyoR)
[=fe] El& © Retirer:;nt byAgeo 1 0'403
O =
Ipso Facto Retirement A2t
Death 431
7|2tz
End of Appointment 1 '303
7| B
Other 56
HAER
Forced Retirement by Disciplinary Action 240 0.86%
AEEHE S 7|6 - o

Dismissal Of Probationary Appointment, etc

= REALZ : p.41 (See page 41 for detail)
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Civil Servants (General Service) On Leave in Central Gov't by Year

A719% J
b — 2162

AALE

porary

»|

8

d

owmmsy 174

| .-

S0t
Child-Caro

NEES
Family-Cara

7|Et
ol 519

0 1,000 2,000 3,000 4,000 5,000 6,000 7,000 8,000

2022.1.1.~12. 31. (2% 1 &, %) (Unit : Person, %)

L0 0 o 2 = =
gy | EE IS oo g0t ==r It
Total m’“;:"; Sk En:’;?:;’;fa"r’“ Overseas Stucy Child-Care Family-Care Other
=
Classification 11,642 2,182 83 174 7,625 1,059 519
100% 18.74% 0.71% 1.49% 65.50% 9.10% 4.46%

= HAXIZ 1 p.47(See page 47 for detail)
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Overseas Training for Government Officials and Training for Foreign Officials

gHUK):78 -
[m48 wao;?__,g-",» #
oA (Fra): 9
[M4 ws) %\(AJBas\)IQ 17

7|EKOther) : 122 [M77 W45]

2022.1.1.~12. 31, (9 : &) (Unit : Person)

o= oga 7IEt
United Kingclom i France Germany Other

A 594 350 17 78 4 9 14 122
Total
2
2022 339 194 8 48 1 4 7 77
Men
o 255 156 9 30 3 5 7 45
Women

= HAKZ : p.57 (See page 57 for detail)
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| 9 Training of Foreign Officials (National Human Development Institute: NHI)

2022.1.1.~12.31. (% : ) (Unit : Person)

o 2y 01572t mE=tC!
Year Program Training Period No. of Participants

A

Total 120

HB57| L OA OISR NES .

1857 LAWOIBRETAED) } S "
The 85th Executive Development Program for Malaysian Government Officials
47| 20O BPRTED) 270 e 7
The 84th Executive Development Program for Malaysian Government Officials o T
OIZE Z7RIE7|Ue S ASZZs b
Capacity Development Program for Civil Servants at the National Trainig Academy of '22.7.17.~17.28. 13
Egypt

2022

The 86th Executive Development Program for Malaysian Government Officials PP S
7| Lo|Alor 15 5P = AE B[RRI
The 1st Korean Government Attachment Program for Malaysian Senior Government '22.9.19.~10.7. 15
Officials
OISO} T2 S SBAHIA B SR e ”
Workshop for Quality Improvement of Public Service to Create an Integrity T i
OXHIF|AEL ME HR T2 DQTIM i

Uzbekistan Senior Public HR Officials Program

= BEXIZ : p.61~66(See pages 61~66 for detail)
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OT = O
Civil Servants Subject to Disciplinary Action (by Type of Punishment)

HA g 09(179)

Dismissal
%E
J,iu ©  46%(102)
e ug 23
Suspension Reduction of Salary Reprimand
30.0%(669) 23.2%(517) 31.7%(706)
L H
o 2.6%67)

2021.1.1.~12.31. (S49] : &, %) (Unit : Person, %)

yuoe | =2 | mzow | duos | gaoe [ 200 |ga-245 | 3res | voas
et | ot | 3ms | eimolt | ot | oot | Fmemt | 3o | Sxok

Viclationof | Violationof | Violationaf | Violationof | Violation of | Violation of Vioktion of Vielationof | Violation of
Duty of Sewvice  |Prohibition of |Duty of Can-]  Duty of Dutyto | Pohbiinof Pecy- Prohibition of
Fidelty | Regulations | Deserting | fidentiality Integrity Maintain | niaryBusness and Political Collective

from Office Dignity Coreurent Offce. | Activities Activities

A

Tota 2,230 1000% 584 22 42 25 53 1,459 19 2 24
o

o 57 26% 6 2 13 35 1

Removal

1Ol

.OH.':I 179 8.0% 30 6 8 133 1 1

Dismissal

85y 4e% 13 1 2 1 183 !

Demoicn &

B o g

S 669 30.0% 90 9 4 5 16 549 1 1
pension

Uz

Reduction of 517  23.2% 177 11 17 4 112 285 8 1 2
Selery

4xH

= 706 31.6% 268 7 17 g 3 374 8 20

Reprimend

= BEALZ 1 p.69(See page 69 for detail)
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Reason for Disciplinary Action over the Last 10 Years (by Type of Punishment)

2,200
2,000
1,800
1,600
1,400 o
1,200
1,000
800
600 o o
400 o—O— S~ 2 e
200 ——

0
(=28 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

(Unit : Person)
Hooy ot Zo o 224 IS LR e
== deiimm = E:it% ;yoﬂ'mlbmmml _‘_EI 58 lﬁd ctionof Duty Eﬁfﬁm
Divudgence of Classified Information
2398 3= 2 g3 7
g v B L
Usurpation of Public Funds
O MY o =5 o AMEINE o HI-J°'*4—?—-?4“* o HEYR
Vickation of Duty of Fidelty Vickation of Senvica Regulations Dmv'mmlm: Duty of Confidemtalty Violation of Duty of Integrity
o ENRANYREM o %UEEEANM o FARSEAMM o FUEEAMM o UE
Viokstion of Duty to Vielstion of Prohibition of Violtion of Prohbfon of Vioiation of Prohibition of Other
Maintain Dignity L T d Callective Activities
Concurant Office
2013 ~2022 (&% . &) (Unit : Person)
| | ] 7|t
Classification Total Other
Vidation of Senice | Derogatory
Regulation Behavior
2013 2,375 181
2014 2,308 301
2015 2518 194
2016 3,015 284
2017 2,344 190
A | 4R | EF | AF0E | HEHs | HEHAT | EHRKA | F2-8A | Bies 2 7|E}
o o | st | et | et | gbt | ot | Sment | 3wl ot
Vioationof | Violation of Service | ‘Vioktondt rohatinaf. | Violation of Dutyof | Violation.of | Vidkaton of Duty to | Bl ool | Viotonof Pl
Duty of Fidelity Requlations Dsetmgton Oz | Conficertlity | Dutyof Integrity | Maintain Dignity | st nrzifie etz G
2018 2,057 486 25 36 23 1,331 12 1 45
2019 (7352 537 21 33 32 96 1,194 20 2 17
2020 2,032 514 7 36 29 67 1,308 12 44
2021 21038 590 27 30 29 54 1,267 16 4 22
2022 2,230 584 22 42 235 53 1,459 19 2 24

= HAKZ 1 p.69(See page 69 for detail)

%20, 48 XYY TA| =715 HA 2 FA 20| 25 =95
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Retired Civil Servants Subject to Post-Retirement Employment Inspection and Percentage of Disapproval

1,000 50.0%
900 45.0%
800 40.0%
700 35.0%
600 30.0%
500 25.0%
400 20.0%
300 15.0%
200 10.0%

100 5.0%

g ° Sp— — — - 0.0%
@ 9) 2017 2018 2019 2020 2021 2022 (HgHES)
(Unit : Person) (% Disapproval)

— et . AR o HemEe
Approval for Employment Di | for E % Di

2017 ~ 2022 (&% 74) (Unit : Case)

pils FIRHA s FIAHS FAREE
Year Inspection for Employment Approval for Employment Disapproval for Employment % Disapproval
752 614 138

2017 18.4%
2018 1,137 954 183 16.1%
2019 948 739 209 22.0%
2020 1,156 939 2y 18.8%
2021 1,008 845 163 16.2%
2022 917 774 143 15.6%

= HAKE 1 p.99(See page 99 for detail)
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CHAPTER 1. 79 &9 3

01 dA &5 dY

Current Number of Civil Servants

(2022.12.31. 7]%)

(-] : ) (Unit : Person)

49
TR Current Number of Civil Servants
Classification z;s:} ﬁ] 1‘3]- ;\é g;] ;\é
Total Male Female
A 1,173,022 596,389 576,633
Total
Bl
1,146,278 581,424 564,854
Sub—Total
LiCha SR
Executive State Civil Servants 765,090 394,332 870,758
Branch
AR
(AR + 8 A A]) 381,188 187,093 194,095

Local Civil Servants

A 4,809 2,789 2,020
Legislative Branch ’ ’ ’
(S RE)
ATEE 18,378 10,139 8,239
Judicial Branch
& Y
AR A BL 376 208 168
Constitutional Court
=0} 37 (o) el IS,
GBI el 5 A5 3,181 1,829 1,352

National Election Commission

nch

w AL - FAA, FAR, AL 9 Q1A 1Y
s Aol i SR e BT 3

* BAZA L

o AHTIAE A AA QA8 4173

o AMAR A AHAK PR LT, HEAH A 1 KT
o g, A, WHARA, FHAARAAL 2 AR

s BAZA

Al

« QA7 G AR §7]8H(044-201-8315)

wg), Z7iRhaAl Agle

OHl

e
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Current Number of Central Government Civil Servants by Occupational Type

0-2-1 A58 dd

(2022.12.31. 71)

==

‘Vé‘ Summary

(<+9] : ) (Unit : Person)

TE 3 o] 4
Classification Total No. female
@ 765,090 370,758
Total
47
Political Service 130 15
ol u}=]
2RA 180,024 70,369
General Service
Ol 3LH o
aeesd 1,131 122
Senior Executive
] 855 137
GR3
4
6,576 1,589
GR4
5w
16,432 4,762
GR5
6%
34,972 12,755
GR6
T 45,434 21,487
GR7 , s
8+ 22,575 11,172
GR8 , ,
O 16,126 7,744
GRY , ,
A=
gw 218 52
Specialized Public Officials
2174
Research Service 6,155 2,865
24
Advisory Service 125 46
0 2] Z)
TS 23,417 4,403
Postal Service
A== == v
G 1,156 452
Specialist
EH
HadEa 1,511 1,278
Fixed—term Part—timer
[} o]
A7 2,062 891
Fixed—term(General )
ILo]
g 952 355
Fixed—term(Specialized)
9 e
N7 327 259
Temporary




CHAPTER 1. €579 €<

TE 3 ol 4
Classification Total No. female
EA A
e 584,413 300,184
Special Service
=)
a4 2,186 931
Foreign Service
e
o 144,697 20,982
Police Service
& 64,498 6,642
Fire—Fighting ’ ’
pal A]-
=4
Public Prosecutor 2,163 727
o]
i 370,869 270,902
Educational
H 2]z
=85 523 190

Special Administrative Service
w Ao B Frbe Ry £33

« QA7 G AR §7]8H(044-201-8315)

OHl

e

o
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olylzAl

0-2-2

(2022.12.31. 71)

3Lt
2V=1oT

oﬂ %% Current Number

(1) ¥4 -7 2|92 General Service

of Civil Servants in General Service

(<+9] : ) (Unit : Person)

T A 1T HA | 3T = 5% = T 85 9%
Classification Total SCS GR3 GR4 GRS GR6 GR7 GR8 GR9
T?t]al 147,559 1,269 867 6,857 | 16,661 | 35,347 | 45,918 | 23,623 | 17,017
A . 7). Tg] Lol A
47 715 T 144,098 1,131 855 6,576 | 16,432 | 34,971 | 45,433 | 22,574 | 16,126
General Service
2l
}T]Zy‘\jﬂxﬂ ) 1,477 6 89 181 593 608
Fixed—term Part—timer
Q) 1
;‘?}%7121] 1,926 138 12 261 214 286 303 448 264
Fixed—term(General)
AR B A A NER] 7] A
Fixed—term Part—timer(General) 55 20 9 7 19
A9
General Administrative Service 3 1 1 1

(2) AEA Specialized Public Officials

(] : %) (Unit : Person)

T8 @ FHAER A2
Classification Total Senior Professional Officer Professional Officer
A 218 73 145
Total
o .
(3) T;g ZJ' Postal Service (9] : ) (Unit : Person)
7 WA | $A27 | 9433 | 9447 | 9457 | 9467 | $A7F | 948 | $40F
Classification Total Postal GR2 Postal GR3 Postal GR4 Postal GRS Postal GR6 Postal GR7 Postal GR8 Postal GR9
T?t]al 23,437 18 113 871 2,500 8,828 4,984 6,123
47
) 23,417 18 113 871 2,500 8,828 4,975 6,112
Postal Service
A7 El
IAEA 12 9 3
Fixed—term Part—timer
uel74) ; ;
Fixed—term(General)
AR ; ,
Fixed—term Part—timer(General)




CHAPTER 1.

379 e

¢
re
]

(4) AG-2/A E 2] Research & Advisory Service

(<+9} : ) (Unit : Person)

I ArdzA(aszra] a7 | avA [Asdad[nEed] A=g | A=A
Classificati Sub—Total Senior Civil Research Researcher Sub—Total Senior Civil Instruction Instructor
assitication (Research) Servant Officer (Advisory) Servant Officer
A 6,211 58| 2017|4136 125 5 62 58
Total
AT A £
Research & Advisory Service 6’154 56 2,001 4,097 125 5 62 58
e
AREEA 20 20
Fixed—term Part—timer
olylol
A7) A 36 2 16 18
Fixed—term(General)
General Administrative Service
(5) H78 = Specialist (+9} - ") (Unit : Person)
Fi @ e b o
Classification Total Grade A Grade B Grade C
A 1195 174 689 332
Total
LA 8 ]
A 1,156 167 658 331
Specialist
AdEs , ,
Fixed—term Part—timer
SR
Fixed—term(General) 37 7 29 1
(6) AEA7]A| Fixed—term(Specialized) (2+¢] : %) (Unit : Person)
73 i 7 o o ) o}
Classification Total Grade Ga Grade Na Grade Da Grade La Grade Ma
A 952 215 472 212 47 6
Total
(7) %}\] %} 7] Zﬂ Temporary Service (9] - ) (Unit : Person)
T Byl 5% 6% 75 8% 9%
Classification Total No.5 No.6 No.7 No.8 No.9
A 327 4 40 61 65 157
Total

Ho

2]8H044-201-8315)

OHl

e

o
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0-2-2-1 3H-7=-

(2022.12.31. 7]%)

o) 947

%% Current Number of General Service

(] : %) (Unit : Person)

T A = =l 5% 69 7= 8% 9%
Classification Total GR3 GR4 GR5 GR6 GR7 GR8 GR9
Tfi‘al 144,098 855 | 6,576 | 16,432 (34,971 | 45,433 | 22,574 (16,126
a9FF scs 1,098
oAb Gr3 855 855
&) QA7 Adninistration Service Groups 104,443 4,849 {11,720 | 25,801 | 32,262 | 17,126 | 12,685
A2 Gra 4,672 4,672
ZHA} Inspector 728 177 301 181 69
% Clerk for Public Prosecutor 6,170 477 1,612 2,120| 1,144| 817
A Customs Duty 3,941 1,058 | 1,309| 806| 768
A Correction 15,266 353 | 3,477 5,958| 2,973| 2,505
WFeFEA} Drug Investigation 277 20 77 90 64 26
WS Security 1,247 1 23| 556| 376| 291
BE Probation 2,817 255| 504 867| 634| 557
AFA Librarian 826 103| 363 216| 126 18
AFB] EA] Social Welfare 188 45 36 49 46 12
A5 Taxation 20,243 5,361| 7,469 | 4,520| 2,893
21947 Job Consultation 1,681 162 1,125 129 265
HEH Railroad Security 514 7 142 209| 107 49
EY=2 Immigration 2,698 169 | 479| 886| 673| 491
B statistics 1,733 142 412 688 346 145
&7 Administration 41,442 9,847 | 11,914 (10,651 | 5,182 | 3,848
7)% AT Technical Service Groups 33,639 1,727 | 4,712 8,823 9,638| 5,301 | 3,438
7142471 Technical GR4 1,727 1,727
ZYE Nursing 1,351 25| 462|397 | 467
4% %5 Nursing Assistant 542 10| 320 82| 130
Y Industry 5,551 1,230 | 1,433| 1,511 692| 685
71 Meteorological 1,011 141 270| 329| 162| 109
9 Agricultural 2,033 312 591 610| 395 125
W] Broadcasting & Stage 232 21 93 84 26 8
W52 Broadeasting 1,849 367 | 648 | 432| 233 169
U QFA Disaster Management 157 40 41 47 23 6
B Health 1,074 157 | 234| 296| 183| 204
9] Veterinary 461 99| 232 130




CHAPTER 1. 57¢ &9 9

T A | nsTrd| 39 = 5% = (&3 = o E)E
Classification Total S8 GR3 GR4 GR5 GR6 GR7 GR8 GRY rio
A4 Establishment 3,342 803 | 1,139 831 370 199 lr.‘%l
AE4 Food Hysiene 655 59| 213| 225|112 46
SF- Chemist 242 82 95 65
22 Driving 2,097 53| 1,006 591 447
S48 sanitation 350 8 179 108 55
©|57]% Medical Technical 701 26 205 249 124 97
O] Medical 3 3
A4 Forestry 1,255 136 325 349 252 193
%2} Computerization 3,752 721 | 1,253 967 408 403
28] Cooking 308 2 45 136 125
-3 Flight 792 68 366 271 87
B %At Maritime Affairs & Fisheries| 3,327 236 899 | 1,088 750 354
317 Environment 827 186 251 207 100 83
Ful) KeRe: P
iﬂi;n‘?e;—go;leration Service 4,030 347 3,533 147 3
A% Construction 36 2 30 4
71A12-% Machinery 238 49 171 17 1
SHED Agriculture & Forestry 52 4 45 3
B Health 8 1 5 2
AHEE Clerical 3,164 177| 2,885 100 2
AH .52 Protection of Forest 20 6 13 1
2487 ship 5 2 2 1
21988 29 Shipping & Voyage 2 1 1
A% Heat Control 101 6 87 8
A7) Electricity 105 39 63 3
A9 call Center 197 7 185 5
E2-29 Civil Engineering 20 8 11 1
2189 Telecommunications 78 43 33 2
3}3¢% Chemical Engincering 4 2 2
Aol F= =74 33 33

Local Public Service

w A7 E o 5 F9141(044-201-8295)
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0-2-2-2 P4 -7 - BTG T AT EA, dutd7|A|, A9 AddE dd
Current Number of General Service

(2022.12.31. 71#) (+9} - ") (Unit : Person)
T A | nETTd| 3% = = = =3 85 9%
Classification Total scs GR3 GR4 GR5 GR6 GR7 GRS GRY
T?Jal 3,461 138 12 281 229 376 485 1,049 891
9] EHF9 scs 138 138
H-o] AL Gr3 12 12
A AT Administration Service Groups 2,351 144 146 275 304 855 627
718 Gra 144 144
AL Inspector
72 Public Prosecutor 35 6 2 27
ZHA| Customs Duty 126 2 1 4 119
A Correction 14 6 3
WFOES=A} Drug Investigation
W3 Security 41 6 35
H.3. Probation 15 3 12
AMA Librarian 45 2 12 17 14
AFBEA Social Welfare 3 1 1 1
A5 Taxation 262 78 6 63| 115
21918 Job Consultation 111 106 5
M%7 % Railroad Security 2 1 1
== 22 Immigration 94 9 14 71
B Statistics 26 3 1 2 20
&7 Administration 1,433 137 189 245 615 247
7142 Technical Service Groups 959 137 83 101 181 194 263
71424 7] Technical GR4 137 137
Z+Z Nursing 43 1 17 25
3 %5 Nursing Assistant 14 2 12
Y Industry 111 34 47 26 4
7173 Meteorological 16 1 1 12 2
9 Agricultural 39 11 10 15 3
W5 Broadeasting & Stage 5 1 4
1541 Broadeasting 36 10 1 18 7
WAIFA Disaster Management 6 6
17 Health 37 2 26 6 3
9] Veterinary 5 3 2




CHAPTER 1. &< €9 11
T A | asTd| 3 o 5% o T 8% =
Classification Total SCS GR3 GR4 GR5 GR6 GR7 GR8 GR9

}\] 4 Establishment 38 4 6 5 10 13

)—\1 %‘?’1 *24 Food Hygiene 36 7 9 15 5

OF5- Chemist 2 2

A Driving 170 3 167

‘?’1 /‘E Sanitation 8 1 7

9] §7]% Medical Technical 40 1 27 12

O Medical 38 38

oﬂ] ?Q} Forestry 29 2 1 6 13 7

2} Computerization 112 36 25 37 13 1

ia] Cooking 15 15

4 Flight 1 1

—H 00}5,:}‘\_ Maritime Affairs & Fisheries 19 1 1 6 6 5

3173 Environment 2 2
#2947 . .
Management & Operation Service

7% Construction

7] 7:"'\%00:‘ Machinery

HeY Agriculture & Forestry

B Health

AHE2-9 Clerical 1 1

2B 58 Protection of Forest

ﬁ‘iﬁl‘?ﬂr%"é Ship

3 Shipping & Voyage

4 ‘:L'l’ﬂ £ Heat Control

A7]89 Electricity

g% call Center

E%'\% °§ Civil Engineering

] fe) . .
3-8 Telecommunications

§]_50'__‘0L_001 Chemical Engineering

Al S TR

Local Public Service

« AAFE A7) 83 54 2914 (044-201-8295)

OHl
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0-2-2-3 AFAAEA A28 @Y

Current Number of Civil Servants in Research & Advisory Service

(2022. 12.31. 715%) (291 - ™) (Unit : Person)
A7AZRY A=A FEY
:rL B Research Service Advisory Service
Classification 2A | 2HFFEY | AT | AFAL | aA | 29F3FY | AR | AXAL
Sub—Total SCS Research | Researcher | Sub—Total SCS Instruction | Instructor
Official Official
T?t]al 6,211 58 2,017 4,136 125 5 62 58
stol 4227
Art & Science Service Group 1 '276 8 328 940
=
71= T 328 41| 287
Record
Hela
A=} RS
ﬁ?‘a Psychology 11 4 7
Research
Service | YA 45 1 20 24
Historiography
Sl
Art & Science 892 7 263 622
LA LS
71?.3'_‘}”‘.71" 4,935 50 1,689 3,196 125 5 62 58
Technical Service Group
s 514 3| 211|300
Industry
A 151 72 79
Meteorological
2=
sldT 1,328 12| 465 | 851
Agricultural
BAdT 5 s
Health
A T
S °© 1,493 15 470 1,008
Research
Serice | AT 164 1 55| 108
Veterinary
RECR
Establishment 117 43 7
o]
e 270 4 90 176
Forestry
St
Maritime Affairs & Fisheries 349 4 102 243
s} 7
& ° ar 533 6 173 354
Environment
X] EZ} h:i]] L=
. STAl =
g\s:\/llscoery Farm Village 114 2 o4 o8
Aol = 74T 3 . g 0 ; )
Local Public Service

« TG AT AREE QF4(044-201-8297)
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@-2-3 ATA/EAL A TR

oT &

Gkl

Current Number of Civil Servants in Political Service,
Administrative Service

(2022.12.31. 71)

(1) A2 Political

Service

Special Service & Special

(<+9] : ) (Unit : Person)

T2

Classification

[e)
¢
Person

e

Prime Minister

Kiias)

Minister—Level

33

ey

Vice Minister—Level

96

s Al e H7her

(2) A} Prosecutor

28 Aol I

(] : %) (Unit : Person)

T3 A%
Classification Prosecutor
olo
Al 2,163
Person
(3) ﬂ 171%_?4% Foreign Service (9] = ) (Unit : Person)
7 A 145+ a9 95w 85w T 65+ 56+ 45+ 35w
24 Grade Total GR14 Fr9 GR9 GRS GR7 GR6 GRS GR4 GR3
S o s scs
A
Total 2,186 45 257 75 230 60 398 583 249 289
QWA KT
Diplomatic Information 124 2 11 7 24 34 34 12
Technology
7l EAN
s 972 54| 204| 33| 283 398
Foreign Affairs & Trade
Lo
TG 788 19/ 15, 20 91| 151, 215| 277
Foreign Affairs Consul

% AATI] gt UEHT nAFTAL FA £

» QA7) 83 AL

S23H044—201—8315)

OHl

e

o
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A1'E A B (Statistical Yearbook)

7 ZILFL o : : .
(4) 722 Police Service (+9} - ") (Unit : Person)
A | Razd|Aaqn| e | Avs | 23 | A3 | An | 29 | A | A% | &
T Total Commissioner Chief Senior Superintendent Senior Superintendent. Senior Inspector Assistant Senior Policeman
Classification General Superintendent | Superintendent General Superintendent Inspector Inspector Policeman
General General
ol
P““ 144,697 2 10 38 89 755| 3,393 | 20,035 | 49,500 | 24,083 | 26,085 | 20,707
erson
2LH}ILFL O T . . )
(5) &3¢ Fire—Fighting Service (5F9] : ) (Unit : Person)
o Al 2F | 2| &Nz | 2| AA | 2NY | 2u4 | 2N | & | ada | 2
Classi f"_t' Total Fire Deputy Fire | Senior Fire | Fire Marshal Fire Chief | Assistant Fire | Fire Captain Fire Fire Sergeant | Senior Fire | Fire Fighter
assitication Commissioner | Commissioner Marshal Chief Lieutenant Fighter
gl
PL = | 64,498 1 3 13 33 370| 1,642| 5,207 | 14,428 | 13,652 | 13,429 15,720
erson
_‘J_’_
(6) 2535 Educational Service (219] : W) (Unit : Person)
23 Gl TR/ A Fal WAL | WAzt WA
P Total President/Dean Professor Assistant Principal Assistant/ Teacher
Classification Princi
rincipal
gl
P“r“ 370,652 37 15,629 2,898 10,629 11,055 330,404
erson
=84
(7) 2571354 Special Educational Service (-1 - ) (Unit : Person)
= A Ao /AT B A/ AT A
I Total Senior School Inspector/ School Inspector/Researcher
Classification i
Senior Researcher
ol g
- 217 86 131
Person
=] A] i ini i i .
(8) *MA 4] Special Administrative Service (5+9] : ®)(Unit : Person)
TE A | nAerd| 3HRT | 4987 | 5HAT | 698 T | THAT | 8HAT | 99T
Classification Total SCS GR3 GR4 GRS GR6 GR7 GR8 GR9
g
523 69 41 73 93 119 69 20 39
Person
« QA7 E 3} AR §X)8H044-201-8315)



CHAPTER 1. &5¢ €9 15

03 B3% TR A=W/AZY @

Current Number of Central Government Civil Servants by Year/by Occupational Types

(2013~2022)

(<+9} : ) (Unit : Person)

B
:ILI 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Classification
3k
?o?jll 621,823 |634,051 |637,654 |650,149 | 656,665 | 669,077 | 681,049 | 746,267 | 756,519 | 765,090
q EL 2]
G 16| 120 126| 117| 120| 126| 129 132  136| 130
Political Service
o) ]
Elﬂz‘\ ) 156,625 [156,540 [158,181 [160,159 {162,530 |167,639 [172,733 |173,727 | 178,199 | 180,024
General Service
E X A
S—p'ej?al;i‘Service 464,736 (477,077 |478,991 |489,594 | 493,636 | 500,891 | 507,726 | 571,919 | 577,620 | 584,413
\=]
94_'_— . 1,769 1,819 1,830 1,852 1,858 1,928 2,007 2,082 2,125 2,186
Foreign Service
2
fl:i Service 111,358 [115,254 [119,509 [124,960 [126,842 |129,734 |134,415 138,764 | 140,835 | 144,697
T
—}l.:ﬂo. . 308 359 495 542 565 610 671 | 57,611 | 61,051 | 64,498
Fire—Fighting
al
Zj/\.]— 1,902 1,977 2,012 2,059 2,083 2,121 2,130 2,171 2,217 2,163
Public Prosecutor
Ie)
fd‘gﬁonal 349,399 357,668 | 355,145 | 360,181 | 362,288 | 366,498 | 368,503 | 371,291 | 371,392 | 370,869
A2
Special—‘Administrative 346 314 356 279 379 421 461 489 564 523
Service

1(044—-201—8315)

9]

OHl
0
[

e

o
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04+ 4 74 A5E dd

Current Number of Civil Servants by Agencies and Occupational Types

0—4—1 l‘i‘ﬂﬂé ?:_1‘31‘75]. %"Ep"% Z}T}Hai ?:54_% Current Number of Civil Servants in General Service

(2022.12.31. 71%) (k9] : %) (Unit : Person)
A 29 | 3% | 45 | BF | 69 | 7TH | 8% | 9 |AEH|ATA| A=A A AR | ARE | ARt | AR | A
;L_E_ Total —S‘—'-—E,L%J GR3 GR4 GR5 GR6 GR7 GR8 GRY | Specialized| Research Advis.OIy Postal 73\7’_"“3‘% /‘\jE‘"xﬂ 0(]7]}-“ %]7]1«]] OU'|7]z-“
Public | Service | Service | Service = .
Classification SCs Officials Specialist| Fixed— | Fixed— | Fixed— | Tempo—

term term

term rary
Part—timer| (General)| (Special)

bl 180,024 | 1131 | 855 | 6,576 | 16,432 | 34972 | 45,434 | 22,675 | 16126 | 218 | 6,155 | 125 |23417| L156| 1511| 2062 | 952 327

Total

o
Board of Audit and 1,101 34 40 214 367 207 165 14 5 1 13 3 33 4 1

Inspection

UREEEEGRE
Personal Information 168 4 1) 30| 5| #| 15 4 2 1 2 2 8 4

Protection Commission

BEA
Korean National Police | 9,956 6 6 43 85| 450 | 2490 | 931| 1,080 70 30| 105 635 7 18

Agency

A
Ministry of Employment | 9,120 30 25 195| 706 | 1,804 | 3277 | 1340 | 1438 7 3 165 42 5 83
and Labor

agEARA J sl wl o | ,

249993
Korea Fair Trade 12 15 13 98 254 186 82 12

Commission

o
—
o
—
59
o
S
-

AT
Ministry of Science | 39,690 51 38 389 | LI81| 4.254| 3351 1947 835 99 23417 13 46 47 19 3
and ICT

A
Korea Customs 5,650 17 11 97| 300 | 1,192 1651 | 938| 939 6 37| 129 10 1 2

Service

FES)
Ministry of 7,361 53 39 238 727 2264 | 1897 | 1,108 691 130 70 56 46 8 34

Education

F7HREA
Ministry of Patriots | 1,523 15 5 80| 187| 257 439 209| 223 25 7 41 26 4 5

& Veterans Affairs

S7RIAS A3
National Human 264 6 3| 37| w0 68| 40 9| 12 1 4 8 5 1

Rights Commission
of Korea

A=l

Office for 498 50| 2| u7| 18| 36| 50| 10 4 2 1

Government Policy

16

o

Coordination

S AA
Prime Minister’s 79 4 5 13 16 6 12 6

Secretariat

o
—
-
—
=




CHAPTER 1.

=)
T

(2022.12.31. 71%&)

(9] : %) (Unit : Person)

T

Classification

FR110]9) 9
Anti—Corruption &
Civil Rights
Commission

7

Total

579

35
GR3

=

GR4

5%
GR5

205

=

GR6

=

GR7

31

=

GR8

=

GRY

SER)
Specialized|
Public
Officials

2174
Research
Service

R
Advisory
Service

°
84
Postal
Service

e
e

Specialist|

Az
A
Fixed—

term
Part—time

aur
A17]A]
Fixed—

term
(General)|

HE
A7)Al
Fixed—
term
(Special)

A
A17]A]

Tempo—
rary

hS]
S
Ministry of National
Defense

1,107

20

127

274

281

206

38

29

43

23

32

o

=A%

National Tax Service

23,346

36

339

7,988

4,697

3,052

124

156

HEILER
Ministry of Land,
Infrastructure and
Transport

4,506

39

258

1,297

1,241

512

293

25

21

90

T8993
Financial Services
Commission

363

51

26

18

71747
Korea Meteorological
Administration

1476

176

314

172

131

143

718 A4 %
Ministry of Strategy
and Finance

1,301

53

62

283

613

137

112

EYHAHER
Ministry of Agriculture,
Food and Rural Affairs

3,815

24

171

583

960

1,068

466

162

43

41

16

ol

ol

%
Rural Development
Administration

1,954

23

49

113

93

1,200

112

23

2
Supreme Prosecutors’
Office

8,819

20

180

447

1,685

3,896

1453

987

70

20

33

w37
Cultural Heritage
Administration

1,057

128

167

208

66

228

20

23

39

25

EEA ST
Ministry of Culture,
Sports and Tourism

2,940

41

169

388

w1
=3

617

230

17

28

91

33

AFY AR
CERES

The National Unification|
Advisory Council

79

I olols
e R ke
Korea Communications
Commission

319

39

99

92

41

ROREE:
Defense Acquisition
Program Administration

1212

102

344

387

181

65

23

31

16

OHl

e

o
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(2022.12.31. 71%&)

(9] : %) (Unit : Person)

T

Classification

H
W

Ministry of Justice

7

Total

23,791

9]
:g_tl OJ
Scs

=

GR3

33

=

GR4

310

5%
GR5

907

6
GR6

4873

=

GR7

8,541

=

GRS

4756

=

GRY

3,844

A
Specialized|
Public
Officials

A7
Research’
Service

e
Advisory
Service

944
Postal
Service

HE
73E

Specialist|

ks
deiAl
Fixed—
term
Part—time

126

ot
Q714
Fixed—
term
(General)|

144

A%
714l
Fixed—

term
(Special)

19

A
A7]A]

Tempo—
rary

26

WA A
Ministry of Government
Legislation

289

76

107

31

WA
Military Manpower
Administration

2,097

51

160

493

627

339

251

41

70

31

nEA
Ministry of Health and
Welfare

2,779

33

31

230

473

575

700

407

150

33

ok

Korea Forest Service

2,041

59

167

362

430

279

232

267

o

39

A E A
Ministry of Trade,
Industry & Energy

1,566

45

26

241

329

47

20

22

87

24

15

A
Korea Agency for
Saemangeum
Development &
Investment

148

39

15

B 1e!
National Fire Agency

120

20

|k
Ministry of Food and
Drug Safety

2,229

72

209

377

425

63

29

24

o SR
Ministry of Gender
Equality and Family

340

48

1

84

46

13

BEE
Ministry of Foreign
Affairs

583

202

37

23

17

L ERRCEE]
Nuclear Safety and
Security Commission

193

31

7

38

RERE
Ministry of Personnel
Management

664

82

204

163

60

23

26

21

12

22

g
Public Procurement
Service

1,182

93

206

391

244

96

83

30

11

F2MA 7
Ministry of SMEs and|
Startups

1,162

103

282

337

176

110

73

15

Ayeely
Korea Disease
Control and

Prevention Agency

1,694

7

92

242

298

209

184

405

28

23

115

=3




CHAPTER 1. €54 €<

(2022.12.31. 71%&)

(9] : %) (Unit : Person)

A 29| 37 | 4% | 5w | 6% | TR | 8% | 97 |HEA|ATA|ARA | $AA| AR | AR | dut | AR | FA
:rL_\:rl_ Total %‘EI'I‘% GR3 GR4 GR5 GR6 GR7 GR8 GRY | Specialized| Research | Advisory | Postal 73@‘@— }\‘jFﬁ“Z‘“ %1[7]2-“ %1[7]2-“ %]7]/ﬂ]
= Public | Service | Service | Service . .
@i Scs Officials Specialist| Fixed— | Fixed— | Fixed— | Tempo—
term term term rary
Part—time| (General)| (Special)
A%
o 2,338 13 12 841 20| 588 804 | 346| 142 1 1 30 6 3 18
Statistics Korea
EoH
o =T ) 678 23 11 9 | 179] 143 7 47 23 7 2 8 4 43 14 2
Ministry of Unification
=814
Korean Intellectual 1,984 23 171 369 | 894| 368| 129 30 20 1 4 52 7 70
Property Office
S okA =
R 1,431 1 1 15 710 230| 532| 219 220 17 3 13 44 2 3
Korea Coast Guard
S
Ministry of Oceans and | 4,262 28 18| 175| 484 1069 | 1074 | 634| 282 8| 362 42 30 53 3
Fisheries
LR
Ministry of the 4079 68 60| 398 | 800 | 921 617 | 204|148 81 52 38 33 63 54 16
Interior and Safety
PTG
EAAA A
NML, gy for w4 6 23| 49| 2| 2| 2 8 2 2 3] 1
Administrative City
Construction
A7 N i i
. 2,886 32 18 149| 410 632| 49| 176| 153 200 701 44 25 27 4
Ministry of Environment|
71er 5713
Other Government 265 35 13 47 12 23 44 24 2 13 11 20 1
Agencies

« AAFEA 78} AR §4]5H044-201-8315)

OHl

e

o
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0-4-2 P BHATEY AFE A9

Current Number of Civil Servants in Special Administrative Service

(2022.12.31. 715&)

(] : %) (Unit : Person)

T

Classification

A

Total

A

Total

523

69

=t
=]

GR3

41

=t
=]

GR4

73

=t
=]

GR5

93

=18
=]

GR6

119

=3 85 9w

GR7 GR8 GR9

69 20 39

9
Board of Audit and Inspection

NN H BS993
Personal Information Protection
Commission

ckx

Korean National Police Agency

EwEY
Ministry of Employment and Labor

291 FAARASAA

R R R

Korea Fair Trade Commission

7| EAREAT
Ministry of Science and ICT

Al

Korea Customs Service

FEE]
Ministry of Education

27 A
Ministry of Patriots & Veterans
Affairs

=7}e17191913)
National Human Rights Commission
of Korea

Ry
Office for Government Policy
Coordination

.
FZEnAA
Prime Minister’s Secretariat

29

10

FH10)91915]
Anti—Corruption & Civil Rights
Commission

S
Ministry of National Defense

=A%

National Tax Service

FRAEY
Ministry of Land, Infrastructure and
Transport




CHAPTER 1. 559 &9 21

(2022.12.31. 71%) (591 - %) (Unit : Person) b
- 40
T8 $A | 2ATRA| 3F | 43 | 5% | 6F | 7 | 8% | 9F s
Classification Total SES GR3 GR4 GR5 GR6 GR7 GRS GR9 rok
Y
24993 ) 1
Financial Services Commission
714% . .
Korea Meteorological Administration
Ministry of Strategy and Finance
FUEAAEY
Ministry of Agriculture, Food and Rural 2 1 1
Affairs
52T . )
Rural Development Administration
EiRekiact
Supreme Prosecutors” Office
E3A17
Cultural Heritage Administration
R R A . S
Ministry of Culture, Sports and Tourism
¥ 3HE QAR S AHE R ) o
The National Unification Advisory Council
HFAEEX] 9] 9] 3
A . 7 1 1 2 2 1
Korea Communications Commission
ROREE:
Defense Acquisition Program Administration
By
Ministry of Justice
WHAIA
Ministry of Government Legislation
WA 3 1 9
Military Manpower Administration
Ministry of Health and Welfare
ek . .
Korea Forest Service
RYEAALR.
o 7 2 1 2 2
Ministry of Trade, Industry and Energy
AR
Korea Agency for Saemangeum Development
& Investment




22 2023 QIAFEAEA) A BE (Statistical Yearbook)

(2022.12.31. 715&) (] : %) (Unit : Person)

TE A | aferd i 1 5% 1 T 8% 9%
Classification Total scs GR3 GR4 GRS GR6 GRT GRS GRY

a3

National Fire Agency

HE I REQTA
Ministry of Food and Drug Safety

o 7hE .

Ministry of Gender Equality and Family

SEE
Ministry of Foreign Affairs

A9 93]
Nuclear Safety and Security Commission

SRERE

Ministry of Personnel Management

z27
Public Procurement Service

- A=)
TaMA 7R
Ministry of SMEs and Startups

Ay

Korea Disease Control and Prevention Agency

AR
Statistics Korea

A=)
sy

Ministry of Unification

=57
Korean Intellectual Property Office

BN

Korea Coast Guard

S oE2ALH
Ak

Ministry of Oceans and Fisheries

CERSE

Ministry of the Interior and Safety

21 6 2 5 5 2 1

PFTAER =LA
National Agency for Administrative City

Construction

24y

Ministry of Environment

Ve BR718

Other Government Agencies

366 41 26 61 81 80 48 9 20

« AAFEA 78} =52 8299 (044-201-8316)
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Q-5 JHTTFH

Female Civil Servants

0—5—1 ;ﬂjﬂ %LITL% %‘ Oq}\ 6] %“?‘% Current Number of Female Civil Servants
(2022.12.31. 7]%) (291 - ™) (Unit : Person)
AT A RECEE AT
Classification Total Executive Branch Legislative Branch
=4 a4 |HE@w| 4 a4 | HE@w| 4 o4 | HE%)
1}%‘ No. of Civil | No. of Female Percent No. of Civil | No. of Female Percent No. of Civil | No. of Female Percent
Type Servants Civil Servants Servants Civil Servants Servants Civil Servants
:{j 1,173,022 | 576,632 | 49.2% |1,146,278 | 564,853 | 49.3% 4,809 2,020 | 42.0%
2]
S 448 28 6.3% 425 24 5.6% 6 1| 16.7%
Political Service
Qa7
o 573,859 | 270,303 | 47.1% | 553,282 | 260,629 | 47.1% 2,233 1,130 | 50.6%
General Service
EA=]
1% O_T% . 1,131 122 | 10.8% 1,131 122 10.8%
Senior Civil Service
185~2%
206 23| 11.2% 98 4 4.1% 62 13| 21.0%
GR1~GR2
5’5 1,613 242 | 15.0% 1,367 191| 14.0% 134 41| 30.6%
éﬁ 11,525 2,500 | 21.7% 10,355 2,271 21.9% 302 129 | 42.7%
?;—;L 40,632 12,320 | 30.3% 38,872 11,945 | 30.7% 248 110 | 44.4%
?j 139,944 61,877 | 44.2% | 136,090 60,711 | 44.6% 626 365 | 58.3%
ZR‘:;L 159,834 82,100 | 51.4% | 153,775 78,407 | 51.0% 260 142 | 54.6%
fj 94,508 53,583 | 56.7% 90,910 51,725| 56.9% 161 73| 45.3%
?;—;L 67,004 36,334 | 54.2% 64,702 34,946 | 54.0% 75 35| 46.7%
Z] B 2]
L, 218 52| 23.9% 218 52| 23.9%
Specialized Public Officials
]
A7 . 10,621 5,187 | 48.8% 10,573 5,162 | 48.8% 40 20| 50.0%
Research Service
A=A
o 4,574 2,014 | 44.0% 4,574 2,014 | 44.0%
Advisory Service

OHl

e

o
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. o 445 Sy
Ohss ezt Total Executive Branch Legislative Branch
=4 o |HE@)| F4 g |HlE@)| F4 o4 | HEM%)
2% No. of Civil | No. of Female | Percent No. of Civil | No. of Female Percent No. of Civil | No. of Female | Percent
Type Servants Civil Servants Servants Civil Servants Servants Civil Servants
© 2] A
TR 23417| 4,403 | 18.8% | 23417|  4,403| 18.8%
Postal Service
T e g
/?‘(j“..o—'t} 1,971 578 | 29.3% 1,894 5491 29.0% 39 29| 74.4%
Specialist
X ER
A.w‘]—‘j—'ﬂ] ) 3,652 2,884 | 79.0% 3,649 2,881 | 79.0% 3 31100.0%
Fixed—term Part—timer
LIS R
: 10,714 4837 45.1% | 10,245 4,612 | 45.0% 139 77| 55.4%
Fixed—term(General)
Lol
;‘(,i“ ”711‘1] » 1,911 941 | 49.2% 1,084 374 34.5% 137 87| 63.5%
Fixed—term(Specialized)
Skl 01
FA 714 384 306 | 79.7% 328 260 | 79.3% 7 6| 85.7%
Temporary
E 2
S3A 594,451 | 304,923 | 51.3%| 591,320| 303,846 | 51.4%
Special Service
=]
QJT . 2,186 931 | 42.6% 2,186 931 | 42.6%
Foreign Service
AR
O.ZE . 144,854 21,006 | 14.5% | 144,854 21,006 | 14.5%
Police Service
)+
’}’_\‘B"_ . . 64,498 6,642 | 10.3% | 64,498 6,642 | 10.3%
Fire—Fighting Service
2|
A 2,163 727| 33.6%| 2,163 727 | 33.6%
Prosecutor
o
EIT_ . 377,619 274,540| 72.7% | 377,619 274,540 72.7%
Educational Service
W ]
R 3,058 1,034 | 33.8%
Judge
Al
Constitution Research 72 42| 58.3%
Officer
APl 1 1(100.0%
Legal Apprentice ’
M 2] A
484 1 yoea| 1378 32.3%| 1251 354| 28.3%| 2,570 889 | 34.6%
Special Administrative Service

« B A FE G A(044-201-8378)
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(2022.12.31. /%) (%k9] : %) (Unit : Person) 9{3

_ - 0
78 AP A AR FA A9 9198 I
Classification Judicial Branch Constitutional Court National Election Commission {_-%
L

=4 4 | HE@| F4 o [HEw| T4 g [ HE%)

No. of Civil | No. of Female | Percent No. of Civil | No. of Female | Percent No. of Civil | No. of Female | Percent
Type Servants Civil Servants Servants Civil Servants Servants Civil Servants

=
4%

31
?Of] 18,378 8,239 | 44.8% 376 168 | 44.7% 3,181 1,352 | 42.5%

R
s 3 11 3| 27.3% 3

Political Service

QA
= 14,878 7,069 | 47.5% 291 123 | 42.3% 3,175 1,352 | 42.6%

General Service

a9 FFd
Senior Civil Service

15~2%

GR1~GR2

Do

14 3| 21.4% 8 1| 12.5% 24 8.3%

37
GR3

Do

62 8| 12.9% 8 42 4.8%

45

xi 543 64| 11.8% 33 81 24.2% 292 28| 9.6%

g)g 1,165 172 | 14.8% 36 8| 22.2% 311 85| 27.3%

6%

oR6 2,191 393 | 17.9% 52 21| 40.4% 985 387 | 39.3%

T

CR? 4,689 2,913 | 62.1% 62 49| 79.0% 1,048 589 | 56.2%

84

. 3,154 1,631 | 51.7% 12 4| 33.3% 271 150 | 55.4%

9w

k9 2,071 1,267 | 61.2% 29 51 17.2% 127 81| 63.8%

Z] B 7]

DTN |

Specialized Public Officials

]
A 5 3| 60.0% 2 1] 50.0% 1

Research Service

—_

100.0%

A=A

Advisory Service

[e)
K

Postal Service

AR

Specialist

29 5 4

Az E A
Fixed—term Part—timer

Al 7]
Fixed—term(General)

273 124 | 45.4% 26 16| 61.5% 31

o

25.8%

AEd71A

Fixed—term(Specialized)

A7 A
Temporary

636 4521 71.1% 18 10| 55.6% 36 18| 50.0%

—

46 39| 84.8% 3 33.3%
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A1 B (Statistical Yearbook)

B
T
Classification
=
AF
Type

5447

Special Service

AP

Judicial Branch

A Al
Constitutional Court

S e 93]

National Election Commission

%9]

o =

No. of Civil
Servants

3,059

o1d
No. of Female
Civil Servants

1,035

& (%)
Percent

33.8%

4
No. of Civil
Servants

Sk
No. of Female
Civil Servants

72 42

£ (%)
Percent

58.3%

[

No. of Civil
Servants

EN)
gul

o1d
No. of Female
Civil Servants

9%

Foreign Service

ks

Police Service

~H}

s

Fire—Fighting Service

EXS
Educational Service

A%}

Prosecutor

Gk
Judge

3,058

1,034

33.8%

APATH
Constitution Research
Officer

72 42

58.3%

AP isy
Legal Apprentice

—

100.0%

ERR
Special Administrative
Service

438

135

30.8%

« A AT =52 A A(044-201-8378)

H] & (%)
Percent
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0-5-2 PFaE ¥

Current Number of Female Civil Servants in Executive Branch

(2022.12.31. 71

79l % 4T

o
T

(-9} : ) (Unit : Person)

2 7 =7} A
Orssiieien Total State Local
4 g |HE@w| T4 od  |Hlg@ FY g [ HE%)
2% No. of Civil | No. of Female Percent No. of Civil | No. of Female Percent No. of Civil | No. of Female Percent
Type Servants Civil Servants Servants Civil Servants Servants Civil Servants
51
i:j 1,146,278 564,853 | 49.3% | 765,090 370,758 | 48.5% | 381,188 194,095| 50.9%
52
ol 425 241 5.6% 130 15| 11.5% 295 9| 3.1%
Political Service
QA7)
o 553,282 260,629 | 47.1% | 180,024 70,369 | 39.1% | 373,258 190,260 | 51.0%
General Service
aeleel 1131 122] 10.8%| 1131 122 10.8%
Senior Civil Service
LE~23 98 4| 11% 98 4| 41%
GR1~GR2 . .
21}3: 1,367 191 | 14.0% 855 137 | 16.0% 512 54| 10.5%
éj 10,355 2,2711] 21.9% 6,576 1,589 | 24.2% 3,779 682 | 18.0%
?;;' 38,872 11,945| 30.7% | 16,432 4,762 | 29.0% | 22,440 7,183 | 32.0%
(‘3 136,090 60,711 | 44.6% | 34,972 12,755| 36.5% | 101,118 47,956 | 47.4%
Z;tj 153,775 78,407 | 51.0% | 45,434 21,487 | 47.3% | 108,341 56,920 | 52.5%
S;;' 90,910 51,725| 56.9% | 22,575 11,172 | 49.5% | 68,335 40,553 | 59.3%
SG)IE)L 64,702 34,946 | 54.0% | 16,126 7,744 | 48.0% | 48,576 27,202 | 56.0%
A 218 52| 23.9% 218 52| 23.9%
Specialized Public Officials R R
oq:rl-xl
s 10,573 5,162 | 48.8% 6,155 2,865 | 46.5% 4,418 2,297 | 52.0%
Research Service
7(]_1,:_11
e 4,574 2,014 | 44.0% 125 46| 36.8% 4,449 1,968 | 44.2%
Advisory Service
] &)
e 23,417 4,403 | 18.8% | 23,417 4,403 | 18.8%
Postal Service
ZAEY
ﬁ“. ° A 1,894 549 29.0% 1,156 452 39.1% 738 97| 13.1%
Specialist
2]
)\_]Z‘Hj_'xﬂ . 3,649 2,881 | 79.0% 1,511 1,278 | 84.6% 2,138 1,603 | 75.0%
Fixed—term Part—timer
kol 7| A
- 10,245 4612 | 45.0% 2,062 891 | 43.2% 8,183 3,721 | 45.5%
Fixed—term(General)
o)
;‘(_i“%ﬂxﬂ » 1,084 374 | 34.5% 952 355 | 37.3% 132 19| 14.4%
Fixed—term(Specialized)
3 )
AA A7 328 260 79.3% 327 259 79.2% 1 1(100.0%
Temporary

OHl

e

o
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A1 B (Statistical Yearbook)

Fi X 37} Ay
Classification Total State Local
. el 4 | HE@| F4 g |HE@)| F4 g [ HE%)
1o No. of Civil | No. of Female Percent No. of Civil | No. of Female Percent No. of Civil | No. of Female Percent
Type Servants Civil Servants Servants Civil Servants Servants Civil Servants
E 2
N Rc.’a' 74]. 591,320 303,846 | 51.4% | 584,413 300,184 | 51.4% 6,907 3,662 | 53.0%
Special Service
A=}
QT . 2,186 931 | 42.6% 2,186 931 | 42.6%
Foreign Service
AR
O;‘ ) 144,854 21,006 | 14.5% | 144,697 20,982 | 14.5% 157 241 15.3%
Police Service
2~}
e . 64,498 6,642 | 10.3% | 64,498 6,642 | 10.3%
Fire—Fighting Service
A
2,163 727 | 33.6% 2,163 727 | 33.6%
Prosecutor
I
mﬂr. ) 377,619 274,540 | 72.7% | 370,869 270,902 | 73.0% 6,750 3,638 | 53.9%
Educational Service
W
Judge
AT
Constitution Research
Officer
AP isA
Legal Apprentice
445
Special Administrative 1,251 354 | 28.3% 523 190 | 36.3% 728 164 | 22.5%
Service
# Aol B SAETAS 7130 LAY

*
offt
=
3

AR A} 5 Qe

(044-201—-8378)
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0-5-3 P4 238 olyTre A ¢ ug
Current Number of Female Civil Servants by Agencies

(2022.12.31. 715&)

OHl

e

o

(] : %) (Unit : Person)

452 e £44 EER
Political Service General Service Special Service Special Administrative Service
7
Clssitmton A (8] A | A [94899Y] 98 | 2Al e8| A | A | 9499| 4
Sub—Total | No.F | H]-§(%)| Sw-Total | No.F | H]H(%)| Su-Total | No.F [H]-&(%)| Sub-Total | No.F | H]-E(%)
F. Per F. Per F. Per F. Per
32] 130 15| 11.5% (180,024 | 70,369 | 39.1% |584,413 {300,184 | 51.4% 523 190 | 36.3%
AR
o ‘ 8 1] 125% | 1,101| 293 | 26.6%
Board of Audit and Inspection
AN R 59 A3
Personal Information Protection 2 168 73| 43.5%
Commission
R
ERA 5,956 | 4,061 | 68.2% 132,535 | 19,689 | 14.9%
Korean National Police Agency
KRR
LaiE T 3 9,120 | 5,163 | 56.6% 5 1] 20.0%
Ministry of Employment and Labor
1913224 2 A
Corruption Investigation Office for 54 10| 18.5% 21 41 19.0% 1
High—ranking Officials
= [SESES
saziesA sl 2 712|285 40.0% 1
Korea Fair Trade Commission
5171 2= L=OARE]
Heiegisdy 4 35,690 | 10,912 | 30.6% 3 1| 33.3%
Ministry of Science and ICT
A A
leo - 1 5,650 | 2,734 | 48.4%
Korea Customs Service
on
"T‘?TT ) 3 7,361 | 3,128 | 42.5% |370,061 |270,563 | 73.1% 3
Ministry of Education
SEA
Ministry of Patriots & Veterans Affairs 2 1,523 860 | 56.5% 3 1] 33.3%
71919191913]
National Human Rights Commission of 4 1| 25.0% 264 138 | 52.3%
Korea
!
Office for Government Policy 3 498 182 | 36.5%
Coordination
L A
_T°_E]H]}\1 = 2 79 29 | 36.7% 29 8| 27.6%
Prime Minister’s Secretariat
FHe|91913)
Anti=Corruption & Civil Rights 4 1| 25.0% 579 232 | 40.1% 1 1/100.0%
Commission
\A=)
%ﬁo_,— ) 2 1,107 540 | 48.8% 24 7 4| 57.1%
Ministry of National Defense
2
E‘L‘H]z" . 1 23,346 | 11,199 | 48.0% 3 2| 66.7%
National Tax Service
FELER
Ministry of Land, Infrastructure and 4 4,506 | 1,181 26.2% 9 4| 44.4%
Transport
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EER B =747 ERR
. Political Service General Service Special Service Special Administrative Service
T
Classification A [980d| 44 A |81l 44 A | 8dd| 44 A | o80d| 4
Sup—Total | No.F | H]-H(%)| Sub-Total | No.F [H]H(%)| Sub-Total | No.F | H]G-(%)| Sub-Total | No.F | H]-E(%)
F. Per F. Per F. Per F. Per
O 0lo)5
%‘Fv‘lﬁﬂ X ) 2 363 142 | 39.1% 1 1{100.0%
Financial Services Commission
o)
71737 _ 1 1476 | 691 46.8% 1
Korea Meteorological Administration
5] 7] A B
71845 3 1,301 | 452 34.7% 7
Ministry of Economy and Finance
BYRAER
Ministry of Agriculture, Food and Rural 2 3,815 1,796 | 47.1% 69 11 15.9% 2
Affairs
o ]
s &3 : 1 1,954 698 | 35.7% 1
Rural Development Administration
) 5%
R i 8,819 | 3,765 | 42.7% | 2,086 710 | 34.0%
Supreme Prosecutors’ Office
3l
?ﬂzﬁ% . 1 1,057 436 | 41.2% 44 13| 29.5%
Cultural Heritage Administration
L=R I el RN E]
IR IALR _ 4 2,940 | 1,534 | 52.2% | 290| 168 57.9% 4 3| 75.0%
Ministry of Culture, Sports and Tourism
7155 85 A RS 9] AL
The Peaceful Unification Advisory 1 79 31| 39.2% 2 1| 50.0%
Council
F AN 0] 0] B
K °}'\‘]f]ﬂ.§] : 5 1| 20.0% 319 131 | 41.1% 7 5| 71.4%
Korea Communications Commission
9IA11
Defense Acquisition Program 1 1,212 423 34.9%
Administration
[ R=RE)
nor 2 1| 50.0% | 23,791 | 4,517 | 19.0% 56 13| 23.2%
Ministry of Justice
N
A% _ 1 289 | 151 52.29
Ministry of Government Legislation
W L3
‘?T% . 1 2,097 | 1,206 | 57.5% 3 3/100.0%
Military Manpower Administration
=R X
y_.zj_,x]-,- i 3 2,779 1,701 | 61.2% 5 1| 20.0%
Ministry of Health and Welfare
=2
ik - 1 2,041 574 | 28.1% 1 1100.0%
Korea Forest Service
EA)z)0) B
ﬂ—’_ﬁ A 4 1,566 557 | 35.6% 7 41 57.1%
Ministry of Trade, Industry and Energy
A7
Saemangeum Development & 1 148 38| 25.7%
Investment Agency




CHAPTER 1. &

w9l @

PEE A4 =44 444
u Political Service General Service Special Service Special Administrative Service
T
Classification A (4] A | 2A 8| o | A |9EAY| AR | A [o48U99] oA
Sub—Total No. F H|-& Sub—Total No. F H|-& Sub—Total No. F H]-& Sub—Total No. F H| &
18(%) 18(%) 15(%) 18(%)
F. Per F. Per F. Per F. Per
1|
S 120 21| 17.5% | 64,498 | 6,642 | 10.3%
National Fire Agency
A 3E o] ok3E o}z A
S T A
Ministry of Food and Drug Safety 1 1 |100.0% 2,229 1,386 | 62.2% 1
o147}
Ministry of Gender Equality and 2 2 1100.0% 340 235| 69.1% 2
Family
hS]
9],"_—]""— ) ) 4 583 271 | 46.5% | 2,280 938 | 41.1% 7 4| 57.1%
Ministry of Foreign Affairs
A9
Nuclear Safety and Security 1 193 56 | 29.0% 1 1{100.0%
Commission
Al %
?‘]_%]-—‘}‘\‘]21 3 1| 33.3% 664 315 | 47.4%
Ministry of Personnel Management
9%
- . 1 1,182 442 37.4% 3 3(100.0%
Public Procurement Service
= 2 3 H
?‘.‘"‘ﬂ;ﬂ 719 2 1] 50.0% | 1,162 382 | 32.9% 272 106 | 39.0% 6 1] 16.7%
Ministry of SMEs and Startups
Ayl 3
Korea Disease Control and 1 1100.0% 1,694 1,100 64.9%
Prevention Agency
EAA
?7%]2 1 2,338 | 1,209 | 51.7%
Statistics Korea
EolH
o .é—r - 2 678 319 | 47.1% 3 1] 33.3%
Ministry of Unification
E35]%
55174 ) 1 1/100.0% | 1,984 593 | 29.9% 1
Korean Intellectual Property Office
s ok =)
Rt 1431 | 344 24.0% | 12,100 | 1,293 | 10.7%
Korea Coast Guard
S OF2=ALH
sl dpaba - 2 4262 | 1,127 26.4%| 68| 30| 441% 2
Ministry of Oceans and Fisheries
17 u
5‘37_{"0“}7‘\1—'— ) 9 4,079 | 1,374 | 33.7% 6 1| 16.7% 21 8| 38.1%
Ministry of the Interior and Safety
SR EREL AR IR
National Agency for Administrative 1 174 70 | 40.2%
City Construction
EFE
°r 2 1] 50.0% | 2,886 | 1,208 | 41.9% 4 0.0%
Ministry of Environment
Q8. 5] 3
[ cundh 18 2| 111% | 265| 54| 204% 3 30100.0% | 366| 131 35.8%
Other Government Agencies

. BRI} TR

A8 (044—201—-8378)

OHl

e

o
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Q-6 Tl FFAEga4713)

Civil Servants with Disabilities(Central Administrative Agency)

(2013~2022) (<+9} : ) (Unit : Person)
T 7| &4 g d 1894 I1EE
Classification No. of Agencies No. of Eligible Persons No. of Employment Employment Rate

A= for Mandatory

Year Employment
2013 48 169,872 4,830 3.29%
2014 49 171,828 4,832 3.26%
2015 49 170,443 5,000 3.41%
2016 49 169,971 5,014 3.44%
2017 50 171,995 5,107 3.47%
2018 50 176,790 5,184 3.43%
2019 50 186,982 5,697 3.56%
2020 52 187,439 5,862 3.67%
2021 53 193,564 6,034 3.68%
2022 53 202,342 6,209 3.66%

: Fo
# IEEE IFTEU chil TE MR B, PPRATEE % AN, A28EO3CIN g e Feaol wek
(e}
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Q-7 1sFFdd

Senior Civil Servants

0—7—1 }B]Hai %% Current Number of Senior Civil Servants by Gender

(2022.12.31. 7]%)

(9] : %) (Unit : Person)

A WAt o]zt
Total Male Senior Civil Servants Female Senior Civil Servants
1,565 1,391 174

o 7—2 —rﬂm 3 'r-] Current Number of Senior Civil Servants by Agencies

(2022.12.31. 715)

(<+9} : ) (Unit : Person)

ksid

A 1,565

Total
(RPN EDEE RECEEE ’1
Personal Information Protection Commission Defense Acquisition Program Administration
7327 g| BE "
Korean National Police Agency Ministry of Justice

LT 19| BAA 19

Ministry of Employment and Labor Ministry of Government Legislation
DT AREH A || "
Corruption Investigation Office For High—ranking Officials Military Manpower Administration
AN Lg| BABA .
Korea Fair Trade Commission Ministry of Health and Welfare
237147 B AL 57| A8 %
Ministry of Sc1ence and ICT Korea Forest Service
A% L8| AHEIRAR "
Korea Customs Service Ministry of Trade, Industry & Energy
W sg| AT .
Ministry of Education Korea Agency for Saemangeum Development & Investment
SIhREA gg| 24 0
Ministry of Patriots & Veterans Affairs National Fire Agency

OHl

e
o
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F7h19191913)

3] SR

7 24

National Human Rights Commission of Korea Ministry of Food and Drug Safety

e L so| SPaHER "
Office for Government Policy Coordination Ministry of Gender Equality and Family

FEuAY nEES b3
Prime Minister’s Secretariat Ministry of Foreign Affairs
EREEREE MEESESEEE A
Anti—Corruption & Civil Rights Commission Nuclear Safety and Security Commission
EanE) g5 | SAFEIAA 8
Ministry of National Defense Ministry of Personnel Management
A 57| 2% .
National Tax Service Public Procurement Service
Ministry of Land, Infrastructure and Transport Ministry of SMEs and Startups
ERLEE mEEESE 9
Financial Services Commission Korea Disease Control and Prevention Agency
7147 4| B3 3
Korea Meteorological Administration Statistics Korea
715414 oo | EUT "
Ministry of Strategy and Finance Ministry of Unification
FYEAER 51| 5917 ot
Ministry of Agriculture, Food and Rural Affairs Korean Intellectual Property Office
TENEH oy | AEAEAH )
Rural Development Administration Korea Coast Guard
o7 29 go| AERR "
Supreme Prosecutors’ Office Ministry of Oceans and Fisheries
=3 11| AR o
Cultural Heritage Administration Ministry of the Interior and Safety
R ER ] o5 | BAFABYEAAAY A
Ministry of Culture, Sports and Tourism National Agency for Administrative City Construction
§159 815 91 48] S| A A 5| B 16
National Unification Advisory Council Ministry of Environment
554191 93] o| 71EF AR 7

Korea Communications Commission

Other Government Agencies

« A ST = 11591(044-201-8328)
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@-1 1374 4%

Appointment of State Civil Servants

(2022.1.1.~2022.12. 31.)

(9] : %) (Unit : Person)

E =47
Classification A ol uk=) Special Service WA 2
| Genera | 9] A4z | 2% | An | = o
ol Q. Tt Service Fore‘i,g_‘n P?)licae Fire*Fighting Pro‘:ecutor Educational Adnél;lzgdeme
AU © Service Service Service Service
ppointment
it s 37,784 | 11,320 172 7701|4679 92| 13,653 167
New Appointment
gg’—iH - . 28,084 5,605 93 5,979 2,817 13,590
pen Competitive Examination
o 5
A n 9,700| 5,715 79 1722| 1,862 92 63 167
Special Appointment Examination
RE].Z_]' 28,004 | 9,466 113 3,834 1,260 151 | 12,743 437
etirement
]
adas 15,429 | 5,605 45| 1,306 465 143| 7,529 336
oluntary Dismissal
AAHA
E—)‘\ Officio—‘Dismissal 24 17 3 4
RAB3E(AAN) YA 5
F]:ll under Any of Article 32 ° 33 3 11 3 16
Bd(eigads) 10403| 2,591 26| 2341 739 7| 4699
Age Limit
T | Ay
R De'd'[?l 431 121 104 39 1 165 1
Q7 1,303| 1,028 16 259
xpiration of Term
71e}
Others 56 1 24 31
il 240 93 2 69 14 62
isciplinary Retirement
Auwr 5
Dismissal—(‘)f }?robationary Appointment, etc 85 7 9 69
L= 2« 10275 2,503 4| 1001 262 65| 6440
onorable Retirement
;"L;‘(—]‘?‘J% 55,839 | 20,127 220 20,463 8,574 6,455
romotion
;‘ﬂi 251,183 | 60,729 1,109| 73,466 | 31,503 1,426 | 82,950
ransfer of Position
a4 16,816 | 11,368 127 836 622 53| 3,810
ispatch
f"a - 56,357 | 11,642 131 5,178 2,695 154 | 36,549 8
emporary Retirement
PEEE]
C:ncellation of Position 575 166 1 217 7 114
2
Change of Position L170 20 11 52 1,087
ChaS 362| 341 18 3
emotion
7o)
C‘(j)ncctllrrent Holding of Offices 10’890 10’890
1 2
R"'Z_‘ 49,406 | 10,570 122 4,947 2,694 95| 30,971 7
einstatement

# o EFo] oA gl Abg FREE A9t o] R EVF
« A7) 8 3 =52 29141(044-201-8295)

Yio/[v el 08
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4 A8

-2 73 5F¢

Newly Appointed Central Government of State Civil Servants

A = i e) . .
@ 2-1 ¢ H]‘ ]%—TTJ }1\_]1—1“) % Newly Appointed General Services
(2022.1.1.~2022.12. 31.) (4% : ) (Unit : Person)
A
Special Appointment
27 [ 8442z av | 55 | 13 | 550 (x| aze| wea [genz] 20 | aq | 24
A |soma| Qg | 22| 2R | stm | A8 | 2% | o |54 du 5| 5 a9 | s AR A5x4
£t} 34 E:S Reappoint— | Holdinga | Az} | 2=} | Gl | A=} | F7}7) | Proficient | ZQ17} | A7} | A | Resident| =
= i) 3 ment of | Certificate N | Servant | in any ina
Classification Total pen e Having a Gradue}le in| o Gradel Special Local Foreign Gradual? in| Career of ?_]z]] Specified Acquired
Competi— Career of | Special— Service — State L Industrial, | Research S A Nationally,
tive Service purpose Fieldl SRS Artiste, | or Service S‘hLalLei red ect
School etc. in © g.ar
Scientific S
and
Technical
Field
o] ]
Et"l;jﬁ] 11,320 | 5,605 | 5,715 26 | 2,865 | 1,086 7 80 564 27 610 | 449 1
IATFA | 5 s9| 4] 1| a3 71 1| s
SCS
s A
3+ 24 24 4 3 6 1
GR3
s A
4 103 103 6 33 41 1 18 4
GR4
g
t,)‘? 422 268 154 2 51 35 29 37
GRS
-
f? H 211 211 1 64 50 24 71 1
GR6
=1
ZR‘; 1,408 761 647 5 207 121 129 7 37| 141
s A
?R‘;' 800 800 1 326 201 175 97
s
9‘(:' 5,775 | 4,164 | 1,611 2 951 101 78 150 20 1 308
kA |
General HEZ
Service S;ecialized
Public 6 6 3 3
Officials
77
Research 322 30 292 1 20 46 9 216
Service
A2
Advisory 16 16 16
Service
© 23 2]
A 1,452 | 382 | 1,070 1,055 | 15
Postal Service
HAE
HEBAE| 5 132 44 35 53
Specialist
AEA71A
Fixed—term 184 184 28 99 57
(Specialized)
IOALS)
AAY7A 406 406 79 290 37
Temporary
« AAGA I} F5-9 145 (044-201-8203)
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@—2—2 Hé]éa%‘?‘% ﬂ%?}% Newly Appointed Special Administrative Service

(2022.1.1.~2022.12. 31.) (-9} : ) (Unit : Person)

7 A&
Classification New Appointment
EEER)
167
Total
29 B9 %
SCS
3EE 19
GR3
474 15
GR4
5EEE 17
EEE GRS
Special
Administrative
Service 6949 55
GR6
58T 93
GR7
8ude 7
GR8
9T 1
GR9
« AAHAI7] 83} F5 299(044-201-8316)
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@—2—3 ?f]_EEH—-i ﬂ%?}%(%ia) Newly Appointed General Services by Years

(2013~2022) (k9] : ) (Unit : Person)
R
Special Appointment
2A 944 [ 485 | @ | 55 | 13 | 594 A ] a2el | 2 [Ass] @ | aa | =3
ap | oy | FA || ARe | AAa | wR | gm | g8 | wR | o | wEA|gus| s a9l 35| AT A5
qui | B | A | T ro| ot | A | B | 00| AR | Hh | pot | S| 2R | A |
fication Total Open Reti Having a | Graduate in| Gradel Special Local — P ™ | Graduate in| Career of A |° pA Acquired
Competitive euiree Career of | Special— | ¢ Service State | | | Industrial, | Research or| ¢ 72| Nationally,
Service purpose Field ANBUAEE | Artiste ete.| Service in Iy Llalehi ect.
School Scientific SR
and
Technical
Field
2013 | 4,610 | 1,919 |2,691 14 684 112 8 3| 1,411 48 29 176 206
2014 | 8,563 | 3,985 |4,578 48| 2,170 935 14 66 627 12 89 369 248
2015 | 9,018 | 3,929 {5,089 20 2,370 1,194 10 74 696 7 15 461 228 9 5
2016 | 8,644 | 3,711 |4,933 29| 2,173 | 1,405 10 56 590 59 37 324 247 3
2017 | 8,782 | 4,291 |4,491 221 2,066 | 1,150 20 59 488 21 23 392 247 3
2018 112,025 | 5,535 {6,490 30| 3,154| 1,814 3 89 564 31 61 468 274 2
2019 |12,551 | 5,293 |7,258 19| 4,553 | 1,042 13 101 701 2 28 503 296
2020 | 8,792 | 3,308 |5,484 16 | 2,374 | 1,112 5 85 750 106 702 331 3
2021 |13,043 | 7,756 |5,287 13| 2,430 | 1,014 11 64 606 112 657 380
2022 {11,320 | 5,605 |5,715 26| 2,865| 1,086 7 80 564 27 610 449 1

w AT, ARA EH/ 201498 H $42, ARALE, ARA7IA, BAL7A £F
z

« AR F57 A E(044-201-8203)
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@-3 =7FsFd H4

Retirement of Central Government Civil Servants

@—3—1 Z}%‘% ﬂﬁéﬁ%’ %—% Summary of Retirements by Occupational Types

(2022.1.1.~2022.12. 31.)

(9] : %) (Unit : Person)

} ] QA 547 444
T Total General Service Special Service Special
Classification Administrative
Service
Sk
w7 28,004 9,466 18,101 437
Total
olo ]
_/]ﬂu‘jx_l. ) 15,429 5,605 9,488 336
Voluntary Dismissal
A=A 1™ &)
R AR SRy |
Ex Officio Dismissal 24 17 7
S
&7 12,226 3,744 8,450 32
Sub—Total
Ed e R ER e
(AR 3G A 33 3 30
Fall Under Any of Article 33
A (ergad)
ool 5] %) Age Limit 10,403 2,591 7,812
Ipso Facto
Retirement A
Death 431 121 309 1
o] 5=
s 1,303 1,028 275
Expiration of Term
7
Others 56 1 24 31
A EA 240 93 147
Disciplinary Retirement
Auwz 5 7)e
Dismissal Of Probationary Appointment, etc 85 7 9 69
[1]3 o = 2 10,275 2,503 7,772
Honorable Retirement ’ ’ ’

% WelE o] JARA 0 At FRAE 97 Qo) WES G
o QAR E3) AR 23H044-201-

8315)

Yio/[v el 08
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@-3-2 dutdE

(2022.1.1.~ 2022.12.31.)

9 E 2] Retirement of Civil Servants in General Service

(<+9) : ) (Unit : Person)

B
General Service
2w an | 29[ 32 [ 47 [ 55 [ ox | 72 | 87 | o [nza|ava[a=alsna] ag | az | o
To (FRA| O] RO G0 GG R ek ewen) Aoy Fota | 821 ¢l 71 ) 21714
SCS Officials Specialist | Fixed— | Tempo—
? term rary
(Speci—
alized)
j{j} 9,466 | 271 76 | 614 | 949 2,268 [1,382 | 669 | 996 9 | 249 18 [1,199 95 | 230 | 441
o]
e 5,605 | 204 45 | 352 | 500 1,349 | 810 | 564 | 717 41 141 15 | 626 53 89 | 136
Voluntary Dismissal
4 4
;—(vﬂ?i;—(v. 17 1 16
Ex Officio Dismissal
2
gu:fﬂlm 3,744 66 28 | 259 | 444 | 912 | 554 94 | 276 4| 108 3| 514 41 | 137 | 304
SR
A33Z A4
ek} 3 1 1 1
Fall Under Any of
Article 33
Ay
(2Hgadn) 2,591 25 23 | 219 | 400 | 853 | 435 13 1 4] 104 3| 475 36
ol ¥ 2 Age Limit
Ipso Facto
Retirement
A 121 1 11 30 38 11 4 2 23 1
Death
o
d7]‘?“}§ 1,028 40 4 39 33 29 80 70 | 271 2 15 5] 136 | 304
Expiration of Term
7|e 1 1
Others
) ]
BA=A 93| 1| 3| 3| 5| 6| 18| 1| 2| 1 0| 1 1| 1
Disciplinary Retirement
Aunz 5
Dismissal Of Probationary 7 1 3 3
Appointment, etc
231 4
[ el ] =)« 2,503 | 126 23 | 241 | 318 [1,109 | 355 6 1 34 280 10
Honorable Retirement

s welElgo] liva) W Al Fusle 397} Qof ol MEw w13

« A7 83 AR §A8H044-201-8315)
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@—3—3 %7375}%‘?‘% ﬂz—} Retirement of Civil Servants in Special Service

(2022.1.1.~ 2022.12.31.)

(] : %) (Unit : Person)

— 3 B A% g En] E
Classificati Total Foreign Police Service Fire Fighting Prosecutor Educational
assification . ; .
Service Service Service
7
Total 18,101 113 3,834 1,260 151 12,743
o] o] Al
AL o 9,488 45 1,306 465 143 7,529
Voluntary Dismissal
Al A1 &)
R ERS R y |
Ex Officio Dismissal 7 3 4
27
8,450 66 2,456 781 8 5,139
Sub—Total
st
A|3322AA )
G 30 11 3 16
Fall Under Any of
Article 33
A4
g g 7 (dad®) 7,812 26 2,341 739 7 4,699
Ipso Facto Age Limit
Retirement
T
A 309 104 39 1 165
Death
ol7|vts
= fuY
Expiration of Term 275 16 259
7TEf 24 24
Others
2] 2]
A=A 147 2 69 14 62
Disciplinary Retirement
AR 5
Dismissal Of Probationary 9 9
Appointment, etc
=771 2]
i 7,772 4 1,001 262 65 6,440
Honorable Retirement
w gelE o] Ana 2 g FHuE A9k Qo) ol HER 2%

« AAFEA 78 AR §A]5H044-201-8315)
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i)

@-3-4 QUAFEY A%

(2013~2022)

Retirement of Civil Servants in General Service by Years

(-9} : ) (Unit : Person)

B
:rl—‘r 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022
Classification
A
Total 3,050 | 8,646 | 7,215 | 6,426 | 6,412 | 6,867 | 7,426 | 7,711 | 8,501 | 9,466

BRNE

e 2,613 | 6,019 | 4,488 | 3,676 | 3,255 | 3,837 | 4,210 | 4,255| 5,052 | 5,605

Voluntary Dismissal

EERE

Ex Officio Dismissal 2 45 24 15 16 18 15 17 6 17

Suf:?ltal 399 | 2,611 2,634 | 2,646 | 3,077 | 2,944 | 3,125| 3,365 | 3,356 | 3,744
A7F3EAY
AI33Z(AAME)
Aot 18 28 14| 18| 11| 12| 11| 12 6 3
Fall Under Any of
Article 33
al EREPAR
Bdeded®) | g08| 1615 1,722 | 1,786 | 2,243 | 2,228 | 2,446 | 2,602 | 2.645| 2,591

%CEE]E, Age Limit

Ipso Facto

Retirement
Ay
Death 73 120 125 123 119 125 111 109 90 121
A7|ekE
nole 748 773 719 704 579 557 641 615| 1,028
Expiration of Term
7|e 1 1
Others

] ]

BALA 36| 70| 67| 89| 60| 65| 70| 69| 86| 93

Disciplinary Retirement

Aumz 5 7)e

Dismissal Of Probationary 1 2 4 3 6 5 1 7

Appointment, etc

27717 ]

[%i]t’oﬂﬂz‘* 1,553 | 4,161 | 2,640 | 1,916 | 1,744 | 1,836 | 1,791 | 1,877 | 2,258 | 2,503

Honorable Retirement

A, AEAHTE, AEWIA, FAU7IA E3F

¢ welElHo] o|elRa N At FREE 297} glof ol MER H7)g/2014d
Al

=
¥ 201495 E dntd YIwEE gARAd 23

» AAE 2783 AT 4

F(044—201-8315)
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B-4 72 =

%2157}

Leave of Absent and Child—birth Vacation

B-4-1 FAF Z7FsHF

(2022.1.1.~2022. 12. 31.)

% ‘95'01’761“ Al Child—care Leave

(] : %) (Unit : Person)

T 3 A WA E (%) @) o] g W) £ (%)
Classification Total Male Percent Female Percent
6%21] 37,432 9,205 24.6% 28,227 75.4%
A (g2 A
Total(Excepted Educational Service) 14,181 6,524 46.0% 7,657 54.0%
&7 7,625 2,797 36.7% 4,828 63.3%
Sub—Total
a9TEd
s 1 1 100.0%
S+ 1 1 100.0%
GR3 :
pacl 166 74 14.6% 92 55.4%
GR4 07 o
5% 635 293 46.1% 342 53.9%
GRS e oo
6 987 471 47.7% 516 52.3%
GR6 R o7
ZEL 2,581 1,003 38.9% 1,578 61.1%
8.1
S R 1,921 194 25.7% 1427 74.3%
Gonera Seree | 9 482 105 21.8% 377 78.2%
REE
Speciali—z‘ed Public Officials 5 2 40.0% 3 60.0%
O:ITTLxl
s 275 75 27.3% 200 72.7%
Research Service
A
Advisory Service 2 1 50.0% 1 50.0%
Q-4 A
el 486 265 54.5% 221 45.5%
Postal Service
2 7
@%73 A 55 11 20.0% 44 80.0%
Specialist
HEU7IA
Fixed tt]erm(Specialized) 27 1 3.7% 26 96.3%
A A7]A 1 1 100.0%
Temporary .
&7 29,801 6,408 21.5% 23,393 78.5%
Sub—Total
94!% - 99 24 24.2% 75 75.8%
Foreign Service
G 4,184 2,413 57.7% 1771 42.39%
EAZ Police Service ’ ’ e ’ o
Specl Servce | 0 2,132 1,282 60.1% 850 39.9%
Fire—Fighting
ArF
P‘tzllblic Prosecutor 135 8 5.9% 127 94.1%
o
mn'—, ) 23,251 2,681 11.5% 20,570 88.5%
Educational Service
47
Special Administrative Service 6 6 100.0%
« AAH A7) 83} =53k 1141 (044-201-8295)
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@—4—2 ?iEHEﬂ "%Zél?‘ 3—1]_7]':61'113‘% %Ohﬁrzl Child—care Leave by Years

(2018~2022) (-9} : ) (Unit : Person)
T G W WHdH (%) o7 o] g H £ (%)
Classification Total Male Percent Female Percent
20184 33,920 3,798 11.2 30,122 88.8
20194 31,012 4,828 15.6 26,184 84.4
2020 36,004 6,469 18.0 29,535 82.0
2021 34,948 7,352 21.0 27,596 79.0
20223 37,432 9,205 24.6 28,227 75.4
% mEFEY 23

7183 F5-3% FH141(044-201-8295)
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O—4-3 LI T F2 ASHFAAHE) Leave of Absent(by type) in General Service
(2022.1.1.~ 2022.12.31.) (-9} : ) (Unit : Person)
o @A | A% | 9Ans | dswdt | %or | A=EE | A8
Classiﬁ‘c:ltion Total Long—term Temporary Overseas Study Child—Care Family —Care Others
Sick Leave Employment
A 11,642 2,182 83 174
Total , , 7 7,625 1,059 519
At =S|
;ﬁ°TL 16 2 10 1 3
3w
RS 27 6 15 1 1 2 2
45
R 348 31 43 37 166 36 35
o 1,084 1
GR5 ) 59 13 53 635 139 85
6% 171
GRB 714 371 28 987 232 96
T
7 3,749 665 29 2,581 350 124
8w 9
CRS ,535 371 15 1,921 142 86
Sl 814 1
GRY 98 3 482 56 75
A8
Specialized Public 9 1 1 5 2
Officials
o ZLA)
R‘;;r;; Service 374 53 2 2 275 31 11
224
Advisory Service 3 1 2
© 7 2
;;;;ﬂww 859 299 5 486 65 4
AR
Specialist 72 15 55 1 1
HAEA71A
Fixed—term 37 10 27
(Specialized)
A )71 A
Temporary 1 1

[Fa=alirs
g S U > |
=i

Emyio/
x/E/80
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BO—4—4 FHF 75

(2022.1.1.~2022. 12. 31.)

s

5
T

7} Child—birth Vacation

(-9} : ) (Unit : Person)

T2

Classification

Y 5(E)

Executive Branch

A

Total

11,467

ke

Female

2,321

w3
Male

9,146

*
S
3
S
B
ol
o
o2
o

« B FE 149(044-201-8446)
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@-5 SF-A 3t QlAba R

% 2909(2022. 1. 1.~12. 31. 7]%)

Personnel Interchange Status Between Central

and Local Governments

(9] : %) (Unit : Person)

I L A M A A A N R R D I I T O I A I O s
AR IR I R I R I R A R R IR E IR R I AR AR A
A x| ||| F 2424 A 2] 5]4]%5] 5w | # | F|E| | F] 7
e AEIETE 3 I EIRARIELR ME
P #;é_ A FlE(A| A * §}5§i17xg R=g
5 S50 (%
4l A | 3
H
ks
- 45
A 0100263 1116 6 1| 11|22 72| 1|35 1|4 1|1|6| 493
]
A& 3 1 1 L
Seoul
A=}
b 13 | 1]2]2 1)1 1 Ly3)1
Busan
o 8 |1 1 1)1 1 3
Daegu
Skl 1 1 1 1 1 1|6
Incheon
a=
K 8 1 1)1 5
Gwangju
R 11 1 1 1 1 1 1 411
Daejeon
o
=i 5 |1 1)1 1 1
Ulsan
=
A% 19 |1 3 301 1 101 1011 5
Sejong
7
37 | 111 7
Gyeonggi
AL
s 9 111 1 1 121
Gangwon
=1
o 7 1)1 1 1] 3
Chungbuk
=1}
‘Tn 2 1 1
Chungnam
A=)
A5 7 111 2 1 1 1
Jeonbuk
1}
ik 6 1 2]1 2
Jeonnam
B
e 7 1)1 1 1 1 1)1
Gyeongbuk
Ay
ow 8 | 2 111 1 2
Gyeongnam
=
ATl | e 2 1 2 1 1] 2
Jeju
« W RLF-I AR o] @9 (044-201-8354)
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-1 WHFH|H

Education & Training Institutions

@—1—1 Z],'T:;L ﬂ%—i—?ﬂﬂ% ?:55'_%]' Status of Education & Training Institutions

(2022.12.31. 71%&)

(9] : %) (Unit : Person)

7138

Institution

7

Total

2
oty

Agency

32

EREEXES
Number of
Faculty Members

1,988

EESE!
Training
Performance

10,798,965

)
aEoh
Training Target

FFERAd A

RRERE

SFER, g % AR

154 1,284,950 ic Traini 5 i
National Human Resources Development Institute Ministry of Personnel Management o Basic Training and Specialized Training for National
Public Servants
Agasa A 91913 05| 376740 | FE WA YR ARWE
Anti—Corruption Training Institute Anti—Corruption & Civil Rights Commission ! Specialized Training for Anti—corruption & Integrity field
ool ) e AEFRE P WEY 2% FHY
. . B , Public Servants in Educational Service & the Ministry of
National Education Training Institute Ministry of Education .
Education
rLejog rn B 2% 3
Rl Wt 138 511,964 | (A7 = g2y 229 73
Legal Research & Training Institute Ministry of Justice ’ N o FITAl o T A
Public Servants of the Ministry of Justice
2 5 AL ALEE ILILO](AulaLo) 7 a)
2|k} Q1A A k) BRI 09| 1987771 MSJJT \1’0\}0301'“1( | EFAEE)
Local Government Official Development Institute Ministry of the Interior and Safety e zz?if;mse)”a"‘s of the MOISIncluding Local Public
@) ZALAED
E ) =]
BAEFRARES SRR " co g4 | EHEOE FAL FRY
. . . . Ministry of Agriculture, Food and , .
Food and Agriculture Officials Training Institute . Public Servants working on agriculture Field
Rural Affairs
SAAANER o7 S AR EA 8| 1395580 | FNEARENEETR
Korea Post Human Resources Development Institute Ministry of Science and ICT ! ! Public Servants of the MSIT(Including Local Public Servants)
S HIAAAMNLY AR SIA Rl AL TEQ
pai(q] pia(ChTn S o
i o 33 82,894 o
National Institute of Environmental - s . ) .
. Ministry of Environment Public Servants Working on Environment Field
Human Resources Development Institute
FEaEAA FEaE TR AEROF $A 34
Training Institute for Land, Infrastructure and Ministry of Land, Infrastructure 29 94,131 | Public Servants Working on Construction and
Transport and Transport Transportation Field
5 A AL Lo
FAFFAE 414 o T TY
. . g B Public Servants of the National Tax Service and
National Tax Officials Training Institute National Tax Service
Customs Service
TAILA L e 59 5508 | A 2% 374
Customs Human Resources Development Institute Korea Customs Service ! Public Servants of the Customs Service
BATEL A% | 10614 | BAEE BFE
Statistics Training Institute Statistics Korea ! Public Servants Working on Statistics Field
AAAAN IR B3 158 L0098 | AEFFAHA olsh
Police Training Institute Korean National Policy Agency ’ Police Officers(Superintendent or Below)
Rt B3 189 6061 | AEFFAQAED)
Central Police Academy Korean National Policy Agency ! Police Officers(Newly Recruited Police)

%
e
roe

nT
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(9] : %) (Unit : Person)

J)ehy &5 nHYgds | wgdH Al
== Agency Number of Faculty Training Training Target
Institution Members Performance
5 5 T ZFEQ (A okl W) et AR S
BEAdsd G 67 4,952 | poice Oo;rrtf;r }1T : ]Tmi{ ‘EI Iq)t' ti
Korea Police Investigation Academy Korean National Policy Agency ' F?eisi et T et
Sdogn K 61| 1128318 | =837
National Fire Service Academy National Fire Agency e Public Servants Working on Fire—Fighting Field
Ater, s, nldin] 2ok 34
SRS A b ) CEREE 3 wgel
Nauo{nal Civil Defense and Disaster Management Ministry of the Interior and Safety 48 107,170 Gov. Officials and Non—gov. Persons in the Field of
Training Institute Disaster & Safety Management and Civil Defense &
Emergency Preparedness
A9 A4 a1 37081 | FHEE T B9
Forest Training Institute Korea Forest Service ! Public Servants Working on Forestry Field
SAA A ARAG 5314 S8195 ok 4 v
International Intellectual Property Training Institute Korean Intellectual Property Office 35 570,955 | Public Servants Working on Patent and Intellectual
Property Field
s B4l e 2y go1 | os5.880 | HFARBTL
Korea Coast Guard Academy Korea Coast Guard ! Police Officers of The Korea Coast Guard
S OFS=ALE. n4 31T
S o2kl Al k) Forzaapn HFFAT 25 T
H g . H el HC}:T o - 26 21,289 | public Servants of the Ministry of Oceans and
Oceans and Fisheries HRD Institute Ministry of Oceans and Fisheries . . °
Fisheries
B RES! EESS 108 38 934 | G &% T
Korea National Diplomatic Academy Ministry of Foreign Affairs ’ Public Servants of the Ministry of Foreign Affairs
WA YA ST} WAIA R e R
Ministry of Government Legislation, Education and Ministry of Government Legislation 9 56,557 | Public Servants Working on legislative Field, etc.
Training Division
S7P15Y 715 gy KRNt ST, AT, e el
National Archives of Korea, Lecture, Archival Education | Ministry of the Interior and Safety 14 130,519 | National Public Servants, Local Public Servants and
and Training Center Public Agency on National Archives Field
THTYEA T =X BRI E =opA S AP EOE FAF B9
National Library of Korea, Ministry of Culture, Sports and Tourism 9 32,829 | Public Servants and Staff Working on Library Field
Library Human Resources Development Division
713715 AA R 71737 71 weeTd
Meteorological Human Resource Development Institute Korea Meteorological Administration 17 63,647 | public Servants Working on Weather Field
Officer
SAAgIR YA 35y WA Ak BHA
Organization and Management Innovation Division Military Manpower Administration 4 17,256 | Public Servants of the Military Manpower Administration
Military Manpower Institute
et 23 110 634 | BEETH
Korea National Policy University Korean National Policy Agency Police Officers
TENFH EAHALALAE TENEH FEAR-FQE B e
Rural Human Resource Development Center Rural Development Administration 26 76,490 | Public Servants Working on Agriculture Instruction and
Agriculture Technology Field
F3EYGPA LY 297 5 11169 | ZBUF HHERY
Public Procurement Capacity Development Institute Public Procurement Service ! Public Servants Working on Procurement Service
EOREEE ROREE okl e
Defense Acquisition Program Training Institute Defense Acquisition Program 22 46,760 | public Servants/Military Officers Working on Defense
Administration Acquisition
SRR WA A | DAY TR WaksHRok AT
National Forensic Service Ministry of the Interior and Safety 9 5,133 | Specialized Training for Forensic Science

Forensic Service Training and R&D Center

w AANG F7 W H(044-201-8223)
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O-1-2 2 W57

(2013~2022)

r

ﬂ%/é]@ Performance of Education & Training Institutions

(9] : ) (Unit : Person)

A e BEEn
o‘i = Total Knowledge, Policy & Other Education Job—specific Education
vear A A4 A8 A H] & (%) A8 A H 5 (%)
Plan Performance Plan Performance Percent Plan Performance Percent

2013 1,274,687 11,392,908 | 249,837 | 292,374 117 11,024,850(1,100,534 107
2014 1,263,289 (1,403,089 | 162,663 | 180,793 1111]1,100,636| 1,222,296 111
2015 1,600,578 [1,863,728 | 228,158 | 396,619 174 11,372,479 1,467,109 107
2016 1,772,702 {1,845,145| 297,058 | 334,951 113 /1,475,644 11,510,194 102
2017 1,956,018 11,962,237 | 279,342 | 291,174 104 11,676,676|1,671,063 100
2018 2,152,604 2,350,718 | 290,496 | 330,973 11411,862,108|2,019,745 108
2019 2,013,208 [2,552,100 | 491,490 | 481,235 981,521,718 2,070,865 136
2020 4,171,227 6,037,822 1,657,383 12,726,203 164 12,513,844 (3,311,619 131
2021 4,489,992 18,820,440 | 3,016,028 | 5,494,690 182 11,473,964 | 3,325,750 226
2022 18,992,968 10,798,965 | 5,927,752 16,664,425 112 13,065,216 | 4,134,540 135

w AL} F5-7 S mh(044-201-8223)

:

[



56 2023 SIAFE A=A ¢ H(Statistical Yearbook)

02 ToFH st

Trainees of Overseas Training

@—2—1 }ﬂ?}_‘_% %%(?_Eﬂé Z#21%]) The Number of Trainees of Overseas Training(by Years)

(2013~2022) (<+9] : ) (Unit : Person)
32
Dispatch
A 7 71 97 H] 3L
Year Total Long—term Short—term Remark
A w o A W o] A w o
Total Male Female Total Male Female Total Male Female
2013 757| 576| 181| 312| 242 70| 445|334 111| rARBAFAY

2014 868 650 218 326 234 92 542 416 126 <k gAY

2015 842 584 258 313 219 94 529 365 164 | A AIA A

2016 | 1,013 694 319 321 219 102 692 475 217| SIAFEAIH A E

2017 922 600 322 363 245 118 559 355 204 | SQIAFEAIH A E

2018 932 623 309 340 232 108 592 391 201 | SIAFEAIHA S

2019 890 570 320 366 234 132 524 336 188 | A} AIA A8

2020 406 230 176 323 188 135 83 42 41| QAL AIH A )

2021 452 278 174 309 184 125 143 94 49| AAEANAA Y

2022 594 339 255 300 176 124 294 163 131 | A AIA A3

« QAL FH- W S(044-201-8233), FH-7 g1 (044—201-8231)
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@—2—2 %ﬂ%% ?ﬂ%’(ﬂ'ﬁ%ﬂ) The Number of Trainees of Overseas Training(by Countries)

(2013~2022)

(-9} : ) (Unit : Person)

| wmw | ew | e% | ¥ | =232 | 59 | 79
o Total USA Japan United China France Germany Other
Y‘;ar Kingdom
Al Sub-Total 757 300 52 73 58 21 62 191
2013 | ¥ Male 576 231 41 55 51 15 46 137
¢ Female 181 69 11 18 7 6 16 54
Al Sub-Total 868 292 22 111 155 24 34 230
2014 | & Male 650 210 13 76 143 17 23 168
o] Female 218 82 9 35 12 7 11 62
Al Sub—Total 842 347 52 75 90 42 64 172
2015 | ¥ Male 584 242 38 43 77 29 44 111
o] Female 258 105 14 32 13 13 20 61
Al Sub-Total 1,013 390 43 122 21 12 47 378
2016 | ¥ Male 694 272 26 77 10 2 32 275
¢ Female 319 118 17 45 11 10 15 103
Al Sub—Total 922 477 47 117 26 27 61 167
2017 | & Male 600 306 22 89 14 14 38 117
o] Female 322 171 25 28 12 13 23 50
Al Sub—Total 932 453 74 104 22 11 52 216
2018 | H Male 623 301 49 61 12 7 42 151
¢ Female 309 152 25 43 10 4 10 65
Al Sub—Total 890 381 41 107 12 7 80 262
2019 | & Male 570 247 24 71 7 2 51 168
¢ Female 320 134 17 36 5 5 29 94
Al Sub—Total 406 180 9 62 9 4 7 135
2020 | & Male 230 104 3 38 4 1 3 82
o] Female 176 76 6 24 5 3 4 53
Al Sub-Total 452 195 8 83 7 3 6 150
2021 | ¥ Male 278 124 3 43 5 3 3 97
¢ Female 174 71 5 40 2 0 3 53
Al Sub-Total 594 350 17 78 4 9 14 122
2022 | ‘& Male 339 194 8 48 1 4 7 77
o] Female 255 156 9 30 3 5 7 45

« QAN Fa

H5(044-201-8233), 4

¥ whgd ) (044—-201-8231)

:

[
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©-3 T FaS A

The Number of Trainees of Domestic Training in Training Institutions(by Year)

(2013~2022) (-9} : ) (Unit : Person)

FEREY

Institution

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

TiLI 62,976 | 62,135 | 64,687 | 61,893 | 7,322 | 7,642 | 8,526 | 5,326 | 5,617 | 8,703
_”/'\jﬂ 148 151 153 154 166 158 162 162 177 193
Sub—Total
FHERAAA A
National Human Resources 39 39 39 38 39 36 39 37 38 40
Development Institute
b 8}
R Nati;al D;ense University 39 38 39 4 1 39 36 = 12 1
sy o .
Training for =Sl ol . 25 26 28 28 29 29 33 32 33 33
Director— Korea National Diplomatic Academy
Generals-Director
2ol 8¢
°‘EEI"“"] . 23 26 25 23 25 22 22 22 27 25
Unification Education Center
=
Agdras 22 22 22 24 32 32 32 34 37 39
Sejong Institute
o] ~E
Korea Advanced Institute of Science - - - - - - - - - 15
and Technology
el _’/'\‘74] 256 250 289 281 263 259 239 217 237 215
. Sub—=Total
deel
Graduate School Al }\]_
(Domestic Univ.) k;‘lsm 256 250 289 281 263 259 239 217 237 215
Suf\:_ﬂal 2,700 | 3,633 | 3,657 | 3,529 | 3,250 | 3,294 | 3,559 | 3,333 | 2,372 | 2,137
5 A
=l =g 2,070 | 2,010 1,703 1,640 1,396 1,464 1,748 | 1,598 1,121 1,123
o8k Korea National Open University
Undergraduate R
o bCh?OI . A ]]HEH 619 1,593 1,903 1,850 1,809 1,776 1,773 | 1,702 1,221 983
omestic Univ.) Cyber University
5
okdrst 1 30 51 39 15 54 38 33 30 31
Evening Program in Univ.
2~
gm‘:ﬂal 56,308 | 55,293 | 58,098 | 54,711 725 821 | 1,097 512 743 | 1,831
ool | -
AL @=tel] © 255 274 540 428 725 821 | 1,097 512 743 | 1,831
Foreign Language Training Center
Language
)
ARoTH £ 5e] 56,053 | 55,019 | 57,558 | 54,283 - - - - - -
Cyber Language
W9l E

3,564 | 2,808 | 2,490 | 3,218 | 2,918 | 3,110 | 3,469 | 1,102 | 2,088 | 4,327

Private Commission
# 7 1SSl g e uek BaolselelA

% Note 1:Foreign Language education is conducted at university—affiliated language institutes
« QAT 52 wE ] (044-201-8229)
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Training on NHI

@-4-1 Z/FRAAA ML

(1988~2022)

(<+9] : ) (Unit : Person)

WS- (UHklS) Training on NHI(Off—line Training)

T A R AT aS S BRI e
Classifi- Total Grade—based Specialized Programs for International Change Management
cation Training Training Specific Purposes Training Training
H4 | A5 | A9 | | e | A9 | H ) 35| A9 | A S dd B 3| 99 | 3| 3g | 4

AL Pro— | Courses | Person | Pro— |Courses| Person | Pro— |Courses| Person | Pro— | Courses| Person | Pro— | Courses| Person | Pro— | Courses| Person
Year grams grams grams grams grams grams

Ti]m 1,979]4,805|251,352| 342|1,228/100,394|1,151|2,645| 97,856 107| 319|35,481| 362| 430| 9,883| 17| 183| 7,738
1295(?; 489| 847|72,703| 102| 185/27,898| 226| 361|25741| 56| 196/17,137| 105 105 1,927

2004 65| 70| 7,452 8| 17| 2,674| 44| 36| 3,538 5 9| 1,076 8 8| 164

2005 55| 140| 8,513 8 17| 2,679 29| 40| 1,706 3 6| 773| 11| 11} 228 4| 66| 3,127
2006 68| 202/10,455| 11| 20| 3,260/ 37| 100| 3,557 2 3| 577 11] 11} 207 7| 682,854
2007 68| 193]10,186| 11| 25| 4,012| 37| 104| 3,525 3 4 721 11 11 171 6| 49| 1,757
2008 60| 128| 9,227 7| 13| 2,141 31| 83| 3,550 9 19| 3,323| 13| 13| 213

2009 59| 139] 9,054| 12| 36| 2,736| 22| 72| 2,751 13| 19| 3,373| 12| 12| 194

2010 59| 165 7,593| 13| 51| 3,125 26| 83| 2,964 6| 17| 1,260 14| 14| 244

2011 108| 293|12,319| 16| 58| 3,301 70| 195 6,295 3| 19| 2,248 19| 21| 475

2012 | 101| 304|11,005| 14| 54| 3,160 66| 220| 6,428 2 9| 930| 19| 21| 487

2013 | 107| 267|11,070| 13| 45| 3,233| 82| 202| 6,237 2 7| 1,328/ 10, 13| 272

2014 | 111| 256|11,219| 14| 77| 5,052 76| 147 4,586 1 4/ 888 20 28] 693

2015 96| 251|11,766| 15| 82| 5,5512| 65| 138] 4,591 1 4/ 1,005/ 15/ 27| 658

2016 86| 252|11,288| 14| 84| 4,721| 52| 142| 5,056 1 3| 842| 19| 23] 669

2017 76| 226| 8,006 14| 88| 4,764| 48| 120 2,761 - - —| 14] 18 481

2018 77| 227 7,945 15| 79| 4,230| 47| 126| 3,179 - - —-| 15 22| 536

2019 71| 206| 8,005 14| 86| 4,837| 43| 98| 2,642 - - - 14] 22| 526

2020 66| 200 7,508 14| 66| 4,110| 44| 123| 3,039 - - - 8 11 359

2021 76| 235| 8,587 13| 78| 4,412 50| 134] 3,211 - - - 13] 23| 964

2022 81| 204| 7,451 14| 67| 4,537| 56| 121| 2,499 - - - 11] 16| 415

¥ 1961~1987\d : & 9103] 102,286

% 1961~1987 : Total 910 Courses 102,286 Persons

# ARSUSAE F7HIAY ol B(11d 2¥) 02 M11dRE AR st}
« T 7FEN-

AL 18P F5F2 o] $-4(043-931-6111)

o =1
e A

WEIHo R HAY, FAAE
# 7] WA ("16.1.1.) : COTI(Central Officials Training Institute) — NHI(National Human Resources Development Institute)

%
[
roe

nT
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©-4-2 F73F

AJAANE 2

7} ol d S £ e—Learning

(91 : 70, 3

S (0]219) Training on NHI(e—Learning)

, ) (Unit : Piece, Times, Person)

AL Year T4 4= No. of Program 314= No. of Times F591¢) No. of Completion
A Total 9,477 105 2,981,051
2013 120 37 64,893
2014 158 57 92,783
2015 161 11 76,713
2016 309 - 59,356
2017 990 - 155,484
2018 1,215 - 215,185
2019 1,230 - 330,099
2020 1,617 - 462,256
2021 2,098 - 897,448
2022 1,579 - 626,834
# 20165-E o] Yug AAR &4 WA
whooled gt Hkalg 7 29 Blended Learning (&) : 70, 3], %) (Unit : Piece, Times, Person)
AL Year I} 4= No. of Program 319 No. of Times FEAY No. of Completion
3 Total 230 838 51,321
2013 11 42 5,824
2014 14 67 4,793
2015 11 56 4,329
2016 27 83 4,877
2017 26 99 5,178
2018 25 91 4,957
2019 24 95 5,432
2020 28 92 5,490
2021 33 114 5,651
2022 31 99 4,790
o ol d s &E&E Joint Use (&) : 70, 3], ) (Unit : Piece, Times, Person)
AL Year &5 G871 Joint Use 314 No. of Times 219 No. of Participants
A Total 1,178 377,985 25,201,255
2013 110 20,800 1,277,239
2014 109 26,481 1,129,136
2015 106 32,767 1,192,761
2016 107 33,145 1,265,259
2017 110 35,123 1,376,172
2018 111 38,319 1,500,144
2019 116 48,027 1,846,253
2020 125 53,815 4,820,741
2021 131 43,622 5,338,859
2022 153 45,886 5,454,691

[>

E el FEF 1401(043-931-6532)
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O—4-3 7N WSR G (=34
Training on NHI(Foreign Civil Servants)

W)

(2013~2022) (4% : ) (Unit : Person)
aw 34 5713 ERRE
Year Program Training Period No. of Participants

A S 2 '13.3.19~3.30 20
Public Sector Training Development Program - :
A667] welo] Ao}z 314 3810 "
The 66th Executive Development Program for Malaysian Gov't Officials o :
A677] o] Ao 413 136.10-6.91 %
The 67th Executive Development Program for Malaysian Gov't Officials e :
v ket g kg '13.7.1~7.12 21
Public Sector Development Program for Myanmar o '
MY SRR QR T2 385816 2
The First Session of the Capacity Enhancement Program for Vietnam's Strategic Leaders o :

2013
AETFAYYAFAA '13.9.25~9.30 16
Executive Development Program for Japanese Government Officials o :
2013 COTI 24 ¥d "13.10.7~10.18 11
2013 COTI Global Leadership Forum U :
A687) ellol ol BT A7 1310.98-11.8 %
The 68th Executive Development Program for Malaysian Senior Gov't Officials T '
SOl #HRDA A B Ak 1310.98-111 i
Public Sector HRD Policy & Strategy Program for South African Officials . :
Aot g A '13.11.11~11.19 10
Executive Development Program for Russian Federal Public Servants . :
ohek sfo] P72l 24 13.11.11~11.22 20
Public Sector Development Program for Paraguay . '
MEW YA %A ek 2 e
The Second Session of the Capacity Enhancement Program for Vietnam's Strategic 13.11.25~12.6 22
Leaders
A697] welo] o} AN () 4519593 "
The 69th Executive Development Program for Malaysian Government Officials o :
x kg o] Ao}t EL ] 3} A (31 s

2014 17071 o] Alo}& -4 () 14.6.16~6.27 20
The 70th Executive Development Program for Malaysian Senior Government Officials
A717] TeolAlobe - (F2) ; _
- o . . 14.10.20~10.31 21
The 71st Executive Development Program for Malaysian Government Officials
WEY B4 4as Zaden 630~

) I . 14.6.30~7.11 21

Capacity Enhancement Program for Vietnam's Strategic Leaders (3rd)
WE ST 4R T2 Ea 1061017 ”
Capacity Enhancement Program for Vietnam's Strategic Leaders (4th) o :

Ot

[
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(] : %) (Unit : Person)

A% 314 5713 ERBE
Year Program Training Period No. of Participants
ASEANZ- 14 2 72 244 "14.2.11~2.20 18
Human Resources Development Program for Officials of ASEAN Countries o :
ASEAN? 2hte) 273 14.11.10~11.14 21
Executive Development Program for Officials of ASEAN Countries o :
2014 A1z} Aot L H A3 1411.3~117 10
The 1st Executive Development Program for Russian Federal Public Servants in 2014 T '
2014 Zﬂzi]’ EiA]o].O‘iHo]—j_%—'g—_‘:[’_%j,],Zg ‘14 11.10~11.14 10
The 2nd Executive Development Program for Russian Federal Public Servants in 2014 . '
Public Sector Training Development Program o :
s2}3olHRDA A % WA T 147 95 y
Public Sector HRD Policy and Strategy Program for Paraguay o :
2014

ARk R DEEE 488822 ”
Public Sector Development Program for South Sudan o '
o 3hi 2 334 el 5 P 149 15-0.26 5
Public Sector Development Program for Ecuador o :
desrd ATy '14.10.2~10.6 13
Executive Development Program for Japanese Government Officials o '
2014 COTI HRD #H~=¥x g '14.9.99~9.96 18
2014 COTI Global Leadership Forum o :
el o] Ao} 3L 34 8 3 1981210 o
Senior Officials Training Program in Malaysia T ’
ool Alob5 48] A18) Al 12101212 100
Seminar & General Meeting for COTI Malaysian EDP Alumni T :
M BUARA G T2aBGH @A) N %0
Vietnam's Strategic Leaders Capacity Development Program o :
WEY B9 4Fe Zadea 15390411 99
Capacity Enhancement Program for Vietnam's Strategic Leaders (5th) e :
A727] ol Aok A () "15.4.13~4.24 2
The 72th Executive Development Program for Malaysian Senior Government Officials o :
Global Leadership Enhancement Program for Uzbekistan o '
#7371 w o] Alo}EF- A (27 15.5.11~5.99 20
The 73th Executive Development Program for Malaysian Government Officials e :
HEg AAA A sl T3 AX ) :
o . . f 15.6.7~6.13 80
Vietnam's Strategic Leader’s Capacity Development Program
HE 2] d33st 22363 , _

} T 15.8.30~9.12 22
Capacity Enhancement Program for Vietnam's Strategic Leaders (6th)
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(] : %) (Unit : Person)

ER

Program

2015 COTI HRD #g= x4

AF7)3
Training Period

ERBE

No. of Participants

'15.9.7~9.1 1
2015 COTI Global Leaders Forum 5.9.7=9.13 6
dEerddgdTIAy '15.10.19~10.23 16
Executive Development Program for Japanese Government Officials o ’
A747] el Aol F AR5 51026116 "
The 74th Executive Development Program for Malaysian Government Officials o '
=54 A 2 '15.11.12~11.27 15
Public Sector Training Development Program T ’
Lol o] Aot L FFF- A W (A £3H) 15.12.9~12.11 160
Senior Officials Training Program in Malaysia T '
ASEAN 3791142141 7] 24 16.3.20~4.2 19
Human Resources Development Program for Officials of ASEAN Countries e :
A757] Fel o] Alokg A I (F+) : -
. . . 16.4.4~4.15 20
The 75th Executive Development Program for Malaysian Government Officials
S e '16.5.15~5.21 16
Program for Public Administration Innovation o :
A767] Bl Aok A () '16.5.23~6.3 20
The 76th Executive Development Program for Malaysian Government Officials o :
Program for HRD in Public Sector o ’
Thelw AA e '16.9.22~10.8 10
CARICOM Special Training on e—Government o ’
o]X LI o] 3 x) o] 2=3] A s
2016 A2 B PPAFAY g 16.10.17~10.21 11
2016 Executive Development Program for Japanese Officials
A777] Lol A obg - (n) '16.10.24~11.4 20
The 77th Executive Development Program for Malaysian Senior Government Officials T '
e AR EEP O B ,
Policy Planning Competency and Integration Capacity Enhancement for Vice Ministers 16.11.14~11.23 18
and In—planning Vice Ministers
A787] o Alohg 13 () 17 .4.3~4.14 20
The 78th Executive Development Program for Malaysian Government Officials o '
B DR R '17.4.13~4.29 21
Program for Public Administration Innovation o :
MEY AwiFerea Aelasng
Policy Planning Competency and Integration Capacity Enhancement for Vice Ministers '17.6.7~6.16 19
and In—planning Vice Ministers
22HFTHRDIAA '17.6.22~7.8 21
Program for HRD in Public Sector o ’
7 ul—go/\o.ﬂﬂgjﬂx—] =1 s
Z1]79 ] = ﬂ ] ] ]'OTL"’]’ J(H 17.7.19~7.28 20

The 79th Executive Development Program for Malaysian Government Officials

%
[
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(] : %) (Unit : Person)

A% 314 5713 ERBE

Year Program Training Period No. of Participants
2017 EEFY PYAFIHA '17.9.95~9 .99 12
2017 Executive Development Program for Japanese Officials - :
E R AT '17.9.26~9.30 30
The 2017 EDP for Russian Federal Government Officials o ’

2017
A807] Zeol Al obg -3 (mi) ,

. ) - 17.10.23~11.3 20

The 80th Executive Development Program for Malaysian Government Officials
Sy 20 b E A4 FRATEAD | o1 som1od "
The 1st Leadership Development Program for the Uzbekistan APA MPA Students T '
2018 A7tE= FFANA '18.3.13~3.15 29
2018 Training Course for Singapore e :
ASEAN &394 18.4.9~4.6 29
ACCSM Plus Three Civil Service Cooperation o :
A HAHY '18.4.19~5.5 18
Program for Public Administration Innovation o :
$2M7) 28 SR gole ) g w4 9
Leadership Program for the Uzbekistan Presidential Academy of Public Administration 18.5.9~5.18 15
Staff Members
22 HFFHRDHA 18 5. 17~6.2 ”
Program for HRD in Public Sector o :
W Ey 79374 (Program 165) '18.5.28~6.8 16
2018 Training Course for Vietnamese Senior Officials(Program 165) e :

o01s | TEMTIEE wTkE Aol N A SRSl Tk (24 18.6.14~6.22 20
The 2nd Leadership Development Program for the Uzbekistan APA MPA Students e :
$2M7) 2% ool A AR E 187 18797 "
The 3rd Leadership Development Program for the Uzbekistan APA MPA Students o :
=2EFFHRDAA (EROPA) '18.8.30~9.15 14
Program for HRD in Public Sector(EROPA) o :
ERRES B EEE 189908 20
2018 Executive Development Program for Russian Federal Government Officials o '
HE 3574 (NAPA) 118.9.19~9.20 99
2018 Training Course for Vietnamese Senior Officials(NAPA) - :
2018 L9 FFAFAHA 18.10.15~10.19 14
2018 Executive Development Program for Japanese Officials o '
R L N EREE S B 1811101128 5
The 1st Leadership Capacity Enhancement Program for Senior Officials from Uzbekistan T :
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=}
-

(] : %) (Unit : Person)

aw 34 5713 ERRE
Year Program Training Period No. of Participants
A817] Lol Aol - LA (=) ,
1817] % l.l Jobs A (3 . - 1041~4.12 20
The 81st Executive Development Program for Malaysian Government Officials
=2HFFHRDAA (EROPA) "19.4.11~4.97 1
Program for HRD in Public Sector(EROPA) o :
$z2i)7) 25 27 Golaheln] a1 g4
Leadership Program for the Uzbekistan Presidential Academy of Public Administration 19.4.24~5.3 15
Staff Members
g A obs - a5 3k '19.5.13~5.17 13
2019 Executive Development Program for Russian Federal Government Officials e :
R R R 19,66~
: S . 19.6.6~6.15 15
Program for Public Administration Innovation
9] 4= s
o= RadE . 19.6.12 / 9.10 50
Training Course for Thai Government Officials
2019 A827] Lol Aol A g (27 197 1~7.12 19
The 82nd Executive Development Program for Malaysian Government Officials o :
gzil7) 28 27 olrtelnl AAA 3L 10757 19 "
The 4th Leadership Development Program for the Uzbekistan APA MPA Students o :
7ol SRagsk o2 107 147 27 5
Capacity Enhancement Program for Cambodian Government Officials o :
$zl7|zg FAAgol ] Ay 39 ) 10.8.91-8.30 "
The 5th Leadership Development Program for the Uzbekistan APA MPA Students o :
2019 dEFFY PHA5+HA 19.9.9~9 6 9
2019 Executive Development Program for Japanese Officials - :
A837] Zeol Al obg -3 (mi) ,
) . . . 19.9.23~10.4 19
The 83rd Executive Development Program for Malaysian Government Officials
Szuy|ze 19 TRY A B3 o) 01197126 15
The 2nd Leadership Capacity Enhancement Program for Senior Officials from Uzbekistan o :
ol agst ousag '0.8.31-9 11 5
Capacity Enhancement Program for Cambodian Government Officials o :
2020 - -
Ao} WAL B
Talent Management in Indonesian Civil Service in the Framework of a Grand Design of 20.11.2~11.13 30
Civil Services Development
QR RO P RERRELS R
Talent Management in Indonesian Civil Service in the Framework of a Grand Design of 21.7.5~7.16 15
Civil Services Development
2021 | shage) ge)Adetn oekgslag
o I U '21.8.23~9.3 29
Capacity Enhancement Program for Cambodian Government Officials o :
Trolt gygsta A7 3 A9l A '21.11.2~11.3 51

%
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(] : %) (Unit : Person)

A= 314 A5713t A9
Year Program Training Period No. of Participants
#8571 we o] Aok A (F7) 99 6.13~6.24 2

The 85th Executive Development Program for Malaysian Government Officials

Ag47] weol A ohg A IA (27 997 4~7 15 2

The 84th Executive Development Program for Malaysian Government Officials

JRE AR BT AR A

Capacity Development Program for Civil Servants at the National Trainig Academy of '22.7.17~7.28 13
Egypt
2022 21]867] %LE}]O]"]O]'%E‘%T}Z&(ETSL) '99.8.29~9.2 19

The 86th Executive Development Program for Malaysian Government Officials

A7) deolAlol g R DI AFAFHA
The 1st Korean Government Attachment Program for Malaysian Senior Government 22.9.19~10.7 15
Officials

AmdAol AR B FRANE FAAA RN

B ! . ) : '22.9.26~10.7 22
Workshop for Quality Improvement of Public Service to Create an Integrity

O =z ~E} A H AL o]yl A s

enl7) ' S HR g ahg 22.11.15~11.19 11

Uzbekistan Senior Public HR Officials Program

w 7RSI AJANEY SRH NS} FFH 0]538](02-500-8514)
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Discipline

0—1—1 ‘2»}73% 75*}74] Discipline by Punishment Type

(2022.1.1.~ 2022.12.31.) (9] : ) (Unit : Person)
gagy | B [ ggela | wuas | 39w | 294 | 9284 | 9085 | guaq | 9
sk | gl | BAL | TS | Gw | oo [ AN | A | AL | Oess
1) 9] 63 A Violation of | Violation of | Violation of | Violation of | Violation of | Violation of | Violation of | Violation of | Violation of
e Duty of Service | Prohibition of | Duty of Duty of Duty to | Prohibition of | Prohibition of | Prohibition of
Type Total Fidelity Regulations | Deserting | Confidentiality | Integrity Maintain Pecuniary Political Collective
from Office Dignity | Business and | Activities Activities
Concurrent
Office
7
Total 2,230 584 22 42 25 53| 1,459 19 2 24
otal
iRe]
ok 57 6 2 13 35 1
Removal
%
o 179 30 6 8 133 1 1
Dismissal
&
8 102 13 1 2 1 1 83 1
Demotion
2
. 669 90 3 4 5 16 549 1 1
Suspension
i
Reduction of 517 177 11 17 4 12 285 8 1 2
Salary
A3
) 706 268 7 17 9 3 374 8 20
Reprimand
209 49 AL Te] S o R dEgd why, sjF SAE AT FARldel £33
59 FR% AT5(044-201-8434)
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O-2 A 9%

Appeals

0—2—1 ‘?E]_Eaaﬂ ﬁ\_‘é 721?/] The Number of Appeals Managed by Appeals Commission(by Year)

(2013~2022) (9] 71) (Unit : Case)
A (o915 23
N Disposition(Including Transferred Cases) ooz (%)
- . il %
TE | e | A8AF | A2 [@Azz| % 28t | A D | e of
Classification Review 7 Accepted Modified Denied Dismissed i=s Relief(%)
Total Number (I“ClPd.mg Withdrawal
of Cases Invalidity) & Others
2013 835 967 45 331 502 10 79 38.9
2014 864 831 21 283 457 4 66 36.6
2015 881 876 35 305 486 12 38 38.8
2016 885 860 40 271 504 9 36 36.2
2017 872 869 46 251 462 23 87 34.2
2018 712 830 44 181 467 37 101 27.1
2019 763 797 49 173 462 48 65 27.9
2020 790 765 41 178 459 27 60 28.6
2021 955 846 53 163 520 50 60 25.5
2022 850 821 40 149 503 42 87 23.0

TiA8E = {Aa+ WAFEZE) /AT < 100
ote : Percent of Relief = {Accepted + Modified(Including Invalidity)} / Number of Cases
A=
=3

>:<
% N
w 2AAASIYE] AT F=F AAEF(044-201-8644)
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oo 71

0—2—2 _ﬁ_t‘séﬂai A ‘é 7_4 Ij/] The Number of Appeals Managed by Appeals Commission(by Breach Type)

(2013~2022)

(9] : 1) (Unit : Case)

H 953 AAA R 7] e} AA
ieedh Disciplinary Disposition %o] g} !}_7]_%
Type 71] _}1\_74] %"?’] ‘IQI‘Z]Q] %‘%9] Aé/é] ﬂ% Disciplinary
Total Sub Total 94_—1‘ .-?’]t\'l' 94_—1‘ .-?’]t\'l' 9]1?_ %’—]‘?} 7]\;}3]%;] . fOthe'rbl Taxes
[ R=ht] Violation of Violation of Violation of O D_fl a\-/_o_ra e
== duty of maintain duty of o isposition or
Year ity Aty duty of fidelity Omission
2013 967 785 260 88 166 271 111 71
2014 831 689 237 74 215 163 79 63
2015 876 719 260 95 242 122 82 75
2016 860 685 268 68 261 88 88 87
2017 869 692 318 64 209 101 117 60
2018 830 629 302 76 199 52 150 51
2019 797 581 259 61 208 53 161 55
2020 765 537 240 38 181 78 178 50
2021 846 568 287 34 169 78 236 42
2022 821 609 312 27 202 68 175 37

# S7HEA ISIFE wisse 2Ast AR(23.19)
w AR YA R A2)F(044-201-8644)
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0O-2-3 A&

(2013~2022)

==

Eany

CRI

2 ‘é 721 Ij/] The Number of Appeals Managed by Appeals Commission(by Action Type)

(k9] : 7)) (Unit : Case)

AR Eol AR

Action Unfavorable Action 27

A= | A | A | A | A9 | 25 | AR | #% | A% | 24| A2 | 99| A9 | 7 | Aw | e [ #AF

Year Total Sub | Removal | Dismissal | Demotion | Suspen— | Reduction | Reprimand |  Sub HA | Wz 3 A ] & | Transfer | Others | Discipli-

U || o Sty TOtE . Offcio| Voluntary | Cancella | Ipso Facto | o T

Dismissal | Dismissal | tion of | Retirement [ = *°
Position

2013| 967 | 785| 66| 118| 43| 121| 195| 242| 111 8 2 4 - 14| 83| 71

2014| 831 | 689| 75| 118 17| 110 143| 226, 79 14 1 6 - 8| 50| 63

2015| 876| 719| 49| 105| 40| 126| 158| 241 82 5 4 7 - 8| 58| 75

2016 | 860| 685 54| 94| 53| 138| 158| 188| 88 7 1 6 - 8| 66| 87

2017| 869 | 692| 66| 75 46| 122| 181| 202| 117 4 1 13 - 6| 93| 60

2018| 830| 629 60| 78 38| 113| 153| 187| 150 8 18 13 2 18| 91 51

2019 | 797| 581 50| 96| 36| 93| 133| 173| 161 25 - 31 1 22| 82| 55

2020 | 765| 537 15| 66| 31| 117| 144| 164| 178 9 - 16 1 16| 136| 50

2021 | 846| 568 29 81 40| 131 126 161| 236 10 - 25 1 25| 175 42

2022 | 821 609 14 | 96| 44 | 143 | 129 | 183 | 175 6 2 22 411|130 37
« 2EAADE] AT} T X F(044-201-8644)
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0—2—4 Z],T}Baﬂ i‘éﬂa The Number of Appeals Managed by Appeals Commission(by Grades)

(2013~2022)

(-9} : ) (Unit : Person)

A5
Grade Al 5% o] 6% o]s}t 7] e}
AL Total Grade 5 & Above Grade 6 & Below Others
Year
2013 967 97 829 41
2014 831 95 726 10
2015 876 158 713 5
2016 860 151 698 11 °
04 OK
%
2017 869 135 712 22 e} o
e
2018 830 185 611 34
2019 797 175 572 50
2020 765 175 563 27
2021 846 172 656 18
2022 821 190 617 14

« 2AAIAS] B FEF AH]F(044-201-8644)
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0—2—5 Z]I Eé‘ﬂé ﬁ\_% 721 Ij/] The Number of Appeals Managed by Appeals Commission(by Work Types)
(2013~2022) (9] 2 21) (Unit : Case)
A==
Aed Aurzre | wAFRA | ATETY | 293 | 42374
Series 74] - 7]E]-

o= Total General Service Correction Tax Service Fire—Fighting Police Service

= & Others Service Service

Year
2013 967 177 26 29 - 735
2014 831 163 24 11 - 633
2015 876 217 31 32 - 596
2016 860 278 16 21 - 545
2017 869 300 42 24 - 503
2018 830 389 31 15 - 395
2019 797 417 41 20 - 319
2020 765 385 33 17 76 254
2021 846 300 63 17 160 306
2022 821 373 30 13 100 305

# 202049 20H TR =7 A%

« 2 A9 8] YA} =R AT (044-201-8644)
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CHAPTER 5.

s 77

0-1

0-1-1 ditds

30 By

Civil Servants Remuneration

T3} QiAo Foh 5

Salary Table for General Service, Special Service & Spemal Administrative Service

E;le m Hﬂ;dxlil

o1

OTT_

So| B

=5

(2023.1.6. 715) (EAF, 9 9)(Monthly Payment, Unit : Won)
A

O\ Grade 1+ A= 3% 43/66w | bu/5ew | 689/4ew | TH/35w | 8v/2%w | 95/lew

RGN GR 1 GR 2 GR 3 GR 4 GR 5 GR 6 GR 7 GR 8 GR 9

Pay—step
1 4,261,100 | 3,836,000 | 3,460,900 | 2,966,200 | 2,650,700 | 2,186,800 | 1,962,300 | 1,805,100 | 1,770,800
2 4,410,400 | 3,978,300 | 3,588,900 | 3,087,300 | 2,757,800 | 2,288,500 | 2,051,800 | 1,863,600 | 1,789,800
3 4,563,600 | 4,122,500 | 3,720,800 | 3,210,400 | 2,869,100 | 2,393,400 | 2,146,600 | 1,924,200 | 1,821,500
4 4,720,200 | 4,268,100 | 3,853,600 | 3,336,400 | 2,984,600 | 2,500,600 | 2,246,200 | 2,015,700 | 1,865,700
5 4,880,600 | 4,415,700 | 3,988,600 | 3,464,100 | 3,103,200 | 2,611,000 | 2,349,400 | 2,110,800 | 1,922,300
6 5,042,900 | 4,563,500 | 4,124,900 | 3,593,100 | 3,224,200 | 2,724,500 | 2,455,000 | 2,208,200 | 1,992,800
7 5,207,700 | 4,713,300 | 4,262,800 | 3,723,100 | 3,347,000 | 2,838,300 | 2,561,300 | 2,305,900 | 2,081,300
8 5,373,800 | 4,862,800 | 4,401,100 | 3,853,900 | 3,471,400 | 2,952,500 | 2,668,400 | 2,399,900 | 2,166,600
9 5,542,300 | 5,013,400 | 4,540,500 | 3,985,100 | 3,596,200 | 3,067,000 | 2,770,200 | 2,489,500 | 2,248,300
10 5,711,800 | 5,163,800 | 4,679,800 | 4,116,100 | 3,721,900 | 3,174,400 | 2,867,400 | 2,574,300 | 2,326,900
11 5,880,900 | 5,315,000 | 4,819,400 | 4,248,300 | 3,839,300 | 3,276,300 | 2,959,100 | 2,656,400 | 2,401,800
12 6,055,700 | 5,471,400 | 4,964,100 | 4,372,700 | 3,952,600 | 3,376,600 | 3,049,200 | 2,736,600 | 2,476,400
13 6,231,500 | 5,628,700 | 5,098,500 | 4,489,000 | 4,060,100 | 3,470,900 | 3,134,700 | 2,813,700 | 2,547,800
14 6,407,800 | 5,771,100 | 5,223,400 | 4,597,600 | 4,160,300 | 3,560,000 | 3,216,400 | 2,887,400 | 2,617,200
15 6,561,800 | 5,902,400 | 5,338,400 | 4,699,800 | 4,255,000 | 3,645,700 | 3,294,500 | 2,958,100 | 2,683,500
16 6,698,600 | 6,022,700 | 5,445,700 | 4,796,300 | 4,344,100 | 3,725,900 | 3,368,300 | 3,026,500 | 2,747,600
17 6,819,900 | 6,133,500 | 5,545,400 | 4,885,900 | 4,427,900 | 3,802,400 | 3,439,200 | 3,090,300 | 2,810,300
18 6,927,900 | 6,234,700 | 5,638,000 | 4,969,500 | 4,507,000 | 3,874,800 | 3,507,000| 3,152,100 | 2,868,600
19 7,024,600 | 6,328,300 | 5,723,700 | 5,047,600 | 4,581,600 | 3,943,500 | 3,570,900| 3,211,500 | 2,926,000
20 7,111,300 | 6,413,600 | 5,804,000 | 5,120,600 | 4,651,500 | 4,008,100 | 3,631,700| 3,268,100 | 2,980,700
21 7,191,200 | 6,491,600 | 5,878,300 | 5,188,800 | 4,717,200 | 4,070,200 | 3,689,800 | 3,322,100| 3,032,400
22 7,262,300 | 6,563,200 | 5,947,100 | 5,252,800 | 4,778,900 | 4,128,700 | 3,744,500 | 3,374,000 | 3,081,900
23 7,322,500 | 6,628,700 | 6,010,600 | 5,312,900 | 4,837,300 | 4,183,500 | 3,797,600 | 3,423,400 | 3,129,200
24 6,682,200 | 6,070,000 | 5,369,600 | 4,891,700 | 4,235,800 | 3,847,800| 3,471,100| 3,174,500
25 6,733,400 | 6,118,600 | 5,421,300 | 4,943,200 | 4,285,500 | 3,895,400| 3,516,400| 3,217,800
26 6,165,200 | 5,465,200 | 4,991,700 | 4,332,500 | 3,941,200 | 3,560,200 | 3,256,900
27 6,208,300 | 5,505,600 | 5,032,000 | 4,377,100 | 3,979,700 | 3,596,800 | 3,290,500
28 5,544,300 | 5,070,600 | 4,414,500 | 4,015,700 | 3,632,000 | 3,322,900
29 5,106,100 | 4,449,500 | 4,050,500 | 3,665,400 | 3,354,200
30 5,140,600 | 4,484,100 | 4,083,800 | 3,697,600 | 3,384,600
31 4,516,100 | 4,115,000 | 3,728,900 | 3,414,500
32 4,546,300

%I T 2 50§ BRSO % 5 daden Y vk A, A9 B ATLECISLE et sz,

Zﬂ97* 2 ZﬂllZE T8 A4S E%V}E})Oﬂ wet P s8] FE& Aol ﬂ 35S Agsitt

L sglel 44979 2
2. 8o w45 21%
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78 2023 QA2 EA) ¢ B (Statistical Yearbook)

@—1—2 ?ﬁv‘i‘—%i’%l %‘9] %T}E_ Salary Table for Specialist

(2023.1. 6. 7]%) (A FA, &9] : 1) (Monthly Payment, Unit : Won)
EPE

_ Grade of the Position 7ht vt tht

1%‘ Grade A Grade B Grade C

Pay—step
1 2,650,700 1,962,300 1,770,800
2 2,776,400 2,068,600 1,788,500
3 2,902,400 2,176,700 1,817,700
4 3,029,600 2,285,500 1,858,500
5 3,159,100 2,393,500 1,910,300
6 3,285,700 2,503,800 2,000,300
7 3,408,300 2,615,600 2,089,500
8 3,532,300 2,724,300 2,175,500
9 3,657,400 2,819,400 2,259,100
10 3,784,900 2,913,000 2,341,300
11 3,898,300 3,005,000 2,416,500
12 4,008,500 3,087,100 2,482,900
13 4,106,800 3,170,000 2,553,200
14 4,208,200 3,242,400 2,624,600
15 4,314,300 3,314,700 2,693,200
16 4,394,900 3,389,600 2,758,600
17 4,474,600 3,464,700 2,816,700
18 4,545,600 3,532,200 2,876,000
19 4,620,500 3,595,000 2,936,300
20 4,690,400 3,661,900 2,997,700
21 4,765,400 3,729,800 3,055,600
22 4,836,900 3,789,400 3,115,100
23 4,911,800 3,851,700 3,169,600
24 4,989,000 3,916,800 3,227,900
25 5,064,300 3,976,600 3,280,900
26 5,145,200 4,036,500 3,338,300
27 5,223,600 4,099,200 3,393,100
28 5,300,100 4,162,400 3,442,100
29 5,379,900 4,221,200 3,490,200
30 5,455,000 4,279,400 3,535,700
31 5,532,100 4,337,600 3,577,700
32 5,611,500 4,395,400 3,617,900
33 5,690,000 4,454,500 3,655,800
34 5,768,300 4,510,700 3,693,300
35 5,846,100 4,569,000 3,733,000
36 5,924,100 4,622,900 3,772,000
37 6,002,600 4,676,600 3,810,900
38 6,081,500 4,730,300 3,849,800
39 6,158,500
40 6,208,300

(

45 AR ool A9le] wAE SRl el SFLugY B
« AIFAT FH- 150H044-201-8396)
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@—1—3 %101_}%‘113‘ %—oﬂ %‘A]"S]"fo %1’113‘%9] %T}E_ Salary Table for Security Service

(2023.1.6. 71%) (A7, &1 4)(Monthly Payment, Unit: Won)

= ?lj; 15 2% 3% 45 5% 6% T 8% 9%

é;%iwp GR 1 GR 2 GR 3 GR 4 GR 5 GR 6 GR 7 GR 8 GR 9
1 4,489,000 | 4,176,400 | 3,814,100 | 3,312,000 | 2,860,900 | 2,350,400 | 2,093,500 | 1,849,500 | 1,770,800
2 4,638,300 | 4,318,700 | 3,942,100 | 3,433,100 | 2,968,000 | 2,452,100 | 2,183,000 | 1,934,500 | 1,795,300
3 4,791,500 | 4,462,900 | 4,074,000 | 3,556,200 | 3,079,300 | 2,557,000 | 2,277,800 | 2,024,100 | 1,835,900
4 4,948,100 | 4,608,500 | 4,206,800 | 3,682,200 | 3,194,800 | 2,664,200 | 2,377,400 | 2,115,700 | 1,897,800
5 5,108,500 | 4,756,100 | 4,341,800 | 3,809,900 | 3,313,400 | 2,774,600 | 2,480,600 | 2,210,800 | 1,988,100
6 5,270,800 | 4,903,900 | 4,478,100 | 3,938,900 | 3,434,400 | 2,888,100 | 2,586,200 | 2,308,200 | 2,080,700
7 5,435,600 | 5,053,700 | 4,616,000 | 4,068,900 | 3,557,200 | 3,001,900 | 2,692,500 | 2,405,900 | 2,169,300
8 5,601,700 | 5,203,200 | 4,754,300 | 4,199,700 | 3,681,600 | 3,116,100 | 2,799,600 | 2,499,900 | 2,254,400
9 5,770,200 | 5,353,800 | 4,893,700 | 4,330,900 | 3,806,400 | 3,230,600 | 2,901,400 | 2,589,500 | 2,336,300
10 5,939,700 | 5,504,200 | 5,033,000 | 4,461,900 | 3,932,100 | 3,338,000 | 2,998,600 | 2,674,300 | 2,414,700
11 6,108,800 | 5,655,400 | 5,172,600 | 4,594,100 | 4,049,500 | 3,439,900 | 3,090,300 | 2,756,400 | 2,489,700
12 6,283,600 | 5,811,800 | 5,317,300 | 4,718,500 | 4,162,800 | 3,540,200 | 3,180,400 | 2,836,600 | 2,564,300
13 6,459,400 | 5,969,100 | 5,451,700 | 4,834,800 | 4,270,300 | 3,634,500 | 3,265,900 | 2,913,700 | 2,635,700
14 6,635,700 | 6,111,500 | 5,576,600 | 4,943,400 | 4,370,500 | 3,723,600 | 3,347,600 | 2,987,300 | 2,704,900
15 6,789,700 | 6,242,800 | 5,691,600 | 5,045,600 | 4,465,200 | 3,809,300 | 3,425,700 | 3,058,100 | 2,771,200
16 6,926,500 | 6,363,100 | 5,798,900 | 5,142,100 | 4,554,300 | 3,889,500 | 3,499,500 | 3,126,500 | 2,835,500
17 7,047,800 | 6,473,900 | 5,898,600 | 5,231,700 | 4,638,100 | 3,966,000 | 3,570,400 | 3,190,200 | 2,898,100
18 7,155,800 | 6,575,100 | 5,991,200 | 5,315,300 | 4,717,200 | 4,038,400 | 3,638,200 | 3,252,100 | 2,956,600
19 7,252,500 | 6,668,700 | 6,076,900 | 5,393,400 | 4,791,800 | 4,107,100 | 3,702,100 | 3,311,500 | 3,013,900
20 7,339,200 | 6,754,000 | 6,157,200 | 5,466,400 | 4,861,700 | 4,171,700 | 3,762,900 | 3,368,100 | 3,068,700
21 7,419,100 | 6,832,000 | 6,231,500 | 5,534,600 | 4,927,400 | 4,233,800 | 3,821,000 | 3,422,100 | 3,120,200
22 7,490,200 | 6,903,600 | 6,300,300 | 5,598,600 | 4,989,100 | 4,292,300 | 3,875,700 | 3,474,000 | 3,169,800
23 7,550,400 | 6,969,100 | 6,363,800 | 5,658,700 | 5,047,500 | 4,347,100 | 3,928,800 | 3,523,400 | 3,216,900
24 7,022,600 | 6,423,200 | 5,715,400 | 5,101,900 | 4,399,400 | 3,979,000 | 3,571,100 | 3,262,400
25 7,073,800 | 6,471,800 | 5,767,100 | 5,153,400 | 4,449,100 | 4,026,600 | 3,616,400 | 3,305,700
26 6,518,400 | 5,811,000 | 5,201,900 | 4,496,100 | 4,072,400 | 3,660,200 | 3,344,600
27 6,561,500 | 5,851,400 | 5,242,200 | 4,540,700 | 4,110,900 | 3,696,800 | 3,378,400
28 5,890,100 | 5,280,800 | 4,578,100 | 4,146,900 | 3,732,000 | 3,410,800
29 5,316,300 | 4,613,100 | 4,181,700 | 3,765,300 | 3,442,100
30 5,350,800 | 4,647,700 | 4,215,000 | 3,797,600 | 3,472,500
31 4,679,700 | 4,246,200 | 3,828,900 | 3,502,300
32 4,709,900
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@—1—4 ?i?zl Ui] X]EZJ%E‘% %T}E_ Salary Table for Research & Advisory Service

(2023.1.6. 71) (241539, &9 : ) (Monthly Payment, Unit : Won)
e e A=A
Grade Research Service Advisory Service

5% ave AFAR A= A A}

Pay—step Research Officer Researcher Instruction Officer Instructor
1 2,650,700 1,962,300 2,650,700 1,805,100
2 2,780,700 2,086,000 2,779,000 1,876,500
3 2,910,300 2,209,200 2,906,800 2,003,000
4 3,040,200 2,332,900 3,035,200 2,129,600
5 3,169,600 2,456,600 3,161,600 2,256,500
6 3,357,100 2,577,300 3,329,900 2,366,300
7 3,543,700 2,698,300 3,498,100 2,476,700
8 3,730,100 2,819,300 3,666,900 2,586,200
9 3,915,800 2,939,400 3,834,700 2,696,000
10 4,101,400 3,059,700 4,001,500 2,805,300
11 4,266,600 3,150,200 4,152,400 2,899,500
12 4,431,700 3,240,800 4,302,300 2,993,400
13 4,594,600 3,331,800 4,452,400 3,086,600
14 4,758,900 3,422,500 4,601,700 3,179,500
15 4,921,600 3,512,900 4,749,900 3,271,300
16 5,080,000 3,585,100 4,880,700 3,354,200
17 5,237,700 3,656,600 5,013,500 3,436,800
18 5,395,900 3,728,900 5,145,100 3,518,600
19 5,552,300 3,800,200 5,275,400 3,600,300
20 5,709,100 3,872,200 5,405,500 3,682,300
21 5,839,700 3,941,500 5,521,400 3,758,200
22 5,969,400 4,011,300 5,637,900 3,834,700
23 6,099,500 4,080,800 5,753,700 3,910,200
24 6,229,100 4,150,100 5,869,300 3,985,800
25 6,358,900 4,219,200 5,985,200 4,060,900
26 6,467,400 4,267,100 6,086,400 4,117,700
27 6,577,300 4,314,800 6,187,000 4,175,100
28 6,686,200 4,362,800 6,288,300 4,232,600
29 6,794,500 4,409,100 6,388,600 4,289,900
30 6,903,300 4,456,800 6,490,400 4,346,100
31 6,987,400 4,504,300 6,558,500 4,395,400
32 7,071,700 4,545,900 6,627,400 4,438,400
33 4,587,600 4,481,600
34 4,628,600 4,524,300
35 4,669,800 4,567,200
36 4,708,100 4,607,100
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CHAPTER 5. &

9 85 2 A 81

@—1 =5 Oahﬂzq '?*Zé Zlil 501113‘%9] %T;L_u_ Salary Table for Postal Service
(2023.1.6. 71%) (2A 59, &9 :90)(Monthly Payment, Unit: Won)
A=
Grade| §781W | $A2% | $A3W | A | A | RAGE | FATH | A8 | 80

i%" GR 1 GR 2 GR 3 GR 4 GR 5 GR 6 GR 7 GR 8 GR 9

Pay—step
1 3,142,700 | 2,925,900 | 2,726,000 | 2,534,500 | 2,352,600 | 2,186,800 | 1,962,300 | 1,805,100 | 1,770,800
2 3,261,700 | 3,040,600 | 2,836,700 | 2,642,800 | 2,457,400 | 2,288,500 | 2,051,800 | 1,863,600 | 1,789,800
3 3,385,400 | 3,159,500 | 2,950,100 | 2,753,300 | 2,565,500 | 2,393,400 | 2,146,600 | 1,924,200 | 1,821,500
4 3,514,500 | 3,283,000 | 3,065,100 | 2,866,600 | 2,675,800 | 2,500,600 | 2,246,200 | 2,015,700 | 1,865,700
5 3,647,700 | 3,410,300 | 3,182,300 | 2,980,100 | 2,789,400 | 2,611,000 | 2,349,400 | 2,110,800 | 1,922,300
6 3,783,900 | 3,540,400 | 3,303,800 | 3,094,700 | 2,903,000 | 2,724,500 | 2,455,000 | 2,208,200 | 1,992,800
7 3,924,600 | 3,672,600 | 3,426,100 | 3,209,000 | 3,017,100 | 2,838,300 | 2,561,300 | 2,305,900 | 2,081,300
8 4,066,500 | 3,807,200 | 3,551,600 | 3,324,100 | 3,131,300 | 2,952,500 | 2,668,400 | 2,399,900 | 2,166,600
9 4,209,400 | 3,942,200 | 3,677,200 | 3,439,700 | 3,246,600 | 3,067,000 | 2,770,200 | 2,489,500 | 2,248,300
10 4,352,800 | 4,078,100 | 3,802,800 | 3,555,800 | 3,362,000 | 3,174,400 | 2,867,400 | 2,574,300 | 2,326,900
1 4,497,200 | 4,213,600 | 3,928,400 | 3,672,500 | 3,470,200 | 3,276,300 | 2,959,100 | 2,656,400 | 2,401,800
12 4,634,100 | 4,335,600 | 4,042,900 | 3,784,500 | 3,575,100 | 3,376,600 | 3,049,200 | 2,736,600 | 2,476,400
13 4,761,900 | 4,449,300 | 4,149,000 | 3,889,100 | 3,674,800 | 3,470,900 | 3,134,700 | 2,813,700 | 2,547,800
14 4,880,600 | 4,556,900 | 4,250,400 | 3,987,900 | 3,769,200 | 3,560,000 | 3,216,400 | 2,887,400 | 2,617,200
15 4,990,700 | 4,656,800 | 4,344,300 | 4,081,200 | 3,858,600 | 3,645,700 | 3,294,500 | 2,958,100 | 2,683,500
16 5,093,500 | 4,751,600 | 4,433,700 | 4,169,800 | 3,943,100 | 3,725,900 | 3,368,300 | 3,026,500 | 2,747,600
17 5,188,400 | 4,839,200 | 4,517,800 | 4,253,000 | 4,023,300 | 3,802,400 | 3,439,200 | 3,090,300 | 2,810,300
18 5,276,300 | 4,921,900 | 4,597,300 | 4,331,600 | 4,098,600 | 3,874,800 | 3,507,000 | 3,152,100 | 2,868,600
19 5,358,300 | 4,998,900 | 4,672,100 | 4,405200 | 4,169,500 | 3,943,500 | 3,570,900 | 3,211,500 | 2,926,000
20 5,434,400 | 5,071,600 | 4,742,400 | 4,475,400 | 4,237,500 | 4,008,100 | 3,631,700 | 3,268,100 | 2,980,700
21 5,505,500 | 5,138,600 | 4,808,700 | 4,541,000 | 4,301,400 | 4,070,200 | 3,689,800 | 3,322,100 | 3,032,400
2 5,570,500 | 5,202,500 | 4,870,800 | 4,602,700 | 4,360,700 | 4,128,700 | 3,744,500 | 3,374,000 | 3,081,900
23 5,624,700 | 5,262,000 | 4,930,100 | 4,660,800 | 4,417,400 | 4,183,500 | 3,797,600 | 3,423,400 | 3,129,200
24 5,675,300 | 5,311,900 | 4,984,800 | 4,716,100 | 4,471,300 | 4,235,800 | 3,847,800 | 3,471,100 | 3,174,500
25 5,358,500 | 5,031,300 | 4,767,600 | 4,522,500 | 4,285,500 | 3,895,400 | 3,516,400 | 3,217,800
26 5,075,100 | 4,810,400 | 4,569,900 | 4,332,500 | 3,941,200 | 3,560,200 | 3,256,900
27 5,117,100 | 4,851,000 | 4,610,100 | 4,377,100 | 3,979,700 | 3,596,800 | 3,290,500
28 4,890,400 | 4,648,500 | 4,414,500 | 4,015,700 | 3,632,000 | 3,322,900
29 4,926,400 | 4,684,000 | 4,449,500 | 4,050,500 | 3,665,400 | 3,354,200
30 4,718,500 | 4,484,100 | 4,083,800 | 3,697,600 | 3,384,600
31 4,516,100 | 4,115,000 | 3,728,900 | 3,414,500
32 4,546,300

x A3bgolat F53 71%01(044-201-8396)
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O-1-6 AAFFYLPFHWYITAL 5] BTE

Salary Table for Police, Fire—Fighter & Auxiliary Police

(2023.1.6. 7]& (24559, &9 ) (Monthly Payment, Unit : Won)
A ALAR | A | AvE | ¥4 34 A7 73] AR} A =
Grade Chief Senior Superintendent Senior Superintendent | Senior Inspector Inspector Assistant Senior Policeman Policeman
Superintendent | Superintendent General Superintendent Inspector
General General
i A | aun | avEd | a8 | awd | awd | awe | awd | swwm | awn
3% Deputy Fire Deputy Fire Fire Marshall Fire Chief Assistant Fire Fire Captain Fire Lieutenant | Fire Sergeant Senior Fire—Fighter
Pay—step Commissioner Marshall Chief Fire—Fighter
1 4,261,100 | 3,836,000 | 3,460,900 | 3,107,400 | 2,860,900 | 2,469,700 | 2,206,700 | 2,093,500 | 1,849,500 | 1,770,800
2 4,410,400 | 3,978,300 | 3,588,900 | 3,228,500 | 2,968,000 | 2,575,900 | 2,310,700 | 2,183,000 | 1,934,500 | 1,806,500
3 4,563,600 | 4,122,500 | 3,720,800 | 3,351,600 | 3,079,300 | 2,684,200 | 2,416,000 | 2,277,800 | 2,024,100 | 1,870,000
4 4,720,200 | 4,268,100 | 3,853,600 | 3,477,600 | 3,194,800 | 2,795,700 | 2,524,200 | 2,377,400 | 2,115,700 | 1,936,400
5 4,880,600 | 4,415,700 | 3,988,600 | 3,605,300 | 3,313,400 | 2,909,000 | 2,635,200 | 2,480,600 | 2,210,800 | 2,026,900
6 5,042,900 | 4,563,500 | 4,124,900 | 3,734,300 | 3,434,400 | 3,025,100 | 2,747,100 | 2,586,200 | 2,308,200 | 2,119,300
7 5,207,700 | 4,713,300 | 4,262,800 | 3,864,300 | 3,557,200 | 3,143,600 | 2,860,200 | 2,692,500 | 2,405,900 | 2,207,900
8 5,373,800 | 4,862,800 | 4,401,100 | 3,995,100 | 3,681,600 | 3,263,200 | 2,973,400 | 2,799,600 | 2,499,900 | 2,293,100
9 5,542,300 | 5,013,400 | 4,540,500 | 4,126,300 | 3,806,400 | 3,383,900 | 3,087,100 | 2,901,400 | 2,589,500 | 2,374,900
10 5,711,800 | 5,163,800 | 4,679,800 | 4,257,300 | 3,932,100 | 3,496,700 | 3,194,600 | 2,998,600 | 2,674,300 | 2,453,500
11 5,880,900 | 5,315,000 | 4,819,400 | 4,389,500 | 4,049,500 | 3,603,500 | 3,295,300 | 3,090,300 | 2,756,400 | 2,528,500
12 6,055,700 | 5,471,400 | 4,964,100 | 4,513,900 | 4,162,800 | 3,707,500 | 3,394,700 | 3,180,400 | 2,836,600 | 2,602,800
13 6,231,500 | 5,628,700 | 5,098,500 | 4,630,200 | 4,270,300 | 3,805,700 | 3,489,000 | 3,265,900 | 2,913,700 | 2,674,300
14 6,407,800 | 5,771,100 | 5,223,400 | 4,738,800 | 4,370,500 | 3,899,500 | 3,577,500 | 3,347,600 | 2,987,300 | 2,743,700
15 6,561,800 | 5,902,400 | 5,338,400 | 4,841,000 | 4,465,200 | 3,987,400 | 3,663,100 | 3,425,700 | 3,058,100 | 2,810,000
16 6,698,600 | 6,022,700 | 5,445,700 | 4,937,500 | 4,554,300 | 4,072,000 | 3,743,100 | 3,499,500 | 3,126,500 | 2,874,100
17 6,819,900 | 6,133,500 | 5,545,400 | 5,027,100 | 4,638,100 | 4,150,600 | 3,819,600 | 3,570,400 | 3,190,200 | 2,936,900
18 6,927,900 | 6,234,700 | 5,638,000 | 5,110,700 | 4,717,200 | 4,226,200 | 3,891,900 | 3,638,200 | 3,252,100 | 2,995,300
19 7,024,600 | 6,328,300 | 5,723,700 | 5,188,800 | 4,791,800 | 4,297,100 | 3,960,700 | 3,702,100 | 3,311,500 | 3,052,700
20 7,111,300 | 6,413,600 | 5,804,000 | 5,261,800 | 4,861,700 | 4,364,200 | 4,026,000 | 3,762,900 | 3,368,100 | 3,107,300
21 7,191,200 | 6,491,600 | 5,878,300 | 5,330,000 | 4,927,400 | 4,427,500 | 4,088,200 | 3,821,000 | 3,422,100 | 3,158,800
22 7,262,300 | 6,563,200 | 5,947,100 | 5,394,000 | 4,989,100 | 4,488,600 | 4,146,800 | 3,875,700 | 3,474,000 | 3,208,500
23 7,322,500 | 6,628,700 | 6,010,600 | 5,454,100 | 5,047,500 | 4,544,700 | 4,202,400 | 3,928,800 | 3,523,400 | 3,255,800
24 6,682,200 | 6,070,000 | 5,510,800 | 5,101,900 | 4,598,900 | 4,255,700 | 3,979,000 | 3,571,100 | 3,301,200
25 6,733,400 | 6,118,600 | 5,562,500 | 5,153,400 | 4,650,000 | 4,306,500 | 4,026,600 | 3,616,400 | 3,344,200
26 6,165,200 | 5,606,400 | 5,201,900 | 4,698,400 | 4,353,000 | 4,072,400 | 3,660,200 | 3,383,500
27 6,208,300 | 5,646,800 | 5,242,200 | 4,743,500 | 4,392,800 | 4,110,900 | 3,696,800 | 3,417,100
28 5,685,500 | 5,280,800 | 4,782,200 | 4,431,100 | 4,146,900 | 3,732,000 | 3,449,500
29 5,316,300 | 4,818,100 | 4,467,300 | 4,181,700 | 3,765,300 | 3,480,800
30 5,350,800 | 4,853,400 | 4,501,400 | 4,215,000 | 3,797,600 | 3,511,300
31 4,885,800 | 4,534,000 | 4,246,200 | 3,828,900 | 3,541,000
32 4,916,700
¥ H| L
1. s 18hd 810,0004], 23hd 900,000¢1, 33hd 1,000,0009, 43 1,100,000
2. BAADRTHA G AP T R o gey Aol 158l sidets o] 80 A E Aehe T
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O-1-7 FAYET /T oa/as 3l we 5o SHE

Salary Table for Teachers at Kindergarten, Elementary School, Middle School & High School

(2023.1.6. 71%) A FY, @9 9)(Monthly Payment, Unit : Won)
2D g fi% e
Pay—step Salary Pay—step Salary

1 1,728,900 21 3,295,200

2 1,781,300 22 3,416,800

3 1,834,400 23 3,537,400

4 1,887,300 24 3,658,300

5 1,940,700 25 3,779,100

6 1,993,900 26 3,900,400

7 2,046,600 27 4,026,800

8 2,099,100 28 4,153,000

9 2,152,400 29 4,284,900

10 2,210,700 30 4,417,400

11 2,267,700 31 4,549,400

12 2,326,000 32 4,681,300

13 2,432,000 33 4,815,200

14 2,538,300 34 4,948,700

15 2,644,600 35 5,082,400

16 2,751,100 36 5,215,600

17 2,856,300 37 5,331,500

18 2,966,500 38 5,447,500

19 3,076,000 39 5,563,700

20 3,185,700 40 5,679,200

# )AL A9 e sl g shne] ViAol AlRs Azl w AVEE F50] B AekE, mERge] Hoks AMrE AlSlshae
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O-1-8 FHs} ie 5o T

Salary Table for Faculties at National Junior Colleges & Universities

(2023.1.6. 7% (82X, ¢ 1 91)(Monthly Payment, Unit : Won)
EE Bt xS B gl
Pay—step Salary Pay—step Salary
1 2,177,600 21 4,284,400
2 2,246,000 22 4,416,100
3 2,315,100 23 4,587,800
4 2,383,500 24 4,759,100
5 2,452,600 25 4,930,400
6 2,528,200 26 5,101,400
7 2,603,500 27 5,272,400
8 2,679,300 28 5,443,400
9 2,793,000 29 5,573,600
10 2,906,600 30 5,703,800
11 3,020,500 31 5,833,900
12 3,133,700 32 5,964,000
13 3,246,700 33 6,094,200
14 3,359,800
15 3,492,400
16 3,624,900
17 3,756,900
18 3,888,800
19 4,021,400
20 4,152,700
¥ H|aL
1. =3ois 3] B WM AAATEE 7o R Fh), She] i 5% *'345104 i BRI QRESAIAgO] 5*40}04 A, Wé%&i
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CHAPTER 5. &€ B

@—1—9 E‘?_] %T}E_ Salary Table for Military Service

(2023.1.6. 715 (EA 7, w9 - ) (Monthly Payment, Unit : Won)
AF| 2% =7 k] =% 29 9] =9 9] =9 A} AL Ak AL
Grade Major Brigadier Colonel Lieutenant Major Captain First Second Warrant Administra— Master Sergeant Staff

i%‘ General General Colonel Lieutenant Lieutenant Officer tive Officer Sergeant First Class Sergeant

Pay—step
1| 5581700 | 5,265,600 | 4,274800 | 3,757,600 | 3,095,700 | 2,518,100 | 1,953,600 | 1,785,300 | 2,328,500 | 3,265,400 | 2,258,500 | 1,821,500 | 1,770,800
2 | 5719700 | 5402,400 | 4,418,600 | 3,901,300 | 3,236,000 | 2,650,400 | 2,064,600 | 1,890,600 | 2,439,300 | 3,369,700 | 2,358,700 | 1,915,200 | 1,791,400
3 | 5857700 | 5,539,200 | 4,562,400 | 4,045,000 | 3,376,300 | 2,782,700 | 2,175,600 | 1,995900 | 2,550,100 | 3,474,000 | 2,458,900 | 2,008,900 | 1,812,000
4 | 5995700 | 5,676,000 | 4706200 | 4,188,700 | 3,516,600 | 2,915,000 | 2,286,600 2,660,900 | 3,578,300 | 2,559,100 | 2,102,600 | 1,832,600
5 | 6133700 | 5812,800 | 4,850,000 | 4,332,400 | 3,656,900 | 3,047,300 | 2,397,600 2,771,700 | 3,682,600 | 2,659,300 | 2,196,300 | 1,853,200
6 | 6,271,700 | 5949,600 | 4,993,800 | 4,476,100 | 3,797,200 | 3,179,600 | 2,508,600 2,882,500 | 3,786,900 | 2,759,500 | 2,290,000 | 1,882,900
7 | 6,409,700 | 6,086,400 | 5,137,600 | 4,619,800 | 3,937,500 | 3,311,900 | 2,619,600 2,993,300 | 3,891,200 | 2,859,700 | 2,383,700 | 1,912,600
8 | 6547,700 | 6,223,200 | 5,281,400 | 4,763,500 | 4,077,800 | 3,444,200 3,104,100 | 3,995,500 | 2,959,900 | 2,477,400 | 1,942,300
9 | 6,685,700 | 6,360,000 | 5425200 | 4,907,200 | 4,218,100 | 3,576,500 3,214,900 | 4,099,800 | 3,060,100 | 2,571,100 | 1,972,000
10 | 6,823,700 | 6,496,800 | 5,569,000 | 5,050,900 | 4,358,400 | 3,708,800 3,325,700 | 4,204,100 | 3,160,300 | 2,664,800 | 2,001,700
11 | 6,961,700 | 6,633,600 | 5,712,800 | 5194,600 | 4498700 | 3,841,100 3,436,500 | 4,308,400 | 3,260,500 | 2,758,500
12 | 7,099,700 | 6,770,400 | 5,856,600 | 5338300 | 4,639,000 | 3,973,400 3,547,300 | 4,412,700 | 3,360,700 | 2,852,200
13 | 7,237,700 | 6,907,200 | 6,000,400 | 5,482,000 | 4,779,300 3,658,100 | 4,517,000 | 3,460,900 | 2,945,900
14 6,144,200 | 5,625,700 | 4,919,600 3,768,900 | 4,621,300 | 3,561,100 | 3,039,600
15 6,288,000 | 5,769,400 3,879,700 | 4,725,600 | 3,661,300 | 3,133,300
16 3,990,500 3,761,500 | 3,227,000
17 4,101,300 3,861,700 | 3,320,700
18 4,212,100 3,961,900 | 3,414,400
19 4,322,900 4,062,100 | 3,508,100
20 4,433,700 3,601,800
21 4,544,500 3,695,500
2 4,655,300 3,789,200
23 4,766,100
24 4,876,900
25 4,987,700
26 5,098,500
27 5,209,300

 H)aL
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6-1-10 AYATWH/AYATAR] T E

Salary Table for Constitution Research Officers and Assistant Constitution Research Officers

(2023.1.6. 71% (24559, &9 : ) (Monthly Payment, Unit : Won)
o Eg
Pay—step Salary
16 8,773,000
15 8,275,200
14 7,779,900
13 7,335,700
12 6,960,800
11 6,779,900
10 6,567,300
9 6,211,900
8 5,788,500
7 5,423,400
6 5,080,600
5 4,750,000
4 4,417,100
3 4,095,500
2 3,774,400
1 3,349,800
# 89 PHEE AE0e Il diEMe FTARFA 1A A3z A13Fe] weh $do)(20229%) FHES H G

« AIFAT FH- 150H044-201-8396)
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(2014~2023)

E"}F —iro] Civil Servants Salary Change by Years

(9] : %) (Unit : Percent)

AE

Year

T AN E
Pay Raise for Civil
Servants

2014 | 2015 | 2016

1.7 3.8 3.0

2017

3.5

2018 | 2019 | 2020
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1.7
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Civil Service Pension

@-2-1 FRAAFY Aguhd 374
The Number of Civil Servants Subject to Civil Service Pension Act

(2013~2022) (k9] : %) (Unit : Person)
= EEE) B S e Wk 7154 7t
OssfTeitm A " msiﬁiesctiraz-lni\'e General Service Police E%gf;:genal Judges Tge;h\n‘gl Others
d= Total Service & HAF
e Fire—Fighting Prosecutors
A Total 1,072,610 3,060 392,690 151,042 360,218 4,717 37,521 123,362
2013 | & Male 617,656 2,057 236,073 139,788 111,623 3,466 27,036 97,613
o] Female 454,954 1,003 156,617 11,254 248,595 1,251 10,485 25,749
7 Total 1,081,147 2,155 424,150 155,696 362,587 4,837 7,131 124,591
2014 | & Male 613,116 1,435 251,603 142,718 110,590 3,504 5,554 97,712
] Female 468,031 720 172,547 12,978 251,997 1,333 1,577 26,879
A Total 1,093,038 1,942 429,242 161,663 363,092 4,933 6,326 125,840
2015 | ' Male 612,914 1,341 249,109 147,037 109,091 3,548 4,869 97,919
o] Female 480,124 601 180,133 14,626 254,001 1,385 1,457 27,921
7 Total 1,107,972 1,705 436,636 167,443 365,809 5,025 4,637 126,717
2016 | W Male 614,267 1,193 248,063 151,457 108,948 3,577 3,259 97,770
] Female 493,705 512 188,573 15,986 256,861 1,448 1,378 28,947
A Total 1,120,458 1,649 444,293 171,717 367,009 5,144 3,741 126,905
2017 | & Male 613,648 1,127 247,254 154,627 108,006 3,619 2,451 96,564
o] Female 506,810 522 197,039 17,090 259,003 1,525 1,290 30,341
7 Total 1,160,586 1,756 455,878 177,871 371,024 5,157 991 147,909
2018 | ' Male 624,381 1,209 247,310 159,457 107,454 3,585 748 104,618
] Female 536,205 547 208,568 18,414 263,570 1,572 243 43,291
A Total 1,280,994 1,643 515,371 207,885 378,709 5,429 64 171,893
2019 | g ale 657,271 1,190 246,802 167,326 106,523 3,572 510 110,420
o] Female 623,723 546 220,945 21,147 266,591 1,625 164 47,690
7 Total 1,221,322 1,612 479,562 194,595 375,767 5,326 353 164,107
2020 | & Male 641,795 1,102 246,480 171,597 105,864 3,617 282 112,853
o] Female 579,527 510 233,082 22,998 269,903 1,709 71 51,254
A Total 1,261,421 1,604 500,652 202,998 377,849 5,430 158 172,730
2021 | & Male 655,619 1,080 251,259 177,775 104,798 3,628 90 116,989
o] Female 605,802 524 249,393 25,223 273,051 1,802 68 55,741
7 Total 1,280,994 1,643 515,371 207,885 378,709 5,429 64 171,893
2022 | W Male 657,271 1,141 251,703 181,030 103,322 3,553 34 116,488
o] Female 623,723 502 263,668 26,855 275,387 1.876 30 55,405

w AEEA T F=H3 FsA(044-201-8415)
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CHAPTER 5. &€ B

@-2-2 FRAATY Hgvhd TRAE)
The Number of Civil Servants Subject to Civil Service Pension Act(by Year)
(1982~2022) (] : %) (Unit : Person)

Trdasy 4804 3 +
The Number of Civil Servants Subject to Civil Service Pension Act
A QNG5 o | aeae e oy | sAdd A a(®)
Total .5&74] ZH zl 0] 9] XHZ]?_]%_] The Number of{ncrease Rate of Incr'efise and
Total The Number of Civil | The Number of Civil e Dtene Daizse
Servants for Lump Servants for Selection
Sum Benefits on Pension Benefits
1982 667,554 582,478 85,076 215,338 D22
1983 669,733 588,032 81,701 2,179 0.3
1984 682,281 587,847 94,434 12,548 1.9
1985 696,951 593,139 103,812 14,670 2.2
1986 716,629 602,905 113,724 19,678 2.8
1987 737,688 570,305 167,383 21,059 2.9
1988 767,123 583,506 183,617 29,435 4.0
1989 810,069 611,026 199,043 42,946 5.6
1990 843,262 627,975 215,287 33,193 4.1
1991 884,648 652,410 232,238 41,386 4.9
1992 922,098 681,262 240,836 37,450 4.2
1993 939,674 690,687 248,987 17,576 1.9
1994 948,151 686,488 261,663 8,477 0.9
1995 957,882 683,279 274,603 9,731 1.0
1996 971,303 683,021 288,282 13,421 1.4
1997 981,759 676,187 305,572 10,456 1.1
1998 952,154 658,509 293,645 229,605 23.0
1999 913,891 644,457 269,434 A 38,263 A4.0
2000 909,155 646,194 262,961 AN4,736 A0.5
2001 913,192 636,290 276,902 4,037 0.4
2002 930,835 641,806 289,029 17,643 1.9
2003 947,616 647,887 299,729 16,781 1.8
2004 964,593 663,125 301,468 16,977 1.8 @
2005 986,339 671,217 315,122 21,746 2.3 HI okl
2006 1,009,145 679,336 329,809 22,806 2.3 .-I} -|Ii]
2007 1,021,771 674,209 347,562 12,626 1.3 ples 10
2008 1,030,256 665,555 364,701 8,485 0.8 re
2009 1,047,897 654,627 393,270 17,641 1.7 DLI
2010 1,052,407 639,069 413,338 4,510 0.4
2011 1,057,958 623,045 434,913 5,651 0.5
2012 1,064,472 613,249 451,223 6,514 0.6
2013 1,072,610 610,103 462,507 8,138 0.8
2014 1,081,147 621,249 459,898 8,637 0.8
2015 1,093,038 632,655 460,383 11,891 1.1
2016 1,107,972 330,797 777,175 14,934 1.4
2017 1,120,458 338,138 782,320 12,486 1.1
2018 1,160,586 374,778 785,808 40,128 3.6
2019 1,195,051 413,645 781,406 34,465 3.0
2020 1,221,322 446,203 775,119 26,271 2.2
2021 1,261,421 489,028 772,393 40,099 3.3
2022 1,280,994 507,967 773,027 19,573 1.6

¥ 1 Z0E(%) = 3009 + Y95y F8ud 359 4100
2. 201691 AW MAA G we} AFFFade] AA7zE 103 A= =44
= dAEFFE W A ¢ 201597k AR 7IZE 200 wRk, 2016 Bl AF 713 1019 vk ARl
— AFAE Jhs AR Y 1 2015 74X = AA 7z 200 o)A, 2016 F-E = A7z 10 o] AFAAY
v AFEA T 5 34 (044-201-8415)
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@—2—3 ?j%?,—}x} :": The Number of Civil Service Pensioners

(1982~2022)

(-9} : ) (Unit : Person)

o =
NI

7 @71] 5 751 A= Survivor’s Pen;or?Beneﬁts ) 75:]'5]1 ?:‘_%L S-S5 (%)
Classication To . A 14 e | Dby Pewion | Devendency
Total Retirement Disability

1982 3,742 3,556 140 140 - 46 0.6
1983 5,618 5,390 169 169 - 59 0.8
1984 7,235 6,940 225 225 - 70 1.1
1985 9,078 8,691 290 290 - 97 1.3
1986 10,926 10,435 376 376 - 115 1.5
1987 14,832 14,196 494 494 - 142 2.0
1988 18,084 17,186 737 737 - 161 2.3
1989 21,204 20,023 1,009 1,009 - 172 2.6
1990 25,396 23,844 1,355 1,277 78 197 3.0
1991 29,719 27,691 1,812 1,729 83 216 3.3
1992 34,333 31,797 2,283 2,203 80 253 3.7
1993 40,849 37,673 2,900 2,818 82 276 4.3
1994 48,016 44,146 3,565 3,476 89 305 5.0
1995 56,343 51,713 4,267 4,172 95 363 5.8
1996 63,693 58,248 5,055 4,955 100 390 6.5
1997 72,889 66,482 5,982 5,873 109 425 7.4
1998 89,322 81,991 6,845 6,732 113 486 9.3
1999 128,940 120,305 8,027 7,907 120 608 14.0
2000 150,463 140,387 9,412 9,286 126 664 16.5
2001 160,721 148,884 11,089 10,949 140 748 17.5
2002 169,915 155,863 12,844 12,643 201 1,208 18.1
2003 181,726 165,483 14,871 14,643 228 1,372 19.0
2004 195,310 176,799 17,007 16,754 253 1,504 20.1
2005 218,006 196,820 19,197 18,925 272 1,989 21.9
2006 236,274 212,560 21,475 21,177 298 2,239 23.2
2007 255,565 229,157 24,006 23,675 331 2,402 24.7
2008 279,766 250,476 26,725 26,353 372 2,565 26.9
2009 293,096 260,910 29,489 29,086 403 2,697 27.7
2010 311,429 276,188 32,491 32,045 446 2,750 29.3
2011 326,509 287,980 35,759 35,298 461 2,770 30.6
2012 348,493 306,582 39,069 38,562 507 2,842 32.4
2013 366,482 321,098 42,472 41,919 553 2,912 33.8
2014 395,630 346,781 45,909 45,320 589 2,940 36.3
2015 426,068 373,529 49,496 48,867 629 3,043 38.6
2016 452,942 396,743 53,071 52,410 661 3,128 40.5
2017 480,096 419,968 56,918 56,216 702 3,210 42.5
2018 506,550 442,241 61,019 60,266 753 3,290 43.3
2019 535,992 467,143 65,498 64,685 813 3,351 44.5
2020 567,770 494,417 69,852 68,992 860 3,501 46.1
2021 599,485 521,486 74,367 73,461 906 3,632 47.2
2022 629,208 546,010 79,456 78,498 958 3,742 48.8

# 1 HFE(R) =

2. 20229 71
3. 20229 71

. AEFRAY 3

AFFIA FOPADT 2 AR

AFFEA AL+ FF-Y <100
EAATrEARE e vedA20,497'8) 7 E3E ] Al
WEAF(1,3729), AAEANF(1,010%), AAFAFFAT(21H), vIF AT (88)2 A9
7 434 (044—201-8415)
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CHAPTER 5. &€ B

@—2—4 ?j_% /}_Fﬁu '%‘O] A Trend of Selection between Pension and Lump Sum Benefits

(1982~2022) (4% : ) (Unit : Person)
" o Z1
= d=49 7ks g5494 Retii]m;j]nt Sféur‘élvojr'sHBenefits A FNEF (%)
Chstion The N onon e AN FAH dg4dg on Pencion Benehials)
Pension Benefits Selection on Selection on
Lump Sum Benefits Pension Benefits
1982 5,106 3,440 1,666 32.6
1983 6,199 4,324 1,875 30.2
1984 5,491 3,891 1,600 29.1
1985 5,936 4,127 1,809 30.5
1986 6,036 4,204 1,832 30.4
1987 7,966 4,095 3,871 48.6
1988 8,253 5,097 3,156 38.2
1989 7,331 4,310 3,021 41.2
1990 8,427 4,224 4,203 49.9
1991 8,789 4,446 4,343 49.4
1992 9,576 4,955 4,621 48.3
1993 12,142 5,561 6,581 54.2
1994 13,181 5,953 7,228 54.8
1995 17,278 8,911 8,367 48.4
1996 14,406 7,003 7,403 51.4
1997 16,822 7,530 9,292 55.2
1998 35,419 18,893 16,526 46.7
1999 59,612 19,845 39,767 66.7
2000 27,542 6,015 21,527 78.2
2001 13,507 2,736 10,771 79.7
2002 10,524 1,689 8,835 84.0
2003 13,716 1,659 12,057 87.9
2004 15,307 1,378 13,929 91.0
2005 23,831 1,276 22,555 94.6 @
2006 19,805 1,421 18,384 92.8 HT OfI
2007 20,828 1,363 19,465 93.5 4> -ﬁ]
2008 25,941 1,588 24,353 93.9 ples o
2009 15,098 1,282 13,816 91.5 re
2010 19,967 1,321 18,646 93.4 ol
2011 16,505 1,260 15,245 92.4
2012 22,888 1,442 21,446 93.7
2013 19,927 1,270 18,657 93.6
2014 34,541 1,570 32,971 95.5
2015 32,147 1,401 30,746 95.6
2016 30,889 2,321 28,568 92.5
2017 30,646 2,065 28,581 93.3
2018 30,604 2,048 28,556 93.3
2019 31,675 1,718 29,957 94.6
2020 35,984 2,250 33,734 93.7
2021 31,719 2,200 29,519 93.1
2022 38,661 2,884 35,777 92.5
# 1 AFANE(%) = AFHEAY = AFHE b5 52409 X 100

1
2. 2016 A= AMEAI et AdgeFade] Az 109 o) dAR 2

3. AFAE JhE B2 201597 AAZE 201 o4, 2016@FE = A7 10d o) HAUALY

4. 2012958 20143704 E 20 2 AFAElede AediHdst 2 QM pAstel] whE AlstAF o] A A} Al <]
AFHA T} FF7 F5]H(044-201-8415)
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@—2—5 ?jju' le%j . X]% ]ﬁ%—iro] Changes in Revenue and Expenditure of Pension Finance

(1982~2022) (k9] : 9 91) (Unit : Hundred Million KRW)
% 785
‘E" Total Amount of Fund c& 2 Z[: C]’:} ?4_ %X] % Z[: X] 7_(]_ Fund Operating Profit
Classification %o_l‘l %‘7]"%(%) Revenue Expenditure Balance l::!!-o_)'l %‘7]"%(%)
Ao Incliztaese(zf%) At Inclig;ese%f%)
1982 7,704 40.3 2,684 1,611 1,073 1,140 20.8
1983 11,379 47.7 3,723 1,905 1,818 1,857 24.1
1984 14,672 28.9 3,673 1,841 1,832 1,461 12.8
1985 17,830 21.5 3,733 2,337 1,396 1,762 12.0
1986 20,951 17.5 3,931 2,897 1,034 2,087 11.7
1987 24,430 16.6 4,786 3,490 1,296 2,183 10.4
1988 27,893 14.2 5,418 4,596 822 2,641 10.8
1989 31,779 13.9 6,452 5,354 1,098 2,788 10.0
1990 35,786 12.6 7,898 7,236 662 3,345 10.5
1991 40,436 13.0 9,809 9,177 632 4,018 11.2
1992 44,918 11.1 12,767 12,095 672 3,810 9.4
1993 49,003 9.1 16,082 16,147 AB5 4,150 9.2
1994 52,414 7.0 17,520 19,351 A1,831 5,242 10.7
1995 51,495 AN1.8 19,988 26,373 6,385 5,466 10.4
1996 56,805 10.3 24,760 24,321 439 4,871 9.5
1997 62,015 9.2 27,312 28,076 AT764 5,974 10.5
1998 47,844 N22.9 33,164 50,698 AN17,534 3,363 5.4
1999 26,290 A45.1 45,634 73,154 A27,520 5,966 12.5
2000 17,752 N32.5 34,374 43,832 A9 458 920 3.5
2001 20,896 17.7 35,191 35,191 - 3,144 17.7
2002 27,276 30.5 39,512 35,736 3,776 2,604 12.5
2003 30,675 12.5 44,139 44,139 - 3,399 12.5
2004 33,218 8.3 49,264 49,264 - 2,543 8.3
2005 38,295 15.3 58,992 58,992 - 5,077 15.3
2006 42,229 10.3 61,775 61,775 - 3,934 10.3
2007 48,043 13.8 68,054 68,054 - 5,814 13.8
2008 46,861 N2.5 78,293 78,293 - AN1,182 N2.5
2009 51,873 10.7 76,308 76,308 - 5,012 10.7
2010 58,307 12.4 84,232 84,232 — 6,434 12.4
2011 60,105 3.1 89,391 89,391 - 1,798 3.1
2012 63,576 5.8 103,520 103,520 - 3,471 5.8
2013 83,670 4.0 107,624 107,624 - 2,566 4.0
2014 85,272 1.9 125,417 125,417 — 1,602 1.9
2015 87,542 2.7 136,769 136,769 - 2,270 2.7
2016 103,211 17.9 140,203 140,203 - 15,669 17.9
2017 109,506 6.1 148,820 148,820 - 6,295 6.1
2018 108,379 A1.0 157,366 157,366 - A1,127 A1.0
2019 120,429 11.1 169,102 169,102 - 12,050 11.1
2020 133,087 10.5 181,574 181,574 - 12,658 10.5
2021 151,752 14.0 189,047 189,047 - 18,665 14.0
2022 151,176 A0.4 208,814 208,814 — AB76 AN0.4

1. 719% N7 (%) = (AaFAA + 7985 9]) + AdE 715F9 X 100

2. 7la&&5e  ARE duvlaS &85t S A Ol xEE] T AN 23
3. 7EET7YS7HE (%) = BEdE Va4 - JdE V5F Y X 100

4. 2013958 =7k Aol wet 57k A 7 E (A =AY A7 5 ouked) AE
AFEA G AT 7A]2(044-201-8389)
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(1982~2022)

A7 ]% Eﬂ%%o] Changes in the Amount of Civil Service Pension Fund

(991 : 9 9) (Unit : Hundred Million KRW)

- o FES8 799 quig 5| EAnged | AREE 5
Classific‘a_tion Total ublic Finance O}g(é;l:;ﬁi@:‘};‘gcg%:; Investment Securities Rgigr\(;)ethz\;?d
1982 7,704 1,157 1,155 4,687 705
1983 11,379 1,379 1,938 7,681 381
1984 14,672 1,354 3,325 9,384 609
1985 17,830 1,504 4,394 10,718 1,214
1986 20,951 4,354 5,565 10,314 718
1987 24,430 7,344 7,060 8,936 1,090
1988 27,893 9,844 7,895 8,836 1,318
1989 31,779 11,839 9,878 7,994 2,068
1990 35,786 13,335 10,471 10,015 1,965
1991 40,436 15,335 10,418 12,270 2,413
1992 44,918 17,135 10,940 12,497 4,346
1993 49,003 18,585 11,298 12,836 6,284
1994 52,414 18,550 10,759 16,336 6,769
1995 51,495 17,640 9,918 16,081 7,856
1996 56,805 16,529 7,660 26,009 6,607
1997 62,015 16,179 8,776 27,870 9,190
1998 47,844 7,429 7,477 22,381 10,557
1999 26,290 250 4,228 14,921 6,891
2000 17,752 100 3,202 26,128 A11,678
2001 20,896 - 7,400 35,072 A21,576
2002 27,276 - 10,640 39,423 AN22,787
2003 30,675 100 11,388 36,752 A17,565
2004 33,218 100 11,969 34,093 A12,944
2005 38,295 100 13,914 32,721 A8,440
2006 42,229 100 12,002 36,422 26,295
2007 48,043 100 13,564 41,412 AT7,033
2008 46,861 100 15,478 32,844 A1,561
2009 51,873 100 18,449 38,992 A5,668
2010 58,307 100 17,810 42,828 A2,431
2011 60,105 600 17,721 42,361 ABTT
2012 63,576 600 20,498 38,344 4,134
2013 83,670 600 35,816 38,037 9,217
2014 85,272 100 33,502 38,938 12,732
2015 87,542 100 27,711 45,896 13,835
2016 103,211 100 34,467 58,182 10,462
2017 109,506 100 31,117 72,563 5,726
2018 108,379 100 30,021 77,833 425
2019 120,429 100 35,982 82,100 2,247
2020 133,087 100 40,607 78,566 13,814
2021 151,752 - 55,913 75,155 22,684
2022 151,176 — 61,146 58,977 31,053
%1 7Y 9 889 St §AAI0] wgh
20009 o] F “AEFHF T Av ABATARE B FHEATFT AE 2 A

o AFEA A

AL (044—201—-8389)
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©-2-7 FR AN LY o] A%
Statistic of The Public Officials Occupational Accident Compensation Review Committee

(2022.1.1.~12.31. 71%&) (1 -2, %)
T2 AT %9l Fol&
Classification ) ) (%)

olukzl
e 1,868 1,518 81.3
General Service
7 %)
A 1,847 1,665 90.2
Police Service
2H}
e 1,307 1,157 88.5
Fire—Fighting
[e]
ol 1,027 883 86.0
Educational
0 2 A
RS 758 695 91.7
Postal Service
71et 48 44 91.7
Others
A 6,855 5,962 87.0
Total

# 1 71EHE TERgdasy A

o A AT

12y

A= 1 Al2ze] w2 Gt FFY 9
2. 1l AL (TrddmHs ol 2As HE )
F5B 234(044—-201-8107)
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CHAPTER 6.

O-1 AT 25

Mandatory Registrants in Government

(2013~2022)

A5 2 0] 32

(<+9} : ) (Unit : Person)

HE
75 Year 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Classification
Tfjlﬂ 125,444 1133,150 | 135,456 {135,702 {136,036 | 137,088 | 141,758 | 147,172 | 164,855 | 165,789
R 787|791 794  820|  818|  834|  864| 897|  962| 947
Disclosure
H]?ﬂﬂ 124,657 [132,359 | 134,662 | 134,882 |135,218 | 136,254 {140,894 | 146,275 [ 163,893 | 164,842
Non—Disclosure

A FAALY AL0E R BRARY Azaze] o3l AUSHAZE

W ALESAYE

o=

e g 347

« AL B3 FEI A8 (044—-201-8467)
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02 A% FAALS LS

Government Official Ethics Committee

(2013~2022) (-9} : 7§13 3192) (Unit : Frequency)

A=
an Year! 9013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022

Classification

232
U 12 11 12 13 12 13 13 13 13 13

Frequency

« AR 3} PR F2]4(044-201-8461)
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—3 BAFAA) A4
6O-3 HZF T2 HA
Inspection for Post—Retirement Employment
(2018~2022) (9] : 21)(Unit : Case)
. Q44 A9 s A QAT E )
; Inspection for Approval for Employment Restriction on Percent of Restriction(%)
ear
Employment Employment
2018 1,137 954 183 16.1
2019 948 739 209 22.0
2020 1,156 939 217 18.8
2021 1,008 845 163 16.2
2022 917 774 143 15.6

« AGAANG T3 o] A (044-201-8472)
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0-4 37

(2023.5.31. 7]%)

Changes on Official Holidays

SEEE

(9] - &) (Unit : Day)

9E B 27
Year & Authority

AR Ee ARUE
Enactment or Revision
D
* Sunday
4t SHLGIA, AYA, 35, NEE)

AL
Cause

- 3FY A%
* Enactment of presidential decree for official

holiday

FRAT
(429 As))
Days of Holiday

(Excepted Sunday)

1949, 6. 4. . : :
(55T A1245) | o ey, National Holiday 63
(No. 124 of Presidential | _ , ' = = ) (11)
Decree) * Arbor Day, Hangul Proclamation Day, Korean
Thanksgiving Day
<R3, 71Eaald
* New Year’s Day(3 days), Christmas
1950. 9. 18. <109 249 SAAFLE TFHFLR A4 cSAARAEN G
(E= A392%) * Designating United Nations Day, October 24, « Enhancing United Nations’ Spirit 64
(No. 392 of Presidential as a official holiday (12)
Decree)
1956. 4. 19. <69 69 AU THIE AA cTEgE FR
(5% % A|11453) | » Designating Memorial Day, June 6, as a official | * Commemorating the souls of patriots 65
(No. 1145 of Presidential | holiday (13)
Decree)
1959. 3. 27. + JAFA AA cTHY AR AA AY
(549 A]14613) | « Introducing next day off system « Enhancing the gist of establishing official
(No. 1461 of Presidential holiday
Decree)
1960. 12. 30.  UFHA HA o A 9ol ¥t
(Z 599 A1523%) « Abolishing the next day off system * By reason of being untimely
(No.152 of Prime Ministerial
Decree)
+5¢9 5 ofdeldy FHYE AA coldole] AMF g3t Aeg 5
1975. 1. 27. « Designating Children’s Day, May 5, as a * Blessing the healthy growth and future of
(E8e A|75383.) official holiday children 66
(No. 7538 of Presidential =4 49 8y AHAld S FFY A4 e Eue] Arhekal Ei (15)
Decree) * Designating the Birthday of Buddha, April 8 of | ¢ Blessed the Birthday of Buddha and Buddhism
lunar calendar, as a official holiday
Lol e BFUZ A4 <FEAe AR
1976. 9. 3. * Designating the Armed Forces Day, October 1, * Enhancement of Morale of Military Service
(NEde 782353) as a official holiday « Al 29 oo <k 66
(No. 8235 of Presidential| * =112 AHAl * Following the examples of world countries (15)
Decree) * Excluding United Nations Day from official
holiday
1985. 1. 21. + 19 19 7% ' Al THEE A | AR AV %
(NEZE #A116153) | * Designating January 1 of lunar calendar as the |  Enhancing the respect for elders and filial 68
(No. 11615 of Presidential | Folk Day and making it a official holiday piety spirit (16)
Decree)
086, 9 11|t oewe Rz A4(29) CHEES A% 0 FEALE B
(WEAL A119623) | ° Designating the following day of Korean * Succeeding traditional culture and developing it 69
(No. 11962 of Presidential | Thanksgiving Day as an official holiday(2—day | as national festival (17)

Decree)

holidays)
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(&% : ) (Unit : Day)
315 ]"
e AR EE AR A W m
Your & Authority Enactment or Revision Cause Dove of Holid
v ays of Holiday
(Excepted Sunday)
e W&o IS AgE wiAska 29 F7H3Y) cEAEN} AR A
* Changing the Folk Day into ‘Seol—Nal" and * Succeeding the Korean pride and traditional culture
1989. 2. 1. making it 3—day holidays o A3 e el F
(N=HE 4126163) |74 A2 #FYLE AHBY) * Providing the convenience for people returning home 71
(No. 12616 of Presidential | * D651gnat1ng the day before Korean Thanksgiving | « 7148 $=3ol A8 of7} A& (19)
Decree) Day as an official holiday (3—day holidays) * Enjoying leisure responding to the people’s
¢ 19 3YS FHYAA A living standard
* Excluding January 3 from the New Year’s Holidays
oY g ShEES FRYAA AlY <1090l AT TFHFLS 43}
5131921 1. 5. N * Excluding Armed Forces Day and Hangul . Reducing the clustered holidays in October 69
(o ©.02 11]131.551.) Proclamation Day from Official Holiday Aol W vl R &
(No. 13155 of Presidential | , ole] FEA 4] . D ¢ .o o (17)
Decree) T 1§solut1on of the civil apphcgtors inconvenience
* Abolishing the next day off system being caused by the consecutive holidays
1998. 12. 18. c19 298 FHYAA A9  BAS S53} o F Al Hs) A4
(5343 A15939%) |« Excluding January 2 from the New Year's + Overcoming the difficult economic situation and 68
(No. 15935 of P)residential Holidays correcting the dual New Years Day a year (16)
ecree
A5, APLE FHLAA A « FAONZE ZHA 910 wE FAARE 3
2005. 6. 30. |. pycluding Arbor Day and Constitution Day ALg] Auke] AAals] Ak #9724
(543 #118893%) . : 66
© N Encouraging hard work overall in the society
(No. 18893 of Presidential ; , — ! (14)
Decree) after maximum weekly working hours went
down to 40
« FAAAY A3zl wpE Q7|wEe] o3 « Y7IRR 4?’& SAAA AAY S W daf
2006, N 8 | A g glo] #3499 FHAZ A4 66
((\ITH Toeri ?]}1)96114%_?1 * Designating any election day according to Art. | » When the term of an incumbent expires and an (14)
o De(?ree)rem entia 34 of the Public Official Election Act as an election is held, the election day becomes an
official holiday official holiday without required procedures.
cAEES FHYR ARG « ggo] k= A f- e B3 THHE A
2012 12, 28 « Designating Hangul Proclamation Day as an skat, wR1e] EebA A A 1) X]%’SS EXE
. . - fficial holid H [ 6],:!.\43 28 g A=A
(EAE Asagras) | Official holiday again .HOH S THYE AN . 67
° Lo Hangul Proclamation Day became an official
(No. 24273 of Presidential . . . . (15)
Decree) holiday again to recognize the symbolism and
cultural values of Hangul and instill a sense of
cultural identity and pride in Korean people.
. ,;Hx.ﬂ_-_'o‘ol KR _\]:_?j]zg, . HHL:] ol;q 2z 0])\]_4 _-_'6010 EI_Z]-OI,“‘V Tr’gg %ﬁ}
013 11, 5 « Adopting the substitute holiday system zH%Z*-‘Jr Aol 4 Zﬂil“a— HEH HAFTFIAE =Y
st O * The substitute holiday system was adopted to
(5383 11]248282) ensure a similar number of holidays every year 67
(No. 24828 of Presidential - (15)
Decree) and to give people more chance to refresh
their mind away from work and improve the
quality of their lives.
2017. 10. 7. c AR Iy WA APTFYGS FAH AR dEw WA
(e e #1283943) | » The change of the korean name to Buddha's * The change of the korean name to Buddha's 67
(No. 28394 of Presidential Day Day on Buddha's Birthday (15)
Decree)
c TFY A3t % AR s 7k FFYE ARFOEM AN 7 Hope] ¥
* Enactment of Act on public holiday o 9—%’ °ﬂ %%"‘3% 7Iehe A 54
2021. 7. 7. i
= . The purpose of this Act is to designate 67
(HE #118291%) : . . .
national public holidays, thereby ensuring (15)
(No. 18291 of Act) oo P . .
uniformity in the operation of public days
across various sectors of society.
QAT LS S cSRA3 14, FE A, dEE) S OiA
9021, 8. 4 + Expansion the substitute holiday system THAE AH
. . . . H . i H st
(5 731930%) Designating National Holidays(The March 1 67
(N Independence Movement Day, Independence
0. 31930 of Day. National Foundation Day of K 4 (15)
Presidential Decree) ay, National Foundation Day of Korea, an
Hangul (the Korean alphabet) Day) as the
substitute holiday
2023. 5. 4. QAT LS S s AP, T EEAAS AT FER AH
(3% #1334483) |+ Expansion the substitute holiday system * Designating  Buddha's  Birthday, Christmas 67
(No. 33448 of Day as the substitute holiday (15)
Presidential Decree)
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@-1 Organization Chart of MPM

(2023. 5. 31. 715)

¥ MPM : Ministry of Personnel Management

Talent Acquisition
Planning Division

Talent Acquisition
and Information
Planning Bureau

Spokesperson

Civil Service
Labor—Management
Cooperation Division

Service
or—Management

Cooperation Bureau

Talent Information
Management Division

Public Officials
Occupational Accident
Compensation Bureau

Public Officials
Occupational Accident
Compensation Policy

Division

Public Officials
Occupational Accident
Compensation Review

Division

Director General

Personnel

e rnment
Se=aeli-uia Human Resources iy o
for Planning and S - Management s and
ST Recruitment Bureau 2 DRaveh e
Coordination Bureau Discipline Bureau
Director for Human Personnel Planning Performance and Government
Planning Human Resources Policy and Innovation Compensation Discipline
and Finance Resources Division Division Division Division
I o and . I I I I
X rganization|
Dlreptor for Legal Division Open Recruitment Proactive Governancel Human Resources Government
Affairs, Inspection A P Development Ethics Policy
p Division Division CUR O
and Innovation Division Division
| | | | |
. Career Appointments Pension and Property
Dl{\?[;;(:‘gefg{eéST Recruitment and Promotion Welfare Examination
Division Division Division Planning Division
] | ] ]
Director for Examination Openness and Property
International Management Exchange Examination
Cooperation Division Division Management Division|
| | ]
Grade 5 Recruitment| [Diversity and Inclusio Ins;fectlpn for
M Post—retirement
Team Division L
Employment Division

% Affiliated Agency (2)

— National Human Resources Development Institute(NHI)
— Appeals Commission

NESERE R

7 0] 448 (044—201—8019)
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- o}@Af]EUO o
6 2 1_]./\ =3 1_]. Al o 'EJ. Zé -
Fixed Number of Civil Servants in MPM
(2023.5.31. 71%) (9] : ) (Unit : Person)
2 A 35 D
Classification Total PS)erl\t/licczl g::;rcael
Al
Total 596 593
HH
T
Head Office 405 404
25718 5
Affiliated Organization 191 189
=7H - ARA Ll
National Human Resources Development Institute 154 153
P PAPAR-IR-I §
A9 93] 37 36

Appeals Commission

QAAPEA I 7453 0]44d(044-201-8019)
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@3 AAFEAA o2t

Budget of MPM

(2023.1.1. 71%) (2+$) 9} $1) (Unit : 100 Million Won)
]
TE 2022 2023
Classification
&7 43,387 51,230
Total
Ol o] A
Revenue
o1}
General Accounts
n A . .
Property Revenue
n 7ol 1) 0 ;
Current Transfer Revenue
EERET L RS s y
Goods and Service Sales Revenue
o A 215 10 .
Money for Replacing Revenue
YRR 2 sle 530 .
Government Internal Revenue and Other
NS P
HE el 42,781 51,170
Expenditure
[SARE18S
0 szl 42,781 51,170
General Accounts
x Q1]
Labor Expense 680 692
HA
" 71E73v] 102 87
Basic Expense
" 7P
Government Burden Charge 40,736 49,078
AL
= Akl 1,263 1,313
Project Expense

« 718 ARG R A7 AE(044-201-8121)
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@5 QAN A7)

Affiliated Organizations of MPM

(2023.1.1. 71%)

AT 71 ¢ 7\ AgZ 44 oAkl 9)
Classi f"_ i Name Head of Organization Legal Basis for No. of Employees Budget
assihcation Establishment (Unit : 100 million Won)
SLE o)) LIt}
_i_;g_\?_7]j1d, O_(l;‘d\_tl o %E_%
Quasi—government overnment 3 H = o= 553 289,508
Organizations Erpployees. rH
Pension Service

w AFEA TG AR HA2(044-201-8389)
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m J=3 % List of the Presidential Decrees of MPM (3971)

HEY AR HENAEY B a3, =

Act Enactment Date | Final Amendment Date| Office & Division Office & Bureau

HEA ) TFL B A4 1949.06.04. | 2023.05.04. e L e
TR AAY 1949.10.15. | 2023.01.03. Bt Fea
TTAYEH 1949.11.05. | 2022.12.27. | QA& 7|83} | AT
TFAR7 1949.11.21. | 2023.01.06. R QAR
TTAATH AlgE 1960.02.06. | 2022.03.08. AFEA % QA =
B R 1962.05.21. | 2022.12.27. | QA7 &3} | QAL A=
BAAFFL JAA 1963.05.29. | 2022.12.27. | QA&7 &3} QA A
Exdn e 1963.06.01. | 2021.12.31. 537t ST

A A2TA 1963.06.01. | 2023.06.07. 4 3} 24N A3
T AE AAHAL T4 1963.10.26. | 2021.01.05. Q1A 3 AR &=
S 7HE AR A 32 A 33 0] - o ol At 1965.10.27. | 2002.07.10. | QAFEXN7|Z3H| AALE A=
TE-U9 83 1966.02.07. | 2022.11.15. VAN A ) 2} A=
QAL ZHAL A 1968.10.08. | 2020.07.14. | QA7 &3} | QAL A=
A SO A 44 1970.04.06. | 2023.01.06. g tol 3} QA =
TEA QAN A8 1973.03.30. | 2023.01.03. QAN 2} QAR
T AN EFHAG A 1979.02.22. | 2021.11.30. VAN 7Nk} QUAbzkE] =

THAdaFAYTA 1981.06.10. | 2022.01.25. A 3} e AN
2 R HAEAsd 5 AFA 1981.10.14. | 2021.11.30. | QAFEN7| 83} | A} A=
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Final Amendment Date

2022.12.27.

2023.04.25.
2018.09.18.
2023.03.02.
2018.09.18.

2023.01.03.

2022.12.27.
2021.11.30.
2021.01.05.
2022.06.07.
2022.12.27.

2017.07.26.

2020.09.22.
2022.12.27.

2023.03.28.

Enactment Date

1981.12.18.

1982.12.31.
1989.05.08.
1998.02.24.
1999.11.22.

2000.02.28.

2005.09.30.

2004.06.11.
2004.06.11.
2005.05.26.
2006.06.12.

2006.06.12.

2013.11.20.
2013.11.20.
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o A d3H(1087)

W% #49 LB e a8, 2
No. Instruction Enforcement Date | Office & Division Office & Bureau
E@ sy _
mzaosgzéo e A 20151231 |  B¥s | goEez
EyEa
‘”ﬂmﬁ S | 2R nYAA A T4 2021.12.30. 5537} FEEFE
m 5 5Z2]F % Prime Minister’s Directive (471)
W% #49 LB e a8, 2
No. Instruction Enforcement Date | Office & Division Office & Bureau
e R O 2 ( siud . T Aol A Flol| 33 3 Hoy o] 55
A6405 HI9IH A (s ae)AF A A DG Al w3k 14 2014.12.31. B ST
%E‘%‘ﬂ%% Zo)a) & 7 7} o] ILILo) % Eu)x .7 = -3} 2] H [e3E=) = M =]
A6505 T4 B FRANEGA A= 7o) A A3 2015.09.07. 553t ST
=130 R
%;]g;}f: ° | Ere AY AAAY 2015.12.31. B5 3} BT
=130 R ;
%;]ggzlg ° | 3T ATgEY A wIA R 2017.10.25. a5t Fea
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